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AGENDA 

This meeting is accessible through Webex and teleconference.   
 

Webex  
 

Meeting Number: 741 642 890  
Meeting Password: cwib777   
 
1. To access the meeting page click here.  

2. If requested, enter your name and email address.  
3. Click "Join". 

 
Teleconference 

Call-in toll-free number: 1-866-748-2780  

Attendee access code: 613 254 1 
 
 

1. Presentation\Discussion: 
 

 Governor's Strategic Workforce Development Plan 

(This link connects you to all the individual chapters and appendices of the State 

Workforce Development Plan)  

 
 

 

 

 

 
 

Meeting conclusion time is an estimate; meeting may end earlier subject to completion of agenda items and/or approved motion to 
adjourn. In order for the State Board to provide an opportunity for interested parties to speak at the public meetings, public comment 
may be limited. Written comments provided to the Committee must be made available to the public, in compliance with the Bagley-
Keene Open Meeting Act, §11125.1, with copies available in sufficient supply. Individuals who require accommodations for their 
disabilities (including interpreters and alternate formats) are requested to contact the California Workforce Investment Board staff at 
(916) 324-3425 at least ten days prior to the meeting. TTY line: (916) 324-6523. Please visit the California Workforce Investment 
Board website at http://www.cwib.ca.gov or contact Daniel Patterson for additional information.  Meeting materials for the public will 
be available at the meeting location.   

https://edd-wsb.webex.com/edd-wsb/j.php?ED=206282382&UID=1405197752&PW=NMjA3YzZlYzc5&RT=MiM0
http://www.cwib.ca.gov/Technical_Assistance_Forums.htm
http://www.cwib.ca.gov/


The State Strategic Workforce 
Development Plan  

 

 
 

 

 



 
Focus of State Plan & State Board  

 
 
• Regional networks/ industry sector 

partnerships  

• Career pathways  

• Align multiple funding streams to support 
workers/ students along career pathways  

• Performance outcomes – emphasis on 
quality training, quality job placements in 
target sectors, business engagement, and 
attainment of industry-valued skills 
credentials  



 
Bridges to Employment  

 
 Employers invest to bridge programs 
directly to employment –  

• Earn-and-learn  

• Formalized apprenticeship  

• Quality work experience and internships  

• On-the-Job-Training  

• Curriculum development  

• Providing equipment to train on, etc.   



Baby boomer population reaching 
retirement age 

 

Almost one-fifth (18.9 percent) of 
California’s labor force is 55 years of 
age or older  
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Recovery Job Growth New Job Growth Replacement Job
Openings

Job openings 2010-2020 (Millions) 



Roughly half (49.0 percent) of the jobs in 
California’s labor market are middle-skill 
jobs – that is, jobs that require some 
postsecondary education but not a 
bachelor’s degree 

Middle-Skill Jobs 



Projected Middle-Skill Occupations in CA 
2010-2020 

Occupational Title Annual Average 

Employment 

Net Change Job 

Openings 

Median 

Earnings 

2012 

  2010 2020 Number Percent     
              

Construction             

Carpenters 94,600 110,400 15,800 16.7  35,900 $54,685 

Construction and Building Inspectors 9,700 11,500 1,800 18.6  4,700 $72,234 

Electricians 47,200 54,600 7,400 15.7  20,100 $60,216 

Operating Engineers & Equipment Operators 22,100 27,200 5,100 23.1  10,200 $65,711 

Painters 52,500 61,800 9,300 17.7  20,800 $41,139 

Plumbers, Pipefitters, and Steamfitters 36,100 42,300 6,200 17.2  16,700 $53,543 
              

Health Care             

Dental Hygienists 19,900 23,300 3,400 17.1  7,500 $96,317 

Diagnostic Medical Sonographers 5,300 7,300 2,000 37.7  2,800 $83,540 

Licensed Practical and Vocational Nurses 64,500 79,000 14,500 22.5  31,700 $51,760 

Medical and Clinical Laboratory Technicians 16,900 19,400 2,500 14.8  5,800 $40,799 

Radiologic Technologists and Technicians 17,200 21,300 4,100 23.8  6,800 $69,409 

Respiratory Therapists 14,200 17,900 3,700 26.1  6,300 $70,318 

Surgical Technologists 8,900 10,200 1,300 14.6  2,900 $50,710 
              



Projected Middle-Skill Occupations in CA 
2010-2020 

Occupational Title Annual Average 

Employment 

Net Change Job 

Openings 

Median 

Earnings 

2012 

  2010 2020 Number Percent     

Installation, Maintenance, and Repair             

Aircraft Mechanics and Service Technicians 12,000 12,700 700 5.8  4,300 $60,218 

Automotive Service Technicians and Mechanics 67,000 80,400 13,400 20.0  30,700 $40,392 

Bus and Truck Mechanics and Diesel Specialists 19,000 21,900 2,900 15.3  7,000 $47,935 

Heating and Air Mechanics and Installers 20,700 26,300 5,600 27.1  9,200 $51,356 

Industrial Machinery Mechanics 19,300 24,500 5,200 26.9  8,800 $55,655 

Mobile Heavy Equipment Mechanics 13,500 15,300 1,800 13.3  5,400 $54,593 

Telecommunications Equipment Installers & Repairers 28,800 32,300 3,500 12.2  8,200 $60,733 

Telecommunications Line Installers & Repairers 17,600 19,800 2,200 12.5  5,400 $59,759 
              

Engineering             

Civil Engineering Technicians 7,100 7,700 600 8.5  2,000 $61,693 

Electrical and Electronics Engineering Technicians 20,400 22,100 1,700 8.3  5,700 $61,504 
              

Production             

Machinists 30,500 34,500 4,000 13.1  9,500 $40,242 

Welders, Cutters, Solderers, and Brazers 21,700 24,100 2,400 11.1  8,200 $37,621 

Production, Planning, and Expediting Clerks 38,600 42,300 3,700 9.6  13,900 $48,503 
              



Labor Market Churn  

1 million involuntary job separations 
each month in CA    



Workforce Investment Act  

White House’s Education Blueprint: 
 

Earning a post-secondary degree or credential is no 
longer just a pathway to opportunity for a talented 
few; rather, it is a prerequisite for the growing jobs of 
the new economy.  
 
Over this decade, employment in jobs requiring 
education beyond a high school diploma will grow 
more rapidly than employment in jobs that do not; of 
the 30 fastest growing occupations, more than half 
require postsecondary education. 

 



State Working Group  
 
 Lupita Cortez Alcala, Deputy 

Superintendent  
California Department of Education 
 
Panorea Avdis, Chief Deputy 
Director 
Governor’s Office of Business and 
Economic Development 
 
Pam Harris, Executive Director 
Employment Development 
Department 
 
Gordon Jackson, Assistant 
Superintendent 
California Department of 
Education 
 
Will Lightbourne, Director  
California Department of Social 
Services  
 

 
 Diane Ravnik, Chief 

Division of Apprenticeship 
Standards 
California Department of Industrial 
Relations 
  
Kurt Schuparra, Deputy Secretary 
California Labor & Workforce 
Development Agency 
  
Jim Suennen, Associate Secretary 
for External Affairs 
California Health and Human 
Services Agency 
 
Peter Cooper, Employment Training 
Panel  
  

Van Ton‐Quinlivan, Vice 
Chancellor 
Workforce & Economic 
Development 
California Community Colleges 
 
Brian McMahon, Undersecretary, 
California Labor & Workforce 
Development Agency 
 
Dennis Petrie, Deputy Director 
Workforce Services Branch 
California Employment 
Development Department 
  
Tim Rainey, Executive Director 
California Workforce Investment 
Board 
 
 
 



Shared Strategy Goals 

Meet the workforce needs of high demand sectors of the state and regional economies. 

Increase the number of Californians, including from underrepresented demographic 
groups, who complete at least one year of postsecondary education with a marketable 
credential or degree, with a special emphasis on veterans, disabled individuals, 
disconnected youth, and other at-risk populations. 

Increase the number of high school students, including those from underrepresented 
demographic groups, who graduate prepared for postsecondary education and/or a 
career. 

Support system alignment, service integration and continuous improvement using data 
to support evidence-based policymaking. 

BUSINESS AND INDUSTRY 

ADULTS 

YOUTH 

SYSTEM ALIGNMENT AND ACCOUNTABILITY 



Vision 

 

Meeting the Jobs 

Challenge/Expanding 

Opportunity 

Skilled Workforce Vibrant Economy Shared Prosperity 
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Roles of Sector Partnerships 

• Map career paths in the targeted industry; 

• Integrate services & resources for career pathway programs aligned with the needs of 
industry;  

• Include on-ramps for underprepared students, use evidence-based practices, provide 
supportive services, and provide students with industry-valued credentials or degrees; 

• Develop other strategies to support industry workforce needs and worker career 
advancement. 
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Roles of Regional Workforce & Economic 
Development Networks 

• Identify key competitive and emerging industries in the region; 

• Align coordinate, integrate resources and services to support the development of 
industry-specific career pathways partnerships in those targeted industries; 

• Identify and access additional federal, state, private, and philanthropic resources 
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Shared Strategy 

SHARED STRATEGY 

Align policy goals 

Establish success metrics 

Monitor Progress 

Maximize, leverage and align resources 

Surface competitive and emergent 
sectors/occupations 

Identify, remove or ease administrative and 
policy barriers 

Use data to drive change 

Regional Workforce 
& Economic 

Development 
Networks  

and  

Sector Partnerships 

State 
Working 
Group 



A Sectoral Pathways Strategy for California 

Green Collar  
Jobs Council 

Health  
Workforce  

Council 

California Workforce Investment Board 
 
 

State Working Group 

CWIB, Labor, CCCO, ETP, EDD, DAS, HHS, CDE, 
DVA, GO-Biz, and others 
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Critical State Legislation  

• SB 293 (Ducheny) – Broader reach for 
state coordinated plan; Labor on LWIBs  

• AB 554 (Atkins) – Coordination with State 
Approved Apprenticeship Programs  

• SB 734 (DeSaulnier) – Investment in Skills 
Training  

• SB 698 (T. Lieu) – High-Performance LWIBs  

 
 

 



SB 698 High-Performance LWIB 

 • Last year, Governor Brown signed       
SB 698 to set the bar higher for LWIB 
performance 

• By January 1, 2013, the State Board 
must implement standards for 
certifying high-performing LWIBs 

• The first certification occurs on or 
before October 1, 2013 



High-Performance LWIB 

 

On behalf of the Governor, the State Board 
must perform three required activities: 
 

• Approve local plans based on adherence 
to the State Strategic Workforce 
Development Plan 

  

• Biannually recommend LWIB 
recertification  

  

• Evaluate LWIB performance for biannual 
“High-Performance” certification 



 

High-Performance LWIB  
 

 
  

The High-Performance LWIB standard is 
the core of local planning:  

• LWIBs that meet minimum = local Plan 
approval and LWIB recertification  

• LWIBs that fall below minimum =  
technical assistance to correct shortfalls  

• LWIBs that exceed minimum = High-
Performance LWIB  

 

(Goal = all LWIBs receive local plan 
approval and recertification)  



High-Performance LWIB  
Five Standards  

 
1. Strategic planning and 

implementation 

2. Business services/partnerships/sector 
strategies 

3. Youth strategies   

4. Investing in training/skills 
development/career pathways 

5. Managing the work of the LWIB  



 
High-Performance LWIB 

 
 Consistent with the State Strategic Workforce 
Development Plan – encourage LWIBs to: 

• Take on strategic community leadership 
& engage diverse partners 

• Adopt and use sector partnerships as a 
key to service delivery 

• Prioritize and invest in worker training 

• Continuously improve service delivery  



Timeline  

 • January- February 2013 – Regional TA sessions on 
local planning  

• April 2013 – State plan draft submitted to US DOL  

• July 1, 2013 – Local plans due to the State Board  

• July- Sept 2013 – State review and scoring of local 
plans 

• July-Sept 2013– State Board/EDD notifies local boards 
of plan deficiencies & provides TA.  45 days to correct.   

• Oct 1, 2013– State Board recommends high-perf 
certifications, local plan approvals, recertifications to 
Governor Brown 



“We must accept finite 
disappointment, but never 
lose infinite hope.” 
 

~ Martin Luther King, Jr.  
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I. High-Performance Local Board Standards and Evaluation Criteria 

for Local Plans and Local Board Certification 

Purpose 

On behalf of the Governor, the State Board must concurrently perform three (3) statutorily 
required activities to ensure effective Local Boards.  These activities are: 

1. Approve 5-year Local Plans based on adherence to the State Strategic Workforce 

Development Plan: Local Boards are required by federal law to submit to the State 

Board a comprehensive 5-year Local Plan that reflects the vision, strategy, and goals of 

the State Strategic Workforce Development Plan. 

2. Recommend Local Board recertification to the Governor: Federal and state law require 

the State Board to recommend to the Governor recertification of each Local Board every 

2 years.  Consideration is based on meeting minimum federal performance measures 

and compliance with state and federal law and regulations. 

3. Evaluate Local Board performance for biennial “high-performance” certification: Last 

year, Governor Brown signed SB 698 [UI Code 14200(c)] which set the bar higher for 

Local Board performance.  By January 1, 2013, the State Board must implement 

standards for certifying high-performance Local Boards.  The first certification will occur 

by October 1, 2013. 

In order to maximize efficiency and minimize the administrative workload of the Local Boards 

and state staff, the State Board is combining the above activities into a single evaluation 

process. 

The high-performance Local Board standards serve as the core for state guidance to Local 

Boards for developing their Local Plans.  Those Local Boards that comply with the minimum 

requirements of this guidance will be considered for Local Plan approval as well as Local Board 

recertification.  Those Local Boards that exceed the minimum requirements promulgated in the 

high-performance standards will be considered for status as a “high-performance” Local Board. 

Those Local Boards that do not meet the minimum requirements will receive further technical 

assistance from the State Board and EDD-WSB to correct shortfalls.  The goal is that all Local 

Boards receive Local Plan approval and full Local Board recertification.  Additionally, those Local 

Boards that do not meet the high-performance standards, but wish to do so, will receive further 

technical assistance from EDD-WSB and the State Board. 
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High-performance certification is a voluntary process.  A Local Board must request high-

performance certification at the time its Local Plan is submitted to the State Board.  It is 

expected that this certification will provide a Local Board increased recognition, credibility and 

visibility for its work. 

The initial 2013 high-performance certification is a baseline stage of a continuous improvement 

process primarily based on the Local Board’s commitment in their Local Plan to the Strategic 

Workforce Development Plan goals and strategies.  In 2015, the State Board will revise the high-

performance standards and evaluation criteria to place more emphasis on measurable data 

related to specific employment and education outcomes for workers and job-seekers. 

Assumptions 

The high-performance Local Board standards and evaluation criteria are intended to: 

 Be meaningful – They should be credible to all stakeholders and defensible in their 

correlation to whether a Local Board is “high-performance” or not. 

 Incentivize the implementation of the State Strategic Workforce Development Plan 

goals and objectives  – The standards should encourage Local Boards to: 

o Take on strategic community leadership roles that engage diverse partners and 

stakeholders; 

o Prioritize and invest in worker training; 

o Adopt and use sector partnerships as a key part of service delivery; 

o Publicize workforce successes; and 

o Continuously improve service delivery. 

 Be achievable and replicable -- The standards should be a “fair game” that strong Local 

Boards can pass with realistic metrics.  These standards should help identify Local 

Boards that are “high-performance”, and should neither be set so low that all variants of 

practice pass, nor so high that no one can pass. 

 Be easily understood – The standards should be clear and easily understood and not 

result in additional administrative burden. 

Scoring 

Local Boards are assessed against five (5) standards.  These standards coincide with the State 

Strategic Workforce Development Plan and each of its four (4) goals.  Each standard contains 

four (4) criteria for a total of 20.  Four of the 20 criteria are required elements contained in WIA 
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and state law and will be scored as pass/fail.  The other 16 criteria are worth 2 points each for a 

maximum of 32 possible points. 

For Local Board recertification, Local Boards that fail any of the 4 required pass/fail elements 

and/or fail to meet the minimum requirements for any of the 16 other criteria will receive a 

“conditional” certification and will be required to submit a corrective action plan to the State 

Board within 45 days that addresses those areas that did not meet the minimum requirements.  

Local Boards that pass the 4 required pass/fail elements and meet the minimum requirements 

for each of the 16 other criteria will receive full certification. 

Local Boards that seek to be considered for “high-performance” certification must pass the 4 

required pass/fail elements and meet or exceed the minimum requirements for each of the 16 

other criteria and obtain 26 of 32 possible points. 

Scoring Definitions 

0 Points: 

The Local Plan element contains insufficient detail and does not meet minimum requirements. 

1 Point: 

The Local Plan element contains the required analysis, identifies goals and strategies for 

achieving the desired outcomes in sufficient detail to meet minimum requirements. 

2 Points: 

The Local Plan element contains detailed analysis and clearly identified goals and strategies for 

achieving the desired outcomes and exceeds minimum requirements.  The Local Plan provides 

evidence that a regional partnership is being or has been formed (that includes education, 

business, labor, and other workforce entities) that support the goals and the strategies in the 

Local Plan.  The Local Plan leverages resources of the partnership.  Local Board officials were 

actively engaged in the planning process and participate as champions for the workforce 

system. 

Tips for Local Boards requesting “high-performance” certification as part of their Local Plan 

submission 

 Focus on the standards and the criterions.  Review of the Local Plan will center on the 

Local Board’s demonstrated performance against each standard, and the four criteria 

that are being used to operationalize the standard. 
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 Treat the detail under each criterion as examples, not the only required points of 

response.  The State Board recognizes that different Local Boards bring different 

strengths and approaches to these expectations.  Use whatever combination of the 

topics included as examples of proof with others that are locally relevant to make your 

case. 

 Be clear and concise.  Applicants won’t get additional points for volume of detail 

provided.  The State Board and the review team are interested in Local Boards telling 

their story succinctly. 
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STANDARD 1 VISION, ECONOMIC AND WORKFORCE ANALYSIS, STRATEGIC PLANNING 

AND IMPLEMENTATION 

Expectation:  In support of the State Strategic Workforce Development Plan, the Local Board 

developed and will implement an actionable strategic plan through an inclusive stakeholder 

process that articulates key workforce issues and prioritized strategies for impacting them, both 

within the LWIA, regionally, and, where applicable, the overall labor market. 

Criteria: 

1. The Local Plan meets the Local Planning requirements in UI Code 14200(c) (SB 698). 

(Mandatory, Pass/Fail) 

Evidence must include: 

 The Local Plan is a strategic plan, not just a WIA program plan. 

 The Local Plan incorporates and reflects the Governor’s vision, goals, and policy 

priorities of the Strategic Workforce Development Plan. 

 The Local Plan contains measurable goals that support the goals and objectives 

in Chapter IV of the State Strategic Workforce Development Plan and includes a 

well-specified blueprint for attaining the goals with benchmarks, timelines, and 

action steps that specify who will take action to meet the goals. 

 The Local Plan identifies local and regional community stakeholders and includes 

their input. 

2. The Local Plan’s vision is strategic and comprehensive. (Maximum 2 points possible) 

Examples of evidence: 

 The Local Plan demonstrates a good understanding of the labor market and the 

workforce needs of the priority industry sectors in the local and regional 

economy derived from a detailed economic and workforce analysis. 

 The goals and strategies of the Local Plan address the workforce needs of the 

identified priority industry sectors in the local and regional economy and include 

career pathway programs to provide upward mobility to unskilled and entry-

level workers in these priority industry sectors. 

 The Local Plan demonstrates an awareness of the various workforce, education 

and training services provided in the local and regional economy and their 

relevance to meeting the labor market needs of the priority industry sectors. 
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 The Local Plan articulates how the Local Board and One-Stop delivery system will 

make use of, and coordinate with, the various workforce, education and training 

service delivery organizations and systems in the local and regional economy to 

achieve the Local Plan goals and objectives. 

3. The Local Plan’s goals and objectives are evidence-based. (Maximum 2 points 

possible) 

Examples of evidence: 

 The Local Plan is informed by and based upon data from a detailed economic and 

workforce analysis. 

 Strategies chosen are based on evidence drawn from research, evaluation, and 

promising practices. 

 The Local Plan contains clear metrics, both quantitative and qualitative, for each 

strategy, and the Local Board is prepared to regularly assess progress against 

those strategies, including a game plan for collecting and analyzing needed 

information. 

 The Local Board regularly receives performance information to enable it to 

perform its oversight role of the One-Stop operations. 

4. Key stakeholders are actively engaged both in the planning and implementation of the 

Local Plan (Maximum 2 points possible) 

Examples of evidence could include describing how: 

 Employers from priority industry sectors in the LWIA or regional economy were 

actively engaged in the planning process and continue to be during 

implementation. 

 Local Board members were actively engaged in the planning process and 

participate as champions for the workforce system. 

 Labor organizations were actively engaged in the planning process and continue 

to be during implementation. 

 Education partners, including K-12, adult education, CTE, community colleges, 

and universities were actively involved in the planning process and continue to 

be during implementation. 
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 CBOs representing target populations of job-seekers were actively engaged in 

the planning process and continue to be during implementation. 

 The Local Board collaborated regionally with other Local Boards who share 

common labor markets during the planning process and continue to do so during 

implementation, including aligning resources and investments in support of 

shared strategies and priority industry sectors. 

 The Local Plan is a living document, which the Local Board and community 

partners modify and update as needs and economic conditions change. 
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STANDARD 2  BUSINESS SERVICE PLAN, PARTNERSHIPS AND SECTOR STRATEGIES 

Expectation:  The Local Board partners effectively with businesses to identify and resolve skill 

gaps in priority industry sectors, working in particular through industry sector partnerships. 

Criteria: 

1. The Local Board has included in its Local Plan a Business Services Plan, which 

integrates local business involvement with workforce initiatives. (Maximum 2 points 

possible) 

Examples of content in the business services plan include: 

 How the Local Board collaborates with businesses to identify skill gaps that are 

reducing the competitiveness of local businesses within relevant regional 

economies. 

 How the Local Board effectively engages employers, including representatives 

from priority industry sectors, as members of the Local Board and in 

development of the Business Services Plan. 

 What regional or joint approaches with other Local Boards and other partners 

are being undertaken to align services to employers. 

 What metrics will the Local Board use to gauge the effectiveness of services 

provided to business. 

2. The Local Board partners with priority industry sector employers and educators in 

developing and operating regional workforce and economic development networks as 

a primary strategy. (Maximum 2 points possible) 

Examples of evidence: 

 Regional workforce and economic development networks include employers 

from priority industry sectors and other partners such as educators, workforce 

developers and others the partnership deems important.  An industry-credible 

convener facilitates the work of each network. 

 Regional workforce and economic development networks focus on identifying 

and meeting the skill needs of the priority industry sectors, while industry sector 

partnerships focus on developing career pathways that contain entry points for 

low-skilled workers for each cluster within a priority industry sector. 
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 Regional workforce and economic development networks operate at the 

regional geographic scale appropriate to the labor markets for the relevant 

priority industry sectors. 

3. The Local Board facilitates and/or participates in unified workforce services support to 

employers within their labor market, integrating with other relevant Local Boards, 

educators, and other partners. (Maximum 2 points possible) 

Example of evidence:  

 The Local Board leads and/or partners in a unified employer services strategy or 

in regional workforce and economic development networks that provides 

businesses with single points of contact spanning all relevant agencies. 

4. The Local Board takes the lead in identifying and obtaining resources to sustain 

operation of regional workforce and economic development networks over time. 

(Maximum 2 points possible) 

Examples of evidence: 

 The Local Board embeds regional workforce and economic development 

networks into its use of formula WIA funds and other funds it manages. 

 The Local Board works with regional workforce and economic development 

networks to develop and implement sustainability strategies, leveraging or 

braiding combinations of public and private funding. 

 The Local Board seeks out funding opportunities and aligns resources with labor, 

education, corrections, social services, economic development and other key 

partners and programs in support of the Local Plan. 
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STANDARD 3 ADULT INVESTMENTS IN TRAINING, SKILLS DEVELOPMENT AND CAREER 

PATHWAYS 

Expectation:  The Local Board views as a priority the increasing of worker skills and workplace 

competencies and the development and use of career pathways that connect skills to good jobs 

that can provide economic security. 

Criteria: 

1. The Local Board ensures pre-apprenticeship and apprenticeship training is coordinated 

with one or more apprenticeship programs registered by the DOLETA and/or 

approved by the Division of Apprenticeship Standards for the occupation and 

geographic area.  (Mandatory, Pass/Fail scoring) 

Example of evidence: 

 The Local Board has clearly articulated goals and strategies for fostering 

collaboration between community colleges and DOLETA-registered and DIR/DAS-

approved apprenticeship programs, through MOUs or other formal mechanisms, in 

the geographic area to provide pre-apprenticeship training, apprenticeship training, 

and continuing education in apprenticeable occupations through the 

registered/approved apprenticeship,  as required by the Workforce Training Act [UI 

Code Section 14230 (AB 554)]. 

2. The Local Board prioritizes training for occupations in priority industry sectors in the 

local or regional economy resulting in completion and attainment of a degree and/or 

other credentials valued and used by priority industry sector employers within the 

region. (Maximum 2 points possible) 

Examples of evidence: 

 The Local Board requires training funds be used to prepare workers for occupations 

in priority industry sectors for which demand can be articulated or projected 

through their detailed economic and workforce analysis. 

 The Local Board engages priority industry sector employers to ascertain what 

degrees and credentials are of value to them. 

 The Local Board has clearly defined strategies to ensure it meets the minimum 

expenditure levels of their Adult and Dislocated Worker WIA formula allocations on 

workforce training services, as required by the Workforce Training Act [UI Code 

Section 14211 (SB 734)]. 
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 The Local Board sets training completion as an ETPL eligibility requirement and 

performance expectation for continued eligibility of its training providers. 

 The Local Board identifies high-quality training providers based on credentials 

attained and relevant employment outcomes for graduates. 

 The Local Board sets the attainment of industry-recognized degrees, credentials or 

certificates in the priority industry sectors identified in its detailed economic and 

workforce analysis as a measurable expectation in its training investments. 

 The Local Board emphasizes sustainable-wage jobs and economic security, including 

utilization of “self-sufficiency” measures that reflect local conditions. 

3. The Local Board emphasizes career pathways as a framework through which learners 

can connect their skills and interests with viable career options. (Maximum 2 points 

possible)  

Examples of evidence: 

 The Local Board utilizes industry sector partnerships to collaborate with priority 

industry sector employers and local K-12 and postsecondary educators to map 

career pathways within and across those industries. 

 The Local Board collaborates with educators, One-Stop operators and training 

providers to ensure learners can obtain and make effective use of career 

pathway information. 

4. The Local Board continuously partners with employers, educators, and other 

stakeholders to identify funding to support worker training and education that results 

in improved skills, degree, credential and certificate attainment, and employment. 

(Maximum 2 points possible) 

Example of evidence: 

 There is a regional workforce and economic development partnership or similar 

partnership with a written revenue plan, or a similar document, which describes 

strategies to obtain, leverage or braid resources, and includes goals and progress 

measures aligned to the Local Plan. 
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STANDARD 4  COMPREHENSIVE YOUTH DEVELOPMENT STRATEGY 

Expectation:  The Local Board is a strategic leader in building partnerships to reduce high school 

dropout rates; to effectively re-engage disconnected youth in education and work; to help 

youth understand career pathway options; and to encourage attainment of post-secondary 

degrees and other credentials valued by industry in the local area or region’s labor market. 

Criteria: 

1. The Local Board is a partner with K-12 education and others on strategies that reduce 

high school dropout rates and encourage dropout recovery. (Maximum 2 points 

possible) 

Examples of evidence: 

 The Local Board works to engage local school districts to craft strategies that 

identify students at risk of dropping out and helps execute interventions to work 

closely with those students to keep them engaged. 

 The Local Board works to partner with local school districts in setting metrics for 

dropout rate reduction and in engaging employers, parents, and other 

stakeholders in meeting those goals. 

2. The Local Board is a partner in developing and executing strategies to re-engage 

disconnected youth. (Maximum 2 points possible) 

Examples of evidence: 

 The Local Board partners with diverse stakeholders such as education, juvenile 

justice, human services, faith-based organizations, and others, to develop and 

deliver a comprehensive set of services designed to re-engage young people who 

have already dropped out of school and are at risk in education and employment 

attainment. 

 The Local Board collaborates with those partners to fund the re-engagement of 

disconnected youth in education and employment. 

 The Local Board works with its partners to set metrics for success rates in youth 

re-engagement and to make those results visible to the community. 

 The Local Board has developed new and innovative strategies and partnerships, 

which have resulted in increased employment opportunities for youth in the 

local area or region. 
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3. The Local Board partners with employers, educators and others to help youth 

understand career pathway options. (Maximum 2 points possible)  

Examples of evidence: 

 The Local Board partners in developing career pathway information and tools 

that will work effectively with youth. 

 The Local Board connects youth employment strategies within career pathways 

by, for example, blending occupational skills training with academic learning. 

4. The Local Board encourages youth to focus on attainment of postsecondary degrees 

and other credentials important to priority industry sector employers in the local or 

regional labor market. (Maximum 2 points possible)  

Examples of evidence: 

 The One-Stop system is youth-friendly and provides information on jobs in 

priority industry sectors with career pathways leading to economic security in 

the local area or region; access to postsecondary education that provides 

credentials, certificates and degrees in priority sectors; and financial assistance 

and scholarship programs and opportunities. 

 The Local Board publicizes information and research that shows the connections 

of various kinds of postsecondary credentials, certificates or degrees with 

employment rates and wages. 

 The Local Board informs young people about the market value of CTE, “Earn and 

Learn” training options such as apprenticeships, OJT, etc., and industry-valued 

credentials and certificates that require less time than a 2 or 4 year degree. 
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STANDARD 5  ADMINISTRATION OF THE LOCAL BOARD 

Expectation: The Local Board consists of a strong, engaged membership that represents the 

community; measures its effectiveness in meeting both federal and state legal requirements 

and its own local goals; has a process for continuous review and improvement of performance; 

and shares its results. 

Criteria: 

1. The Local Board membership meets all legal requirements (WIA, SB293) and is 

representative of the community. (Mandatory, Pass/Fail)  

Evidence must include:  

 Recruitment of new membership including a majority of business (businesses 

that represent the Local Plan’s targeted industry sectors are desired but not 

required). 

 The Local Board membership includes at least 15 percent of members 

representing labor organizations and this requirement is incorporated into their 

bylaws. 

NOTE: A Local Board with a participation level of 10-15 percent may receive a 

passing score only if 1) there is a letter from its central labor council(s) stating 

that the central labor council(s) has reached an agreement with the Local Board 

to that lower participation level or 2) the Local Board can document its 

unsuccessful attempts to solicit appointments from its central labor council(s) (in 

compliance with Directive WIAD06-21). 

2. The Local Board meets other required elements (WIA, SB698).  (Mandatory, Pass\Fail)  

Evidence must include: 

 The Local Board has established and provided a copy of the MOUs with all the 

mandatory partners identified in the WIA, as well as other local partners 

supporting One-Stop service operations. 

 Through a public procurement process or other means, the Local Board has 

established at least one comprehensive One-Stop in their LWIA. 

 The Local Board has established a sub-committee of the Local Board that further 

develops and makes recommendations for the Business Service Plan to the Local 

http://www.edd.ca.gov/Jobs_and_Training/pubs/pubs/wiad06-21.pdf
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Board in an effort to increase employer involvement in the activities of the Local 

Board and this requirement is incorporated into their bylaws. 

 The Local Board has an active and engaged Youth Council. 

 The Local Board has met the 30 percent expenditure requirement for out-of-

school youth. 

 The Local Board has an approved Corrective Action Plan for all audit findings. 

 The Local Board has achieved at least 80 percent of its negotiated WIA Common 

Measure performance goals in the past year.  NOTE: Due to delays in finalizing 

the State negotiated goals for PY 2012, this criterion will not be used in the 2013 

high-performance Local Board certification. 

3. The Local Board continuously reviews performance of its programs and initiatives, and 

has a strategy for encouraging and ensuring continuous improvement. (Maximum 2 

points possible) 

Examples of evidence:  

 The Local Board uses a performance dashboard that tracks key metrics about the 

results from its programs and initiatives (If the Local Board has established 

additional matrices to track unique local programs and initiatives outside of the 

WIASRD, these should also be included). 

 The Local Board seeks and receives feedback from its customers and partners 

and has a strategy for responding to their identified issues and for improving 

customer satisfaction. 

 The Local Board engages the public, through a public comment process, in the 

analysis of community workforce information and subsequent strategic planning. 

 The Local Board has a mechanism for determining return on investment. 

 The Local Board works with its partners and/or other Local Boards to reduce 

administrative costs by streamlining paper processes, improving efficiencies, 

reducing duplication, etc. 

4. The Local Board transparently communicates the results of its efforts with the 

community. (Maximum 2 points possible)  

Examples of evidence: 
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 Local Board meeting summaries clearly articulate and demonstrate progress 

towards achieving the Local Plan goals. 

 The Local Board publishes and widely disseminates a performance dashboard 

containing program and initiative results. 

 The Local Board communicates the success of its programs to employers and job 

seekers. 
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