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6. Disability accommodations -  

a) The disability:  

i. What is acceptable documentation of a non-obvious disability 

ii. Must the health care provider practice in the area of the claimed disability 

iii. How far will regulations go in defining a health care provider… 
acupuncturist, herbalist, Asian medicine, spiritualist, counselor 
(unlicensed), social worker 

iv. Can a landlord/HOA ask for periodic updates if disability not permanent 

b) The accommodation: 

i. Who pays for what?  Interior modifications, common area, structural, non-
structural.   

ii. What must resident restore or not restore? 

iii. Can HOA/landlord require deposit to secure restoration? 

c) Nuisances, and protecting other residents from the accommodation 

i. Noise vs. allergies - hard floors 

ii. Companion animals - limitation or clarification needed.  “Client would 
benefit from a companion (ferret, dog, pig, ?)” or “Client needs SOME 
pet…” 

iii. Clarification of emotional disabilities? 

iv. Medical marijuana in no-smoking building?   

v. Caregivers - esp. senior communities - how much can community protect 
residents without refusing the accommodation of caregiver?   

d) Requests for reassigned parking where parking is deeded or included/specified in 
leases. 

7. Regulations - safe harbor?  

8. Advisory input from DFEH 

9. Thanks. 


