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FUNDED INITIATIVES (CURRENT) 
 

Grant Name Description Funding 
Source 

Total  
Funding 

Grantees (Healthcare Related) 

 
Dislocated Worker 
Training National 
Emergency Grant 
(DWT NEG) 

Projects that fill critical health 
care workforce skill gaps by 
creating opportunities for 
California job seekers to earn 
industry-valued credentials 
and/or developing on-the-job 
training, internship, and other 
work-based learning 
modalities that expedite job 
placement in entry-level and 
middle skilled health care 
occupations. 
 

DOL $1.75M • Jewish Vocational Services 
• North Central Counties Consortium 
• Pacific Gateway Workforce Investment 

Network 
• Sacramento Employment and Training 

Agency 
• San Bernardino County Workforce 

Investment Board 
• Southeast Los Angeles County 

Workforce Investment Board 

California Career 
Pathway Trust (CCPT) 

 General Fund $250M 
 
Funding:  
• Local – Up to 

$600,000 
• Regional – Up 

to $6,000,000 
• Regional – Up 

to $15,000,000 
•  

39 consortia, districts and schools 
 
Grantees that will be developing health 
related pathways will be identified at a 
later date. 
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Trade Adjustment 
Assistance and 
Community College and 
Career Training (TAA-
CCCT) 

The grant focuses on 
partnerships of community 
colleges, employers and 
industry to develop training 
programs that are job driven 
and designed to meet the 
demands of employers. 

DOL Various • Los Angeles Healthcare Competency to 
Career Consortium ($19,224,970) – A 
consortium of the community colleges, 
trade impacted companies, sector 
intermediaries, the workforce system 
and employers in the health-care 
industry sector will join forces to create 
an innovative training model for trade-
impacted workers and other long-term 
unemployed in the Greater Los Angeles 
area.  

• Orange County Health Care Career 
Transitions – The program will deliver 
an innovative Health Career readiness 
program and utilize cutting-edge 
technology to streamline and enhance 
allied health training programs. "Fast 
Track to Success" will prepare dislocated 
and TAA affected workers for transition 
to meaningful employment in high-
demand allied health careers. This 
project will enhance and streamline 
existing allied health training programs 
and develop new programs to respond 
to emerging career opportunities 
resulting from the Affordable Care Act. 

 
Workforce Accelerator 
Fund (WAF) 

The WAF grants focuses on 
designing, developing and 
implementing projects that 
accelerate employment and 
re-employment strategies for 
California job seekers. 

WIA 
Governor’s 
Discretionary 
Funds 

$2.3M • Vets-to-Nurses Program – Foothill WIB  
• Partnerships for Healthcare 

Apprenticeships – Shirley Ware 
Education Center 

• Female Vets: Getting the Employment 
Help They Deserve –Verdugo WIB  
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Job Development 
National Emergency 
Grant (JD NEG) 

The California Employment 
Development Department 
(EDD) and the State Board 
will partner with the 
California Community 
Colleges Chancellor’s Office 
(CCCCO), Governor’s Office of 
Business and Economic 
Development (GO-Biz), the 
California Department of 
Veterans Affairs (CalVET), 
Governor’s Interagency 
Council on Veterans, and the 
California Department of 
Social Services (CDSS) to 
work with nine (9) Local 
Workforce Investment Boards 
(Local Board) in the Inland 
Empire and Central Valley 
regions that represent a 
broad mix of public and 
private partners who will be 
addressing their workforce 
needs by preparing dislocated 
workers and veterans for 
employment in the following 
targeted regional industry 
sectors and clusters: 
 
• Health Care 
• Manufacturing 

DOL $6.175M State of California – Sub-grantees:  Central 
Valley & Inland Empire consortiums 
 
Both Consortiums have identified Health 
Care as one of their targeted regional 
industry sector and clusters 
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• Energy & natural 
Resources 

• Water Technology 
• Transportation 
• Construction 
• Agriculture 
 

 
FUTURE FUNDING OPPORTUNITIES 

 
Trade Adjustment 
Assistance and 
Community College and 
Career Training (TAA-
CCCT) 

The grant focuses on 
partnerships of community 
colleges, employers and 
industry to develop training 
programs that are job driven 
and designed to meet the 
demands of employers. 
 

DOL $450M 
 
Application due 
date:  
July 7, 2014 

TBD 

American 
Apprenticeship Grants 

The grant focuses on 
partnerships between 
employers, labor 
organizations, training 
providers, community colleges, 
local and state government, 
non-profits and faith-based 
organizations to: 
• Launch apprenticeship 

models in new, high-growth 
fields 

• Align apprenticeships to 
pathways for further 
learning and career 
advancement 

• Scale apprenticeship models 

DOL – 
Existing 
H-1B funds 

$100M  
 
Anticipated 
grant release 
date: Fall 2014 

TBD 
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that work 
 

Slingshot SlingShot seeks to seed 
collaborative efforts by 
workforce, economic 
development, and education 
stakeholders within 
a region to identify and the 
work to solve employment 
challenges that slow 
California’s economic engine – 
within regionally-selected 
solutions to regionally-defined 
problems.  Implementation is 
done in 3 stages: 
1. Action Plan – a regional 

partnership will develop 
and submit a brief action 
plan to CWIB seeking 
initial funding. 

2. Research, Design & 
Development – Approved 
Action Plans will receive up 
to $20,000 to expand 
research on workforce 
issues and possible 
strategies to undertake and 
develop a mix of selected 
strategies for 
implementation  

3. Implementation – 
Implementation grants will 
be awarded to regional 
coalitions with well-crafted 
strategies. 

WIA 
Governor’s 
Discretionary 
Funds 
 
 
 
CWIB is 
currently 
accepting 
Action Plans. 

Total Funding: 
TDB 

TBD 

New Access Point The purpose of this grant Affordable Total Funding: Eligible Grantees: 
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Community Health 
Center 

program is to support new 
service delivery sites under 
the Health Center Program 
to increase access to 
comprehensive, culturally 
competent, quality primary 
health care services and 
improve the health status of 
underserved and vulnerable 
populations in the area to be 
served. 

Care Act 
funding 

$100M 
 
Application Due 
Date; 
 
August 20, 2014 

Public or nonprofit private entities, 
including tribal, faith-based, and 
community-based organizations. 
 

Expanded Services for 
Health Center Grantees 

Extended Services funds 
will support increased 
access to comprehensive 
primary health care services 
through:  

• Expanded service 
hours  

• Increased numbers 
of medical providers 

• Increased availability 
of medical services, 
and, if interested  

• The provision of 
services such as oral 
health, behavioral 
health, pharmacy, 
and/or vision 
services, at existing 
health center sites.  

 

Affordable 
Care Act 
funding 

Total Funding: 
$300M 
 
Application Due 
Date;  
 
July 1, 2014 

Formula-base supplements will be 
awarded to current Health Center grantees. 
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Bridge to Living Wage 
Initiative 

The Bridge to Living Wage 
Initiative proposes to 
support programs that 
increase training 
completion, employment 
and advancement of low-
income, low-skilled women 
in health careers through 
the enhancement of existing 
workforce programs. 

The goal of the Bridge to 
Living Wage Initiative is to 
reduce the time a low-
skilled, low-income woman 
stays in a low-wage job by 
investing in innovative and 
effective programs and 
services that bridge the 
transition to living wage 
work. The Foundation will 
focus their efforts on 
employment opportunities 
within the health care sector 
given that the ongoing 
implementation of the ACA 
and an aging and 
increasingly diverse 
population is expected to 
increase the demand for a 
diverse health care 
workforce; many low-
barrier-to-entry 

The Women’s 
Foundation 
of California 

$500,000 Eligible Grantees:   
 
Must be a 501(c)(3) organization based 
in California which serves California 
residents; demonstrates success in 
existing programs specifically in one or 
more of the following areas: serve at 
least 75 women per year; graduate at 
least 70 women per year from some 
form of adult education or vocational 
training; place or advance at least 42 
women per year into health sector 
employment at average wages 
comparable to the region; and have a 
60% job placement or advancement 
rate. 

7 
 



employment opportunities 
exist within this sector; and 
the sector offers defined 
career pathways, multiple 
occupations requiring less 
than a 4-year degree and, in 
most of these middle-skill 
jobs, family-sustaining 
wages. 
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