i CALIFORNIA WORKFORCE INVESTMENT BOARD
\ lﬁle GREEN COLLAR JOBS COUNCIL
. MEETING NOTICE
November 13, 2013
10:00 a.m. - 1:00 p.m.

INVESTMENT BOARD

Elihu Harris Building
Room 1, 2" Floor
1515 Clay Street

Oakland, CA 94612

To listen to the meeting, call 1-866-748-2780 passcode 6132541

AGENDA
l. Welcome and Introductions
1. Chair and Executive Director Report

1l. Action Item:
1. September 17, 2013 Meeting Summary

V. Discussion Item: Proposed Jobs and Workforce Development Program
Elements for Carbon Reduction Investments in California

V. Presentations: Proposition 39 Jobs and Workforce Reporting Requirements

1. California Workforce Investment Board

2. California Community Colleges

3. Martha Diepenbrock, California Conservation Corps

4. Jerry Winthrop, California Department of Education: California Partnership
Academies

5. Carol Zabin, UC Berkeley Donald Vial Center on Employment in the Green
Economy: Investor-Owned Utilities Workforce Education & Training
Strategic Planning

VI. General Discussion/Partner Updates

VII. Public Comment

Meeting conclusion time is an estimate; meeting may end earlier subject to completion of agenda items and/or approved
motion to adjourn. In order for the Committee to provide an opportunity for interested parties to speak at the public meetings,
public comment may be limited. Written comments provided to the Committee must be made available to the public, in
compliance with the Bagley-Keene Open Meeting Act, §11125.1, with copies available in sufficient supply. Individuals who
require accommodations for their disabilities (including interpreters and alternate formats) are requested to contact the
California Workforce Investment Board staff at (916) 324-3425 at least ten days prior to the meeting. TTY line: (916) 324-6523.
Please visit the California Workforce Investment Board website at http://www.cwib.ca.gov or contact Daniel Patterson for
additional information.



Action Item 1
Green Collar Jobs Council
September 17, 2013
1:00 p.m. - 4:00 p.m.
Meeting Summary

Council members/designees who were in attendance are listed below:

John Brauer — California Federation of Jeremy Smith — California State Building and
Labor Construction Trades Council

Jerry Butkeiwicz — San Diego Gas and Diane Ravnik — Department of

Electric Apprenticeship Standards

Jim Caldwell — Workforce Incubator The Honorable Rudy Salas — California State
John Dunn for Van Ton-Quinlivan — Assembly

California Community Colleges Dr. Carol Zabin (Chair) - UC Berkeley Labor
Imran Farooq — Omnius Group, LLC Center

I. Introduction and Opening Remarks:
Dr. Carol Zabin welcomed Council members and public in attendance.
Il. Chair/Executive Director Updates

Dr. Carol Zabin welcomed Assemblymember Rudy Salas to the Green Collar Jobs Council’s
(Council) and thanked him for the budget trailer language that resulted in the California
Clean Energy Jobs Act (SB 73). SB 73 provides for the transfer of $550,000,000 annually
from the General Fund to the Clean Energy Job Creation Fund. The bill appropriates
$3,000,000 from the Job Creation Fund to the State Board to develop and implement the
Proposition 39 competitive grant program.

lll. Action Item: Approval of the June 10, 2013 Meeting Summary
The June 10, 2013 meeting summary was approved as summited.
IV. Presentations: Public Works Reporting Requirements

1. Eric Rood, Department of Industrial Relations, Division of Labor Standards
Enforcement
Mr. Eric Rood presented Department of Industrial Relations (DIR) tracking process that
contractors employed on a Proposition 39-funded project should be required to use to
submit certified payroll data through their Electronic Certified Payroll Record (ECPR)
system. The ECPR system tracks compliance with reporting requirements for a portion
of public works projects.

2. Veronica Soto, Emerald Cities Collaborative, Los Angeles
Ms. Veronica Soto presented her Power Point “Beyond LCP Compliance.”
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The primary mission of the Labor Compliance Software (LCPtracker) tracking system is
the use of online certified payroll to measure results and document economic impact of
energy efficiency investment through Local Worker Hiring. The County of Los Angeles’s
experience was beneficial in the following ways:
e Efficient, cost-effective tool for LCP and tracking local hiring performance.
e Provides real-time access to reports that provide public transparency and
accountability.
0 Local Hire Performance and Job Creation
0 Economic Impact of Statewide EE Investment in Local Jurisdictions
0 Demographic Profile of Workers Performing EE Projects
e Ideal for small contractors who do not have access to labor management
technology tools or experienced labor compliance staff.
e Ready for full implementation in two to six weeks.

Ms. Soto advised that LPCtracker will be beneficial to Proposition 39, this is a rare
opportunity for the state to use support and contractor training for online certified payroll
systems.

V. Action Item(s):
2. Proposition 39 Jobs and Workforce Reporting Requirements
Dr. Carol Zabin gave a brief background of the Proposition 39 Jobs and Workforce
Reporting Requirements. The Council adopted a framework to develop jobs and
workforce data reporting requirements and track this data as part of the Proposition 39
implementation efforts by the California Energy Commission, the State, Board, the Labor
and Workforce Development Agency, and other state agencies.

Long and short term solutions include:
e Require LEAs to self-report data based on certified payroll records
submitted by contractors.
e Require all contractors employed on a Proposition 39-funded project to
submit certified payroll data through DIR’s Electronic Certified Payroll
Record (ECPR) system.

The Proposition 39 Jobs and Workforce Reporting Requirements was approved.
3. Framework and Outcomes for Proposition 39 Training Funds

Mr. Tim Rainey gave an overview of the State Board implementing energy-efficiency
focused “earn-and-learn” job training and placement targeting youth, and
disadvantaged youth and veterans and the adoption of the Multi-Craft Core Curriculum
(MC3). There will be a process in adopting the MC3; however, applicants without the
MC3 will not be disqualified.

After some discussion regarding potential RFP content, Mr. Tim Rainey shared that
the RFP will ask applicants to address the local demands, and include trailer bill
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language on having an advisory board that includes central and apprenticeship
coordinators. Council members were invited to read and score the proposals.

VI. Discussion Item: Proposed Jobs and Workforce Development Program Elements for
Carbon Reduction Investments in California

Dr. Carol Zabin gave a brief background on the Proposed Jobs and Workforce Development
Program Elements review process that the Council has underway. The discussion centered
on addressing elements 2 and 3 of the proposed 7 program elements for carbon reduction
investments in California. The following points were made:
e Disadvantaged workers should be further defined.
e Rather than reference project labor agreements, underlying objectives should be
explained.
e Other State agencies should be referenced as well to encourage consistent and
broad application.

VIl. General Discussion/Partner Updates

Dr. Carol Zabin shared that UC Berkeley Center for Labor and Research and Education was
contracted by California Public Utilities Commission to advise on their $33 million yearly
workforce development funds. Dr. Carol Zabin is inviting the Council to participate as a
stakeholder.

VIII. Public Comment

Public comment received:

Ms. Heather Hochrein, Rising Sun Energy Center, asked whether the Prop. 39 $3 million RFP
will set aside a percentage requirement of funding for disadvantaged youth and veterans.
Mr. Tim Rainey shared that there is not a percentage requirement and the legislation
doesn’t define what disadvantaged youth means and suggested using zip codes to

determine the most disadvantaged youth.

Meeting Adjourned



