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Draft
Executive Committee Meeting Minutes
February 12, 2013

Attending Members Members Absent Others Attending

Janelle Lewis Olivia Raynor Denis Craig

Jennifer Allen Jerry Rucker

Jorge Aguilar Kara Read-Spangler

Kecia Weller Mark Polit

Molly Kennedy Melissa Corral

Ray Ceragioli Roberta Newton
Robin Maitino

. Call to Order

Jennifer Allen called the meeting to order at 1:50 p.m. and established a
quorum present.

. Welcome and Introductions

Members and others introduced themselves.

. Approval of December 11, 2012 Minutes

It was moved/seconded (Aguilar/Ceragioli) and carried to approve the
December 11, 2012, Executive Committee meeting minutes as presented.
(3 abstentions)

. Public Comments

There were no public comments.

. Closed Session — Personnel

The Executive Committee went into closed session.



6. Reconvene In Open Session

It was moved/seconded (Kennedy/Allen) and carried to appoint Roberta
Newton as Interim Executive Director. (by unanimous vote)

It was moved/seconded (Allen/Weller) and carried to pursue retroactive
pay for Roberta Newton back to September 12, 2012. (by unanimous
vote)

7. Issues to Follow-up from Council Meeting

(1) Personnel Action — Roberta Newton reported that there is no new
information to report on the anticipated personnel action.

(2) Appointment of Interim Executive Director — Jennifer Allen announced
Roberta Newton’s appointment to Interim Executive Director as
reported out from closed session.

(3) Referral of Audit and Investigatory Materials to Attorney General —
Per the Council’s request, Staff Counsel has referred this matter to
the Attorney General’s office for investigation.

8. Approval of Program Performance Report (PPR)

Mark Polit presented the final draft of the PPR report to the Committee.

It was moved/seconded (Aqguilar/\Weller) and carried to approve the PPR
report as amended.

9. Regional Center Conflict of Interest Waiver Requests

It was moved/seconded (Aguilar/Kennedy) and carried to make the
following recommendations for input on the proposed Conflict of Interest

regulations:

The Department of Developmental Services (DDS), as the contracting
agency of regional centers, has the authority for the approval or denial of
conflict of interest waiver requests. The regulations, as written today, do
not allow DDS to approve waiver requests without approval from SCDD
and the Area Board which could result in unintended consequences. This
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10.

11.

needs to be remedied as soon as possible to allow DDS to approve or
deny regional center board or staff waiver requests with or without input
from the SCDD and area board.

SCDD appreciates the ability to provide input, but cannot take
responsibility for issues that are not part of our authority. For instance,
the SCDD or area board may not be able to provide input, either due to
timing issues, lack of information provided, or other unforeseen
circumstances.

Therefore, SCDD respectfully requests that the regulations are revised to
either: 1) allow DDS to approve or deny waiver requests with or without
input from the SCDD and area boards or, 2) remove both the SCDD and
the area boards from reviewing Conflict Resolution Plans so that the
SCDD does not have any active role that could be inconsistent with our
functions or create unintended consequences for regional center board
members or staff.

It was moved/seconded (Kennedy/Ceragioli) and determined by the
Executive Committee that the lack of adequate information created a
barrier to thorough analysis and diligent decision making. Therefore, the
Committee is unable to take action on the Golden Gate Regional Center's
request for Mr. James Shorter or Inland Regional Center’s request for Mr.
Jack Padilla.

Ad-Hoc Search Committee Update

Jorge Aguilar reported on the progress since the first Ad-Hoc meeting on
January 17". He stated that the Committee is currently working on a draft
duty statement and hopes to have more information by the March Council

meeting.
Jorge announced the next meeting to be March 19" from 9-12.

Administrative Committee Update

Molly Kennedy reported on the progress made at the first Administrative
Committee meeting held on January 17““_. The Committee discussed the
possibility of getting a retired annuitant to work in the capacity of a Deputy
Director for Administration until a permanent Executive Director is hired.
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12.

Kris Kent confirmed that his agency will be working with the Council to
suggest some options. The Committee also discussed the following
priorities to be tackled:

Budgets
The Committee will ensure the budget is always tied to the State Plan and

that input is received from all Committees. The Committee will also
closely monitor expenditures to ensure no misuse of funds. There will be
a budget update at each Council meeting.

Contracts

The Committee will work closely with the Program Development
Committee to ensure all monies being expended for Grants, etc. follow
the priorities laid out in the State Plan and that proper oversight is given.

Other Administrative
The Committee will also ensure that policies are developed and
implemented for all other administrative functions.

The next Administrative Committee meeting is scheduled for February
21° from 1:30 to 3:30 p.m.

Bylaw Review

Motion 1
It was moved/seconded (Kennedy/\Weller) and carried to approve the
following changes to the Bylaws as proposed by SAAC at the January

2013 Council meeting:

(1) Page 15 under the Self-Advocate Advisory Committee: add a
statement to have a standing representation from SAAC on SSAN.

(2) Page 15 under the Self-Advocate Advisory Committee: add their
mission statement.

(3) Page 15 under the Self-Advocate Advisory Committee: amend to
read; the SAAC shall advise the Council... State Council participation
and peer advocacy advancement, independence and inclusion.



13.

Motion 2
It was moved/seconded (Aguilar/Kennedy) and to carried to propose the
following technical changes to the Council for approval.

(1) On the cover — add notation “REVISED ON: and
CERTIFIED BY THE SCDD ON:

(2) As a header throughout the bylaws add the “revision date: on
the top left and page # of # on the right.”

(3) On page 7, capitalize “Chairperson and Vice-Chairperson.”
(4) On page 8, remove formatting error.

(5) On page 11, make capitalization changes and bring the language into
compliance with Welfare and Institutions Code Section 4535.

(6) On page 14-15, add SAAC proposed language clarifying mission and
adding a standing representative to the Statewide Self-Advocacy
Network.

UCLA/Orthopedic Hospital Center for Cerebral Palsy Sponsorship
Request

UCLA/Orthopedic Hospital Center for Cerebral Palsy is requesting a
sponsorship of $999.00 for the Family Forum, the event will be held on
Saturday, April 20, 2013.

This one day conference has two parts. The morning professional
program is a CEU-accredited educational seminar. The afternoon
program, the Family Forum, is a free consumer event for children and
adults with CP and their families. The purpose of the Family Forum is to
allow people with cerebral palsy, their families and others who care for
them to interact with each other and with professionals in the field of
cerebral palsy. Speakers offer informal presentations on topics relevant to
people with cerebral palsy and their families. The audience is encouraged
to ask questions and share their experiences. Demonstrations of
equipment are often brought in to provide participants with “hands on”
experiences. This is the only event in southern California that provides a
forum for patients and their families to obtain accurate information on
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14.

15.

programs addressing the medical, physical and social heeds of people
with cerebral palsy.

This year’'s Family Forum will include information on programs in the area
of education, employment and leisure.

It was moved/seconded (Kennedy/Aguilar) and carried to award $999.00
to UCLA/Orthopedic Hospital Center for Cerebral Palsy for individuals to
participate in this program. (1 abstention)

March 20, 2013 Council Agenda

The March Council agenda will include the following:

SB 946 Presentation

Closed Session (if necessary as determined by SCDD Counsel)
Review of Bylaws

Conflict of Interest Waivers

Committee Reports

Sponsorship Request

Adjournment

The meeting was adjourned at 5 p.m.



EXECUTIVE COMMITTEE AGENDA ITEM DETAIL SHEET

ISSUE: Regional Center Conflict of Interest (COI)

SUMMARY: The Department of Developmental Services enacted emergency
regulations regarding regional center conflict of interest (COl) standards and
procedures. The regulations significantly change the involvement of the Council and
local area boards by requiring both the Council and appropriate local area board to
approve a waiver of conflict of interest not only for regional center board members, as
is currently the case, but also for regional center executive directors.

BACKGROUND/ISSUES/ANALYSIS: The Department of Developmental Services
enacted emergency regulations regarding regional center conflict of interest (COl)
standards and procedures.

Prior to these regulations, both the Council and area board approved waivers for
regional center board members (WIC 4628); however, the newly enacted regulations
require that the Council and area board approve waivers for regional center executive
directors in addition to board members.

Today, the Committee will review, a previous waiver submitted by Inland Regional
Center (IRC) on behalf of Jack Padilla. Based on the Executive Committee’s action on
February 12, 2013, the director of IRC submitted a clarifying letter to the Committee
requesting a review of its decision. In addition, Area Board 12 took action to approve
the waiver request during this interval.

The Committee will also review the COIl statements and plans submitted for review by
Kern Regional Center (KRC) and Far Northern Regional Center (FNRC) for the
following staff and board members:

1. KRC Board member — Frank Meyer. Mr. Meyer submitted a conflict of
interest plan and stated he has NO CONFLICT. Therefore, no action is
required by the Council other than review.

2. KRC Employee — Duane Law, Chief Executive Officer. Mr. Law submitted
a conflict of interest plan and stated he had NO CONFLICT. Therefore no
action is required by the Council other than review.




3. KRC Board member — Matthew La Grand. Although Mr. La Grand works
for BARC in the packaging department (which is a day program vendor) he
stated that he has NO CONFLICT. Therefore, no action is required by the
Council other than review.

4. KRC Board member — Emily Greenwood. Although Ms. Greenwood is a
client of KRC and receives POS funded services through KRC, she stated
that she has NO CONFLICT. Therefore, no action is required by the
Council other than review.

5. KRC Board member — Iman Killebrew. Ms. Killebrew is the co-owner of
Aimes and As One, Inc. which are both vendored by KRC. These vendors
provide SLS and Level IV group homes. They also have a mobile
community based program. Ms. Killebrew’s husband is also involved in
both of the companies. Ms. Killebrew is the Chairperson of the Vendor
Advisory Committee of KRC. To mitigate (eliminate) the conflict, Ms.
Killebrew proposes to:

a. Not participate in any discussions related to either SLS vendors or
group home vendors and,

b. She will not vote regarding any contract for either type of vendor.

c. Ms. Susan Lara, Board President will assure Ms. Killebrew does not
violate these restrictions.

The statute (law) pertaining to vendors sitting in the vendor advisory
position on the board requires (WIC 4622) that the board member: 1) not sit
as an officer of the board, 2) not vote on any fiscal matter affecting the
purchase of services from any regional center provider and, 3) not vote on
any other issue in which the member has a financial interest.

Considering the statutory language, Ms. Killebrew’s conflict of interest plan
may not be compliant with current statutory requirements.
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6. KRC Board member — Ramona Puget. Ms. Puget is the president of the
Kern Autism Network. The KAN is vendorized by the KRC for the sole
purpose of funding an annual autism conference. Ms. Puget does not
receive any financial compensation for her participation with this volunteer
organization. To mitigate (eliminate) the conflict, Ms. Puget proposes to:

a. Not participate in any discussion relating to KAN services and,

b. Ms. Susan Lara, KRC Board President, will assure Ms. Puget does
not violate this safeguard.

The statute (law) prohibits members of the board of directors of entities
from which the regional center purchases client services from sitting on the
board of the regional center (WIC 4626(a)(3)).

7. KRC Board President - Susan Lara. Ms. Lara is a parent of a KRC client
who has medical issues. Ms. Lara is vendorized for two services. The first
is for reimbursement of medical mileage and the second is for providing
personal assistance for her son. As a result, Ms. Lara receives more than
250.00 per month from KRS for providing services for her son. To mitigate
(eliminate) the conflict of interest Ms. Lara proposes to:

a. Discharge her responsibilities with “integrity and fidelity” and she will
“exercise powers conferred upon her with interested skill, zeal and
diligence and for the benefit of the Regional Center and the
consumers.”

b. Refrain from discussion related to her vendored categories.

c. Mr. Richard Stotler, KRC Vice President will assure Ms. Lara’s
compliance with these restrictions.

8. KRC Board Vice-President — Richard Stotler. Mr. Stotler's mother is the
owner of a building which is rented to a KRC vendor, Great Advantages
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SLS. Mr. Stotler is not involved in his mother's business activities. In order
to mitigate (eliminate) the conflict, Mr. Stotler proposed to:

a. Not discuss KRC business with his mother or the vendor, Great
Advantages SLS and,

b. Mr. Stotler will not be involved in any discussions related to this
particular vendor during board meetings.

c. Ms. Susan Lara, KRC Board President, will assure Mr. Stotler follows
this plan to assure avoidance of any potential conflict of interest.

9. KRC Board member — David Marcus. Mr. Marcus is a client of KRC and
receives POS funded service through KRC. Mr. Marcus stated he has NO
CONFLICT. Therefore, no action is required by the Council other than
review.

10. ENRC Board member - Margot Madsen. Ms. Madsen is a volunteer peer
mentor with Bethesda Lutheran which is a FNRC vendor. Bethesda
provides services that include residential care and day services. Ms.
Madsen is not employed with Bethesda Lutheran. Ms. Madsen will not
receive any wage or salary in connection with her volunteer work as a
mentor. As a mentor, Ms. Madsen will travel to speak at a few out-of-town
events during the year and will be reimbursed for her travel and per diem
expenses. To mitigate (eliminate) the conflict of interest Ms. Madsen

proposed to:

a. Ms. Madsen will not make any recommendation, participate in any
discussion or vote on any contract or matter regarding Bethesda
Lutheran.

b. Ms. Madsen will leave the room during discussion of any matter
regarding Bethesda Lutheran.
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c. Ms. Madsen will not promote Bethesda Lutheran’s services to FNRC
consumers.

d. Ms. Madsen will not discuss FNRC business, activities, or consumers
with any employee of Bethesda Lutheran.

e. Ms. Madsen will not access any files kept by FNRC relating to
Bethesda Lutheran.

f. Ms. Madsen will not make, participate in making, or in any way
attempt to use her position as a Board member to influence a
decision regarding Bethesda Lutheran.

g. She will not participate individually, or as a part of a group, in the
preparation, presentation, formulation or approval of reports, plans,
policies analyses, opinions or recommendation pertaining to
Bethesda Lutheran.

h. The FNRC board Chairperson shall be responsible for ensuring that
the conditions stated in the plan are applied.

11. FNRC Board Member — Colleen Ryburg. Ms. Ryburg’s daughter-in-law, is
an occupational therapist who is also a vendor with FNRC. Daughter-in-
law provides OT services to consumers in Trinity County, ages 0-3,
averaging fewer than five consumers per month. In order to
mitigate/eliminate this conflict of interest, Ms. Ryburg proposed to:

a. Ms. Ryburg will not have the opportunity or authority to approve any
contract with her daughter or with any other provider of occupational

therapy services.

b. Ms. Ryburg will excuse herself from the room if the issue of
occupational therapy services arises during the course of a FNRC
"~ meeting. | | |
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c. She will not promote her daughter in law to FNRC staff or consumers

d. She will not discuss FNRC business, activities, or consumers with her
daughter-in-law.

e. She will not access any filed kept by FNRC relating to her daughter-
in-law’s vendorization, nor will she access any filed relating to other
providers of occupational therapy services.

f. She will not participate individually, or as part of a group, in the
preparation, presentation, formulation or approval of reports, plans,
policies, analyses, opinions or recommendation pertaining to her
daughter-in-law, or any other FNRC vendor of occupational therapy
services.

g. The FNRC board Chairperson shall be responsible for ensuring that
the conditions stated in the plan are applied.

12. FNRC Board Member — Susan Hess. Ms. Hess is a self-advocate who
receives services from FNRC. She is also a receptionist for the Rowell
Family Empowerment Center in Butte County. Rowell is a designated
California Family Resource Center that provides support, education and
advocacy for families of children with disabilities. Ms. Hess works 10 hours
per week and her duties are entirely clerical. Ms. Hess’ husband, Ted, is
also a self-advocate of FNRC and is employed by the ARC of Butte
County. To mitigate/eliminate these conflicts, Ms. Hess has proposed to:

a. Ms. Hess will not make any recommendation, participate in any
discussion or vote on any contract regarding Rowell or ARC.

b. If any of these issues arise during the course of a FNRC Board of
Directors meeting, she will excuse herself from the room.

c. She will not access any files kept by FNRC relating to Rowell or ARC.
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d. She will not participate individually, or as part of a group, in the
preparation, presentation, formulation or approval of plans, policies,
analyses, or recommendations pertaining to Rowell or ARC.

COUNCIL STRATEGIC PLAN OBJECTIVE: None

PRIOR COUNCIL ACTIVITY: Neither the Council nor any Committee has taken
action on this specific waiver requests. If a proposed Conflict Resolution Plan is denied
by the State Council or area board in the respective area, the requestor shall have 30
calendar days to either eliminate the conflict of interest or resign his or her position.
DDS can grant an extension in which to complete any actions necessary to eliminate
the conflict of interest; however, DDS cannot override the decision of the Council
and/or area board.

STAFF RECOMMENDATION: The Committee should thoroughly review the
attached waiver requests and take action accordingly.

ATTACHMENT: 1) Current Council Policy on Waivers (which does not reflect the
addition of executive staff waiver request reviews.) 2) letters signed by Jorge Aguilar,
SCDD Chairperson, regarding the COI regulations and Mr. Jack Padilla, 3) complete
package of KRC and FNRC waiver requests, 2)

PREPARED: Melissa Corral, March 27, 2013
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APPROVED SCDD CONFLICT OF
INTEREST POLICY



DATE: SEPTEMBER 2011

TO: ALL AREA BOARDS

FROM: STATE COUNCIL ON DEVELOPMENTAL DISABILITIES

RE: REGIONAL CENTER REQUESTS FOR WAIVER OF CONFLICT
OF INTEREST CRITERIA PROCESS

BACKGROUND

The purpose of these procédures is to establish consistent evaluation criteria and

proces

s of requests for waivers in accordance with Welfare and Institutions Code

Sections 4622 et seq. and Title 17 Section 54520. These procedures shall be
used by the California State Council on Developmental Disabilities (Council) and
local area boards.

*These procedures may be revised in accordance with imminent regulatory
changes.

A.

Regional Center Conflict of Interest Policy

The establishment and implementation of a conflict of interest policy and
reporting process for regional centers (RC) is intended to minimize, if not
eliminate, the occurrence of conflicts of interest in certain settings. This
seeks to ensure that the RC board members act in the course of their
duties solely in the best interest of the consumers and their families
without regard to the interest of any other organization with which they are
associated.

Each RC shall submit a conflict-of-interest policy to the Department of
Developmental Services (DDS) by July 1, 2011, and shall post the policy
on its Internet Web site by August 1, 2011. The policy shall do, or comply
with, all of the following:

1. Be consistent with applicable law.

2. Define conflicts of interest.

3. ldentify positions within the regional center required to
complete and file a conflict-of-interest statement.

4. Facilitate disclosure of information to identify conflicts of
interest.
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5. Require candidates for nomination, election, or appointment
to a RC board, and applicants for RC director to disclose any
potential or present conflicts of interest prior to being
appointed, elected, or confirmed for hire by the RC or RC
governing board.

6. Require the RC and its governing board to regularly and
consistently monitor and enforce compliance with its conflict-
of-interest policy.

B. Conflict of Interest Reporting

Welfare and Institutions Code Section 4626(e-l) sets the process for
reporting conflicts of interest. The reporting process is:

1. DDS is responsible for developing a Conflict of Interest
Reporting Statement (Statement.)

2. The Statement shall be completed by each RC governing
board member and executive director within 30 days of
selection, appointment or election and annually thereafter.
A Statement must also be completed upon any change in
the status of the board member or executive director that
creates a potential or present conflict of interest.

3. DDS and the appropriate RC governing board shall review
the Statements of each board member and the executive
director to ensure that no conflicts of interest exist; however,
if a present or potential conflict of interest is identified for a
board member or executive director that cannot be
eliminated, the RC governing board shall submit to DDS and
the Council, a copy of the Statement and a plan that
proposes mitigation measures within 30 days (including
timeframes and actions that the governing board or
individual will take to mitigate the conflict of interest.)

The submission of this Statement and mitigation plan is not
considered a request for waiver.

C. Conflict of Interest Criteria

California law outlines the criteria by which DDS evaluates conflicts arising
among RC board members.

Additionally, it is expected that board members will be free from conflicts
of interest that could adversely influence their judgment, objectivity or
loyalty to the RC, its consumers or its mission.
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Pursuant to Welfare and Institutions Code section 4626(b), no member of
the governing board or member of the program policy committee of a RC
shall be any of the following:

1. An employee of DDS or any State or local agency that
provides service to a RC consumer, if employed in a
capacity which includes administrative or policymaking
responsibility, or responsibility for the regulation of the RC.

2. An employee or member of the Council or area board,

3. With the exception of a consumer advisory committee
member, an employee or member of the governing board of
any entity from which the RC purchases consumer services.

4. Any person who has a financial interest in RC operations,
except as a consumer of RC services.

Title 17 provides additional conflict of interest criteria which may or may
not encompass the criteria set forth in statute. In accordance with 17 CCR
54520, the following constitute conflicts of interest for RC board members:

5. When a member of the board or their family member is: a) a
director, officer, owner, partner, shareholder, trustee or
employee of any business entity or provider, b) holds any
position of management in any business entity or provider
or, 3) has decision or policymaking authority in such an
entity or provider.

6. When the advisory committee board member is an employee
or member of the governing board of a provider from which
the RC purchases client services and engages in the fiscal
matters. If so, this member is prohibited from serving as an
officer of the RC governing board and from voting on fiscal
matters or issues.

7. When a governing board member is any individual described
in WIC 4626.

WAIVER OF CONFLICT OF INTEREST EVALUATION PROCESS

If there is good reason that a RC is unable to meet all of the criteria for their
board, the director of DDS may waive the criteria for a period of time, not to
exceed one year, with the approval of the appropriate area board and the
Council in accordance with WIC 4628.
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The Council/area board procedure for evaluating requests for waiver shall be:

1. When area board receives a request for a waiver, it shall be
scheduled for discussion and action during the next available
area board meeting.

2. When evaluating a request for waiver, the area board shall
discuss and analyze the following:

a. Does the RC have and utilize a public board member
recruitment process? If not, what recruitment efforts
were implemented with respect to the board member
in question?

b. What specific criteria are involved in the request? Is
the individual prohibited from serving based on the
statute (C. 1-4 above) or regulation (C. 5-7 above) or
both?

c. Does the proposed mitigation plan effectively
address avoidance of the identified conflict of
interest?

d. What impact will the approval/denial of the waiver
have on the RC board?

e. Has the RC requested a wavier on behalf of the same
individual before? If so, how long ago?

3. Upon evaluating the request, the area board shall take
action to approve/deny the waiver request unless additional
information is requested from RC.

4. Within 5 business days of taking action, the area board shall
forward their analyses and action to the Council.

5. The Council shall schedule a discussion and action for the
next available regular Council meeting. During the
discussion, the Council shall review the area board
analyses. The Council shall take action to approve/deny the
waiver unless further information is requested from the area
board.

6. The Council shall submit their action to DDS within 5
business days.
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LETTER FROM J. AGUILAR
REGARDING COl REGULATIONS



STATE OF CALIFORRMIA
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February 12, 2013

Mr. Eric Gelber, Assistant Director
Office of Legislation and Regulations
Department of Developmental Services
1600 Ninth Street, Room 322, MS 3-10
Sacramento, CA 95814

CONFLICT OF INTEREST STANDARDS FOR REGIONAL CENTER BOARD
MEMBERS, EMPLOYEES, AND OTHERS ACTING ON BEHALF OF THE REGIONAL

CENTER

Dear Mr. Gelber,

The State Council on Developmental Disabilities (SCDD), is established by state and
federal law as an independent state agency to ensure that people with developmental
disabilities and their families receive the services and supports they need. To that end,
SCDD delegated the review of the conflict of interest regulations to Executive Committee

of SCDD to meet the comment period deadline.

The proposed regulations require the State Council on Developmental Disabilities and
local area boards to review and approve or disapprove Conflict Resolution Plans for
regional center board members, employees, and others. After a thorough review on
February 12, 2013, the SCDD Executive Committee believes that the regulations need
to be revised to eliminate unintended consequences. We believe that the Department
of Developmental Services (DDS), as the contracting agency of regional centers, has
the authority for the approval or denial of conflict of interest waiver requests. The
regulations, as written today, do not allow DDS to approve waiver requests without
approval from SCDD and the Area Board which could result in unintended
consequences. This needs to be remedied as soon as possible to allow DDS to approve
or deny regional center board or staff waiver requests with or without input from the

SCDD and area board.

We appreciate the ability to provide input, but we cannot take responsibility for issues
that are not part of our authority. For instance, the SCDD or area board may not be
able to provide input, either due to timing issues, lack of information provided, or other

unforeseen circumstances.

“The Council advocates, promotes & implements policies and practices that achieve seif-cetermination,
independencs, productivity & inclusion in all aspects of community life for Californians with developmental

disabilities and their families.”



February 12, 2013
Mr. Eric Gelber
Page 2

Therefore, we respectfully request the regulations are revised to either: 1) allow DDS to
approve or deny waiver requests with or without input from the SCDD and area boards
or, 2) remove both the SCDD and the area boards from reviewing Conflict Resolution
Plans so that the SCDD does not have any active role that could be inconsistent with
our functions or create unintended consequences for regional center board members or

siaff.

Thank you for your consideration of our input. If you have any questions, please do not
hesitate to contact us.

Sincerely,
JORGE AGUILAR

=Chairperson
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JACK PADILLA REQUEST FOR
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' '* I, /

STATE OF CALIFORNIA

CALlLIFORNIA
v sc DD |Ecdmund G. Brown Jr.
Siate Council on Developmental Disobilities |Gavemor
L]

o  www.scdd.ca.goy o s council@scdd.ca.gov 1507 21st Street, Suite 210 {216} 322-8481
Sacramento, CA 95811 (916) 443-4957 fax
{916) 324-8420 TTY

February 13, 2013

Allan Smith

Community Services Division
Department of Developmental Services
1600 9™ Street, Room 320, MS 3-9
Sacramento, CA 95814

Dear Mr. Smith:

On February 12, 2013, after receiving delegation authority from the State
Council on Developmental Disabilities (SCDD), the Executive Committee of
SCDD considered the waiver request submitted by Inland Regional Center
on behalf of Mr. Jack Padilla. The basis for the delegated authority was to

ensure a timely response to the waiver.

After their review, the Committee determined that the lack of adequate
information created a barrier to thorough analysis and diligent decision
making. Therefore, no action was taken on this waiver request.

If you have any questions or concerns, please feel free to contact
Melissa C. Corral, Staff Counsel at 916-322-8481.

Sincerely,

piid

Chairperson

cc.  Drew Cutler MD, Chairperson, Inland Regional Center
Vicki Smith, Executive Director, Area Board 12

“The Council advocates, promotes & implements policies and practices that achieve self-determination,
independence, productivity & inclusion in all aspects of community life for Californians with developmental

disabilities and their families.”



...valuing independence, inclusion and empowerment
P. O. Box 19037, San Bernardino. CA 92423
Telephone: (909) 890-3000
Fax: (909) 890-3001

March 6, 2013

Jorge Aguilar, Chairperson

State Council on Developmental Disabilities
1507 217 Street, Suite 210

Sacramento, CA 95811

Dear Mr. Aguilar

On behalf of the Board of Trustees for inland Counties Regional Center Inc, | wish to thank the
Executive Committee for their review of the waiver request for Mr. Jack Padilla.

We understand that no action was taken on this request due to the committee’s need for
additional information to be able to make a decision. | am providing this additional clarity for
further discussion as best as tcan, not knowing exactly what the concerns may have been.

Mr. Padilla’s daughter is an On-Call Registered Nurse for a provider that delivers skilled and
intermediate care to people in a large 55 bed facility. There are very few IRC consumers
residing in this facility and many times there are no IRC consumers at the facility. The daughter
does not have any duties or responsibilities that would invalve financial, policy, or governance
decision-making by the facility.

At such time that IRC Board of Trustees would be voting on financial or policy matters arise that
may have an impact on the provider/s, Mr. Padilla will abstain from voting.

As stated in the previous correspondence and packet of information, Mr. Padilla is very
dedicated to supporting IRC and the services offered to people with developmental disabilities.
He is committed to fulfilling his responsibility as an active, honest and dedicated member of the

board.

[ am hopeful that this clarity will allow the process to move forward with State Council so that
Mr. Padilla will be able to remain as an active member serving an important role for persons
with developmental disabilities in the Inland Empire. | remain available to provide any
additional information that you may require in your review of this waiver. :
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Mr. Aguilar
March 6, 2013
Page 2

Thank you for your assistance in this matter. We are very willing to work cooperatively in this
process. If you have any additional questions, please feel free to contact me at 909-830-3400.

Sincerely,
Original signed by

Carol A. Fitzgibbons
Executive Director

Copy: Drew Cutler, M.D., President
Allan Smith, DDS
Brian Winfield, DDS
Vicki Smith, Area Board 12
Roberta Newton, SCDD
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Area Board XI1I

Office of the California State Council on Developmental Disabilities

To protect and advocate for the civil, legal and service rights of persons with developmental disabilities.

05 March 2013

Brian Winfield, Regional Center Operations (brian. winfield@dds.ca.gov)
Department of Developmental Services

1600 Ninth Street

Sacramento, CA 95814

Dear Brian:

We are in receipt of Inland Regional Center’s “Conflict of Interest Resolution Plan” for Mr. Jack

Padilla approved by both their President and Secretary of the board. Our office approves the plan
put forward and believes that since, at this time, contracts and service agreements are not directly
approved by the Inland Regional Center board that an opportunity for conflict does not exist.

Should you have any questions, please feel free to contact our office.

Sincerely,

4.;“- - o
Vicki Smith
Executive Director
State Council on Developmental Disabilities, Area Board 12

/vs

cc: Roberta Newton, Interim Executive Director, SCDD (Roberta.Newton@scdd.ca.gov)
Drew Cutler, M.D., President, IRC Board (DCutler@llu.edu)
Carol Fitzgibbons, Executive Director, IRC (CFitzgibbons@InlandRC.org)

650 E. Hospitality Lane - Suite 280, San Bernardino, CA 92408 Tel.: 909.890.1259 Fax: 909.890-1635 Email: abl2@scdd.ca.gov
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KERMN REGIONAL CEHTER

&
Z 3
RECEIVED

February 5, 2013

State Council on Developmental Disabilities
1507 21 Street .
Sacramento, CA 95811

To Whom it May Concern:

Enclosed please find the Conflict of Interest Reporting Statement for Kern Regional
Center Board of Directors Member Frank Meyer. Mr. Meyer joined the Kern Regional
Center Board on October 2, 2012. Mr. Meyer does not have any reportable Conflict of
Interest in accordance with regulation.

If you have any questions regarding the enclosed statement, please feel free to contact
me at your convenience.

Sincerely,
-
. W

Gt S— ﬂ__/)
Susan Lara, President
Kern Regional Center Board of Directors

SL:yj
Enclosure
cc: Area Board VI

Area Board XII
Department of Developmental Services

3200 No. Slilect Avenue = Bakersfield, Californta 93308
(661) 327-8531 - Fax (661) 324-5060 - TDD (661) 327-1251
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Nov 12 1201:38p Betty 6612134366 p.

tate of California-Heallh and Human Services Agency Deparunent of Developrnenial deivic -

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (New 08/2012)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmenta) Services {DDS) to identify any relationships, positions or circumstances involving you which raay create @
conflict of interest between your regional center duties and obligations, and any other financial interests and/oc
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A “conflict of interest” generally exists if you have one or more personal, business, or tinancial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect t¢
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions tu
understand the specific financjal interests and relationships that can create a conflict of interest.

Please answer the following guestions to the best of your knowledge. 1f you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the

footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your em ployment with the regional cant=
or from the date that you are appointed to the regional center board or advisory committee board. You are hen
required to file an annual Reporting Statemnent by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee hoard. You must also file o
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one.

“A. INFORMATION OF REPORTING INDIVIDUAL

Name: Frank N. Meyer B Regional Center: Kem - e,
Regional Center Position/Title: @ Governing Board Member QO Executive Director

0] Vendor Advisory Committee sitting on Board O Employee

Q Contractor O Agent QO Consultant
Reporting Status: O Annual New Appointment (date); _10/02/2012

Q Change of Status’
If a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center,

Goveming Board Member

! Change ot slatus includes reporting 2 previousiy unreported activity tha* shauld have been reporled, change in the drcumstance of 4
previously reporied activity, change in financial interess, familial relationship, legal commitment, change (n regional center position or dutics. or
change 1o outside position or duiies. See Cakfomia Code of Regulations, title 17, sections 54531(d} and 54532(d).



Nov 1212 01:38p Betty 6612134366 Bt

U Governing Board Member |
0 Vendor Advisory ar Bosdd |
0 Executive Director !
Cl Employee/Dther

2. Do you or a family member® work for any entity or organization that is a regional center provider or contractor?
QOves @ no--Hyes, provide the name of the entity or arganization and describe what services it provides for the
regional center or regional center consumers. |f the provider or contractor is 3 state or local entity, provide the
specific name of the state or local entity and describe your job duties at the state or locai entity.

3. Do you or a family member own or hoid a position” in an entity or organization that is a regional center provider or
contractor? O yes & no -- If yes, provide the name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member’s financia’

interest.

4. Areyou aregional center advisory committee board member? Qyes @ no -- If yes, are you a member of the

governing board or owner or emuoloyee of an entity or organization that provides services 10 the regiona’ cantar o
regional center consumers?  Qyes 2 no -- I yes, provide the name of the entity or organization and desciibs

what services it provides for the reglonal center or regional center consumers.

5. If you are a regianal center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: {a) are you an officer of the regional center board; {b) do you vote an
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial

interest? QO yes O no - If yes, piease explain.

2 Farnily member includes your spouse, domesiic partner, parents, siepparents, grandparents, siblings, stepsiblings, children. slepcniidren.
grandcl)ildlen, and in-laws. See Calitornia Code of Regulations, title 17, sections 54505(f).

For purposes of this question, hold a positian generally means that you or a family member is a director, officer, owner, partrier, employee,
or shareholder of an entity or organization that is 8 regiona) cenler pravider or contractor  For a specific description of positions that create a
confiict of inlerest in a regional center provider or contractor see the Catifornia Code of Regulatior:s, title 17, sections 54520 ard 54526.

Page 2 ol 4
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Nov 12 1201:39p Betty 6612134366
3 Governing Board Member i
Q Vendor Adviscry on Board |
O Exccutive Direclor
Q Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member*? O ves @ no - If yes, please explain._

7. Are you responsible for negotiating, making,® executing or approving contracts on behalf of the regionai
certer? yes U no--Ifyes, please explain.
We, as board members, vote or contracts in excess of $250,000.

8. Do you have a financial interest in any contract® with the reglonal center? Qyes W no - if yes, did you negctiaic,

make, execute or approve the contract on behalf of the regional center? QO yes Q no - If yes, please explain

9. Do any of your family members have a financial interest in any contract with the regional center? Oyes W ngo
If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? O yes Uino

if yes, please explain.

" Generally, a decision can finangially benefil you or a famiy member it the decision can aither diectly or indirectly cause you or 4 family
member {o receive a financial gain or avaud a financial loss. For a specific description af the types of decisions that can resull in a financial
banafit to you of a family memoer see the Califoria Cede of Regulalions. tie 17, seclions 54522 and 54527,
? Galifornia Code of Regulations, tille 17, sections 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute involveinent in
the making of a coniracl. ' '

For purposes of quesliions 8 and §, a financial interest in a conlract generally means any direcl or indirect interest in @ contract thal can
cause you or a family member to receive any sort of financial gain ar avoid any sort of financial loss imespeclive of the dallar amount.
California Code of Regulations, title 17, sections 54523 and 54528 define when financial interests in a coniract will accur.

Page 3o 4
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Nov 12 12.01:38p Betty 6612134366 p

a Govermng Board Me'nbu
9 Vendor Advisory on Hoard |
(3 Executive Direclor '
] EmployeelOlher H

10. Do you evaluate employment appiications or contract bids that are submitted by your family member(s)?

vt D ono - e dlsace evmialin

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussed above that would prevent you from acting
in the best interests of the regional center or its consumers? Q yes & no -- If yes, please explain.

e

"B. ATTESTATION

| Frank N. Meyer {print name) HEREBY CONFIRM that | have read and understand the
regional center’s Conflict of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. | agree that if | become aware of
any information that might indicate that this statement is not accurate or that | have not complied with the regional
center’s Conflict of Interest Policy or the applicable canflict of interest laws, | will natify the regional center's designaterl
individual immediately. | understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars {$50,000) pursuant to Welfare and
Institutions Code section 4626.

Signature %//(’n- ..-/ / - / ’f Cagea Date ('/( c 2 &

P .

CINTERNALUSEONLY ' -
Date this Statement was received by Reviewer: -
The reporting individual <l does [ does not have a [ present D potential conflict of interest
Signature of Desngnated Reviewer Date Review Completf d
g R S ———

Page 4 of 4
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A )
KERN REGIONAL CENTER g{®7

February 5, 2013

Area Board Vil

Attn: Joe Bolling, Director

770 E. Shaw Avenue, Suite 330
Fresno, CA 93710

Dear Mr. Bolling:

Enclosed please find the Conflict of Interest Reporting Statement for Kern Regional
Center Board of Directors Member Frank Meyer. Mr. Meyer joined the Kern Regional
Center Board on October 2, 2012. Mr. Meyer does not have any reportable Conflict of
Interest in accordance with regulation.

If you have any questions regarding the enclosed statement, please feel free to contact
me at your convenience.

Sincerely,

Q/”
RS ?(__._—f-—“"'"

Susan Lara, President
Kern Regional Center Board of Directors

SLuj
Enclosure
cc: Area Board Xli

State Council on Developmental Disabilities
Department of Developmental Services

3200 MNo. Slllect Avenue - Bakersfleld, California 93308
(661) 327-8531 - Fax (661) 324-5060 - TDD (661) 327-1251
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KERN REGIONAL CENTER @(®Y/

February 5, 2013

Area Board Xl|

Attn: Vicki Smith, Director
650 E. Hospitality Lane
San Bernardino, CA 92408

Dear Ms. Smith:

Enclosed please find the Conflict of Interest Reporting Statement for Kern Regional
Center Board of Directors Member Frank Meyer. Mr. Meyer joined the Kern Regional
Center Board on October 2, 2012. Mr. Meyer does not have any reportable Conflict of
Interest in accordance with regulation.

If you have any questions regarding the enclosed statement, please feel free to contact
me at your convenience.

Sincerely,
M—

Susan Lara, President
Kern Regional Center Board of Directors

SLuj
Enclosure
cc:. Area Board VIl

State Council on Developmental Disabilities
Department of Developmental Services

3200 No. Sillect Avenue - Bakersfleld, Californla 93308
(661) 327-8531 » Fax (661) 324-5060 - TDD (661) 327-1251
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KERN REGIONAL CEHTER

Supporting Ecmlﬁy, independence ¢ Upportunity

February 5, 2013

State Council on Developmental Disabilities
1507 21*! Street
Sacramento, CA 95811

To Whom it May Concern:

Please find enclosed a Conflict of Interest Reporting Statement for Duane Law, Kern
Regional Center’s Chief Executive Officer. Mr. Law does not have any potential conflict

of interest to report in accordance with regulations.

If you have any questions regarding the enclosed statement, please feel free to contact
me at your convenience.

Sincerely,

Susan Lara, President
Kern Regional Center Board of Directors

SLij
Enclosure
cc: Area Board Vi

Area Board XI|
Department of Developmental Services

3200 Mo. Sillect Avenue « Bakersfleld, California 93308
(661) 327-8531 « Fax (661) 324-5060 = TDD (661) 327-1251
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State of California-Health and Human Services Agency Department of Developmenta! Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (New 08/2012)

The duties and responsibilities of your position with the regional center require you to file this Conflict of interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services (DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A “conflict of interest” generaily exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest,

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one.

A. INFORMATION OF REPORTING INDIVIDUAL

Name: DU anfE. ALLBN  LAW Regional Center: Kee N Resionad Ctie
Regional Center Position/Title: 0 Governing Board Member 'W Executive Director

0 vendor Advisory Committee sitting on Board 0 Employee

O Contractor a Agent O Consultant
Reporting Status: G-Annual O New Appointment (date):

O Change of Status®
If a change in status, date and circumstance of change in status:

1. Please list your job title and descgbe your job duties at the regional center. CHI1E P Ei&vﬁ”j OQQ'C"', Wt b

Tn fesSponse ™ the Kie Boaro o, Di Provioc. leadership and oveafig
Kcnnﬂqtfw CenTen 11 acendamdd with Glieies and frocedunes , Sttt and Fepual
Laws. RSsone propor Fapuetany Business fracfices anmh Ovalcy Seityitea to (e Pval

wFA Disab tie. vnnae the Lintormmn pets

! Change of status Includes reporting a previously unreported actlvity that should have been reported, change In the circumstance of a
previously reported activity, change In financial interest, familial relationship, legal commitment, change in regional center position or dutles, or
change to outside position or duties. See Callfornia Code of Regulations, title 17, sections 54531(d) and 54532(d).
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Q Governing Board Member
Q Vendor Advisory on Board
ﬁ Executive Director

O Employee/Other

2. Do you or a family member? work for any entity or organization that is a regional center provider or contractor?
O yes rﬁ no - If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local entity, provide the
specific name of the state or local entity and describe your job duties at the state or local entity.

3. Do you or a family member own or hold a position® in an entity or organization that is a regional center provider or
contractor? 0 yes 51 no - If yes, provide the name of the entity or organization, describe what services it
provides for the reglonal center or regional center consumers, and describe your or your family member’s financial
interest.

4. Are you a regional center advisory committee board member? Q ves ﬁ no -- If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or
regional center consumers? O yes O no -- If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; (b} do you vote on
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial
interest? Ovyes p no -- If yes, please explain.

2 Family member includes your spouse, domestic pariner, parents, stepparents, grandparents, siblings; stepslblings, children; stepchildren, .
grandchildran, and in-faws, See California Code of Reguilations, litle 17, sections 54505(f).

For purposes of this question, hold a position generally means thal you or a family member is a director, officer, owner, partner, employee,
or sharehalder of an enlity or organization that is a regional center provider or contractor. For a specific description of positions that create a
conflict of interest in a regional center provider or contractor see the California Code of Regulations, title 17, sections 54520 and 54526,
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Q Governing Board Member
Q Vendor Advisory on Board
IR Executive Director

O Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member*? O yes ?{ no - If yes, please exptain, .

7. Are you responsible for negotiating, making,” executing or approving contracts on behalf of the regional
center? N yes U no -- If yes, please explain.

8. Do you have a financial interest in any contract® with the regional center? O yes Xl no - If yes, did you negotiate,
make, execute or approve the contract on behalf of the regional center?  fyes O no -- If yes, please explain.

9. Do any of your family members have a financial interest in any contract with the regional center? 0 yes ﬂ no
If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? O ves O no
If yes, please explain.

4 Generally, a declslon can financially benefit you or a family member if the decision can sither directly or indlrectly cause you or a famlly
member to receive a financlal gain or avoid a financial loss. For a specific description of the lypes of decisions that can result in a flnanclal
benefit to you or a family member see the California Code of Regulations, titie 17, sections 54522 and 54527,
) Califomia Code of Regulations, tille 17, seclions 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute involvement In
the making of a contract.

For purposes of questions 8 and 9, a financial interest in a contract generally means any direct or indirect interest in a contract that can
cause you or a family member to receive any sort of inancial gain or avold any sort of financial loss Irrespective of the dollar amount.
California Code of Regulations, title 17, sections §4523 and 54528 define when financlal interests in a contract will accur.

Page 3 of 4
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Q Governing Board Member

) vendor Advisory on Board
ecutive Director

Q Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
Q ves T no - If yes, please explain.

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussed above that would prevent you from acting
in the best interests of the regional center or its consumers? yes P no -- If yes, please explain.

B. ATTESTATION

B

| _Dubne Allen Law {print name) HEREBY CONFIRM that | have read and understand the
regional center’s Conflict of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. | agree that if | become aware of
any information that might indicate that this statement is not accurate or that | have not complied with the regional
center’s Conflict of Interest Policy or the applicable conflict of interest laws, | will notify the regional center's designated
individual immediately. | understand that knowingly providing false information an this Conflict of Interest Reporting
Statement shall subject me to a civil penalty In an amount up to fifty thousand dollars {$50,000) pursuant to Welfare and
Institutions Code section 4626.

Signatur@ A Date QQZL.}/I ZJ/Z—

INTERNAL USE ONLY ; S
Date this Statement was received by Reviewer:

The reporting individual U does O does not havea @ present O potential conflict of interest
Signature of Designated Reviewer Date Review Completed
a5
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KERN REGIONAL CENTER S!p"

February 5, 2013

Area Board VI

Attn: Joe Bolling, Director

770 E. Shaw Avenue, Suite 330
Fresno, CA 93710

Dear Mr. Bolling:

Please find enclosed a Conflict of Interest Reporting Statement for Duane Law, Kern
Regional Center's Chief Executive Officer. Mr. Law does not have any potential conflict
of interest to report in accordance with regulations.

If you have any questions regarding the enclosed statement, please feel free to contact
me at your convenience.

Sincerely,
=
Susan Lara, President
Kern Regional Center Board of Directors

SLirj
Enclosure
cC: Area Board XIlI

State Council on Developmental Disabilities
Department of Developmental Services

3200 No. Slllect Avenue ~ Bakersfleld, Callfornia 93308
(661) 327-8531 Fax (661) 324-5060 TDD (661) 327-1251
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KERN REGIONAL CENTER

February 5, 2013

Area Board Xli

Attn: Vicki Smith, Director
650 E. Hospitality Lane
San Bernardino, CA 92408

Dear Ms. Smith:

Please find enclosed a Conflict of Interest Reporting Statement for Duane Law, Kern
Regional Center's Chief Executive Officer. Mr. Law does not have any potential conflict
of interest to report in accordance with regulations.

If you have any questions regarding the enclosed statement, please feel free to contact
me at your convenience.

Sincerely,

”__..-"'") / 2
& _
7//
usan Lara, President
Kern Regional Center Board of Directors
SL:ij
Enclosure
cc. Area Board VI

State Council on Developmental Disabilities
Department of Developmental Services

3200 No. Sillect Avenue - Bakersfleld, Callfornia 93308
(661) 327-8531 : Fax (661) 324-5060 - TDD (661) 327-1251
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KERN REGIONAL CEHTER

Y pauality bedepasnanes $ Uogorivalty

RECEIVED

February 5, 2013

State Council on Developmental Disabilities
1507 21% Street
Sacramento, CA 95811

To Whom it May Concern:

Enclosed, please find a Conflict of Interest Reporting Statement for Kern Regional
Center Board of Directors member Matthew La Grand. Mr. La Grand is also a client of
Kern Regional Center. Mr. La Grand currently works at Bakersfield Association for
Retarded Citizens (BARC). BARC is a day program vendor and Mr. La Grand works in
their packaging department. As a Board Member, Mr. La Grand does vote on contracts

in excess of $250,000.00.

Based on his Conflict of Interest Reporting Statement, Mr. La Grand does not have a
present or potential conflict of interest. If you have any questions regarding the
enclosed statement, please fee! free to contact me at your convenience.

Sincerely,

~47 Jeer™
o
Susan Lara, President
Kern Regional Center Board of Directors

SLuj
Enclosure
cc: Area Board VIII

Area Board Xl
Department of Developmental Services

3200 No. Sillect Avenue - Bakersfield, Callfornla 93308
(661) 327-8531 * Fax (661) 324-5060 + TDD (661) 327-1251
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State of California—Health and Human Services Agency Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (New 08/2012)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services (DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A “conflict of interest” generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstarces and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many additiona! sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict invalving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one.

A. INFORMATION OF REPORTING INDIVIDUAL

. N I
Name: M{LH L’m[ﬂ Lg (ff oA Regional Center; KERM
Regional Center Position/Title: ) Governing Board Member QO Executive Director
O vendor Advisory Committee sitting on Board U Employee
1 Contractor 0 Agent Q Consuitant
Reporting Status: Q Annual O New Appointment (date):

Q Change of Status®
If a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center.

“Board MMember / client

! Change of status includes reporting a previously unreported activity that should have been reported, change in the circumstance of a
previously reported activity, change In financial interest, familial relationship, legal commitment, change In regional center position or duties, or
change to outside position or duties. See California Code of Regulations, title 17, sectlons 54531(d) and 54532(d).

g

J
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Q2 Governing Board Member
Q vendor Advisory on Board
0 Executive Director

O Employee/Other

2. Do you or a family member? work for any entity or organization that is a regional center provider or contractor?
ves U no -- If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local entity, provide the
specific name of the state or local entity and describe your job duties at the state or local entity.

ok @ BARC ~ o dw\ peofren Verdor - in e packaqing Dept

3. Do you or a family member own or hold a position® in an entity or organization that is a regional center provider or
contractor? [ yes rIano - If yes, provide the name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member’s financial
interest.

4. Are you a regional center advisory committee board member? yes m no -- If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or
regional center consumers? Qyes O no --If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; {b) do you vote on
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial
interest?  Uyes O no - if yes, please explain.

M/A

*F amily member includes your spouse, domestic pariner, parenis, stepparents, grandparents, siblings, stepsiblings, children, stepchildren,
randchildren, and in-laws. See California Code of Regulations, lille 17, sections 54505(f),
For purposes of this question, hold a posilion generally means that you or a family member is a director, officer, owner, partner, employee,
or shareholder of an enlily or organization that is a regional center provider or contractor. For a specific description of positions that create a
conflict of interest in a regional center provider or contractor see the California Code of Regulations, tille 17, sections 54520 and 54526,
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O Governing Board Member
O Vendor Advisory on Board
0 Executive Director

QO Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member’? Q yes }4 no -- If yes, please explain.

7. Are you responsible for negotiating, making,” executing or approving contracts on behalf of the regional
center? JAyes U no --if yes, please explain.

| vote on comtracts presented o the Poaxd

8. Do you have a financial interest in any contract® with the regional center? [ yes a/no - If yes, did you negotlate,
make, execute or approve the contract on behalf of the regional center? Ovyes Qo - Ifyes, please explain.

3. Do any of your family members have a financial interest in any contract with the regional center? O yes \E\no
If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? yes Qno
If yes, please explain.

a Generally, 2 decision can financlally benefit you or a family member if the decision can either directly or indlrectly cause you or a family
member to receive a financial gain or avoid a financial loss. For a specific description of the types. of decisions that can.result in a financial .-
benefit to you or a family member see the California Code of Regulations, lille 17, sections 54522 and 54527,

California Code of Regulations, lile 17, sections 54523(b)(2) and 54528(b){2) describes the types of conduct which constitute Involvement in
the making of a contract.
. For purposes of questions 8 and 9, a financial interest in a contract generally means any direct or Indirect interest in a contract that can
cause you or a family member to receive any sort of financial gain ar avoid any sort of financial loss Irrespective of the dollar amount.
California Code of Regulations, tille 17, sections 54523 and 54528 define when financial Interests In a contract wilt accur.

49

Paage 3 nf4



0 Governing Board Member
Q Vendor Advisory on Board
O Executive Director

0 Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
O yes Rno -- If yes, please explain. g

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussgd above that would prevent you from acting
in the best interests of the regional center orits consumers? [ yes no -- If yes, please explain.

B. ATTESTATION

ot

| M 0[ T T (4 4 k/.pé q )/ ‘fﬂ (print name) HEREBY CONFIRM that | have read and understand the
regidnal center’s Conflict of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. | agree that if | become aware of
any information that might indicate that this statement is not accurate or that i have not complied with the regional
center’s Conflict of Interest Policy or the applicable conflict of interest laws, I will notify the regional center’s designated
individual immediately. | understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars ($50,000) pursuant to Welfare and
Institutions Code section 4626.

Y uf7?arwpca [ tacy

Signature Date

INTERNAL USE ONLY TR

Date this Statement was received by Reviewer:

The reporting individual U does O does not havea O present O potential conflict of interest
Signature of Designated Reviewer Date Review Completed

£
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A\ P ‘
KERN REGIONAL CENTER (@)

[

February 5, 2013

Area Board XI|

Attn: Vicki Smith, Director
650 E. Hospitality Lane
San Bernardino, CA 92408

Dear Ms. Smith:

Enclosed, please find a Conflict of Interest Reporting Statement for Kern Regional
Center Board of Directors member Matthew La Grand. Mr. La Grand is also a client of
Kern Regional Center. Mr. La Grand currently works at Bakersfield Association for
Retarded Citizens (BARC). BARC is a day program vendor and Mr. La Grand works in
their packaging department. As a Board Member, Mr. La Grand does vote on contracts

in excess of $250,000.00.

Based on his Conflict of Interest Reporting Statement, Mr. La Grand does not have a
present or potential conflict of interest. If you have any questions regarding the
enclosed statement, please feel free to contact me at your convenience.

Sincerely,

S

\Susa.ﬁ_'%ra, President

Kern Regional Center Board of Directors

e —

SLij
Enclosure
cc: Area Board VIl

State Council on Developmental Disabilities
Department of Developmental Services

3200 No. Sillect Avenue » Bakersfleld, California 93308
(661) 327-8531 Fax (661) 524-3060 TDD (661) 327-1251
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KERN REGIONAL CENTER R(®)

February 5, 2013

Area Board V|

Attn: Joe Bolling, Director

770 E. Shaw Avenue, Suite 330
Fresno, CA 93710

Dear Mr. Bolling:

Enclosed, please find a Conflict of Interest Reporting Statement for Kern Regional
Center Board of Directors member Matthew La Grand. Mr. La Grand is also a client of
Kern Regional Center. Mr. La Grand currently works at Bakersfield Association for
Retarded Citizens (BARC). BARC is a day program vendor and Mr. La Grand works in
their packaging department. As a Board Member, Mr. La Grand does vote on contracts
in excess of $250,000.00.

Based on his Conflict of Interest Reporting Statement, Mr. La Grand does not have a
present or potential conflict of interest. If you have any questions regarding the
enclosed statement, please feel free to contact me at your convenience.

Sincerely,

e . ——

Susan Lara, President
Kern Regional Center Board of Directors

SL:rj
Enclosure
cc; Area Board XII

State Council on Developmental Disabilities
Department of Developmental Services

3200 Mo. Sillect Avenue - Bakersfield, Callfornia 93308
(661) 327-8531 - Fax (661) 324-5060 TDD (661) 327-1251
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EMILY GREENWOOD



KERN REGIONAL CENTER
February 13, 2013

State Council on Developmental Disabilit«s
1507 21° Street
Sacramento, CA 95811

To Whom it May Concern:

Enclosed, please find a Conflict of Interesi Reporting Statement for Kern Regional
Center Board of Directors member Emily (: reenwood. Ms. Greenwood is also a client
of Kern Regional Center. She does recei : POS funded services through Kern
Regicnal Center. As a Board Member, N«.. Greenwood does vote on contracts in
excess of $250,000.00.

Based on his Conflict of Interest Reporti 1g Statement, Ms. Greenwood does not have a
present or potential conflict of interest. if you have any questions regarding the
enclosed statement, please feel free to ~ ontact me at your convenience.

Sincerely,

<> = 7

( —_

S\usan Lara, President
Kern Regional Center Board of Directors

SL:rj
Enclosure NE P B [
YELETY IR
cc:  Area Board Vill )\ I I
Area Board XI| ‘ l ( L
l

Department of Developmental S rvices

3200 No. Sillect Avenue - Bakersfleld, Callfornia 953308 54
(661) 327-8531 - Fax (661) 324-5060 - TDD (661) 327-1251



State of California~Health and Human Services Agency . Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (New 08/2012) . R S

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services {DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A “conflict of interest” generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one.

A. INFORMATION OF REPORTING INDIVIDUAL

Name: __ &, \u\ é (€N u}{)r_,-c\ Regional Center: \<exn
Regional Center Position/Title: Bfoverning Board Member Q) Executive Director
Q Vendor Advisory Committee sitting on Board Q Employee
0O Contractor U Agent O Consultant
Reporting Status: E’{Annual O New Appointment (date):

O Change of Status®
If a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center.

Memlaer: K%m“f:zom| CO’VH-@'— Board a@ ?{ﬂef"@(‘j
el KR ¢ et

! Change of status Includes reporting a previously unreported activity that should have been reported, change in the circumstance of a
previously reporied activity, change in financial interest, famitial retationship, legal commitment, change in regional center position or duties, or
change to outside position or duties. See California Code of Regulations, title 17, sections 54531(d) and §i4532(d).
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Q Governing Board Member
Q) vendor Advisory on Board
0 Executive Director

QO Employee/Other

2. Do you or 3 family member® work for any entity or organization that is a regional center provider or contractor?
O yes no -- If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local entity, provide the
specific name of the state or local entity and describe your job duties at the state or local entity.

3. Do you or a family member own or hold a position® in an entity or organization that is a regional center provider or

contractor? D) yes no -- If yes, provide the name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member’s financial
interest.

4. Areyou aregional center advisory committee board member? 0 yes %} -- If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or
regional center consumers? O vyes O no -- If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; (b) do you vote on
purchasing services from a regional center provider; or (¢) do you vote on matters where you might have a financial
interest? Oyes O no -- If yes, please explain.

M) P

2 Family member includes your spouse, domestic partner, parents, stepparents, grandparents, siblings, stepsiblings, children, stepchildren,
randchildren, and In-laws, See Californla Code of Regulations, litle 17, sections 54505(f).
For purposes of this question, hold a position generally means that you or a family member is a director, officer, owner, partner, employee,
or shareholder of an entity or organization that Is a regional center provider or contractor. For a specific description of positlons that create a
conflict of interest in a regional center provider or contractor see the California Code of Regulations, title 17, sections 54520 and 54526,
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Q Goveming Board Member
O Vendor Advisory on Board
O Executive Director

0 Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member®? 0 yes E(r_:o - If yes, please explain.

7. Are you responsible for negotiating, making,® executing or approving contracts on behalf of the regional
center? yes [ no - If yes, please explain.

“Ghe Board of Dicechors vates on covtracts over %50,@0

8. Doyou have a financial interest in any contract® with the regional center? [yes D{o - If yes, did you negotiate,
make, execute or approve the contract on behalf of the regional centerr O3 yeﬁ?/AD no - If yes, please explain.

5. Do any of your family members have a financial interest in any contract with the regional center?  Q yes ©no
If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? O yr.ei QA no
If yes, please explain. Za

4 Generally, a decision can financlally benefit you or a family member if the decision can either directly or indirectly cause you or a family
member to recelve a financial gain or avoid a financial loss. For a specific descriptlon of the types of decisions that can result in a financial
benefit lo you or a family member see the California Code of Regulations, title 17, sections 54522 and 54527.

California Code of Regulations, tile 17, sections 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute Involvement in
the making of a contract.
» For purposes of questions 8 and 9, a financial interest In a conlract generally means any direct or indirect interest in a coniract that can
cause you or a family member to receive any sorl of financial gain or avold any sort of financial loss Irrespective of the dollar amount.
California Code of Regulations, title 17, sections 54523 and 54528 define when financial Interests in a contract will occur.
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U Governing Board Member
O Vendor Advisory on Board
O Executive Director

O Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
O yes M no - If yes, please explain.

11. Your job dutles require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussed apove that would prevent you from acting
in the best interests of the regional center or its consumers? O yes no -- If yes, please explain.

_B. A'!TESTATION

! Em;l\/ é}f’emwoac‘ (print name} HEREBY CONFIRM that | have read and understand the
regional center’s Conflict of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. 1 agree that if | become aware of
any information that might indicate that this statement is not accurate or that | have not complied with the regional
center’s Conflict of Interest Policy or the applicable conflict of interest laws, | will notify the regional center’s designated
individual immediately. | understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars ($50,000) pursuant to Welfare and
Institutions Code section 4626.

e
Signature 1:- \/\A ( )l\ Date e 5"9)
— 1 ¥ <

INTERNAL USE ONLY. o :
Date this Statement was recewed by Reviewer:

The reporting individual Q does O does not have a O present O potential conflict of interest
Signature of Designated Reviewer Date Review Completed
5 — — -
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N7
KERN REGIONAL CENTER R(®Y, )
[L&_l el

February 13, 2013

Area Board VIli

Attn: Joe Bolling, Director

770 E. Shaw Avenue, Suite 330
Fresno, CA 93710

Dear Mr. Bolling:

Enclosed, please find a Conflict of Interest Reporting Statement for Kern Regional
Center Board of Directors member Emily Greenwood. Ms. Greenwood is also a client

of Kern Regional Center. She does receive POS funded through Kern Regional Center.

As a Board Member, Ms. Greenwood does vate on contracts in excess of $250,000.00.

Based on his Conflict of Interest Reporting Statement, Ms. Greenwood does not have a
present or potential conflict of interest. If you have any questions regarding the
enclosed statement, please feel free to ccitact me at your convenience.

Slncerely,
< \_2 #_____’,_
Ll

Susan Lara, Presndent
Kern Regional Center Board of Directors

SL:rj
Enclosure
cC: Area Board Xli

State Council on Developmental Disaoilities
Department of Developmental Services

3200 Mo. Sillect Avenue - Bakersfleld, California 83308
(661) 327-8531 - Fax (661) 324-5060 - TDD (661) 327-1251
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KERN REGIONAL CENTER R(®Y,

February 13, 2013

Area Board Xil

Attn: Vicki Smith, Director
650 E. Hospitality Lane
San Bernardino, CA 92408

Dear Ms. Smith:

Enclosed, please find a Conflict of Interest Reporting Statement for Kern Regional
Center Board of Directors member Emily Greenwood. Ms. Greenwood is also a client
of Kern Regional Center. She does receive POS funded services through Kern
Regional Center. As a Board Member, Ms. Greenwood does vote on contracts in
excess of $250,000.00.

Based on his Conflict of Interest Reporting Statement, Ms. Greenwood does not have a
present or potential conflict of interest. If you have any questions regarding the
enclosed statement, please feel free to contact me at your convenience.

Sincerely,

—
SusarTara, President

Kern Regional Center Board of Directors

SLirj
Enclosure
cc: Area Board Vi

State Council on Developmental Disabiiities
Department of Developmental Services

3200 Mo. Sllilect Avenue  Bakersfield, Californla 93308
(661) 327-8551 Fax (661) 524-5060 - TDD (661) 327-1251
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KERN REGIONAL CENTER

February 5, 2013
RECEiv.

State Council on Developmental Disabilities
1507 21% Street
Sacramento, CA 95811

To Whom it May Concern:

Enclosed, please find a copy of a Conflict of Interest Reporting Statement for Iman Killebrew.

Ms. Killebrew is sitting on a Kern Regional Center Board of Directors as the representative for the
Vendor Advisory Committee. Ms. Kiiiebrew is the co-owner of Aimes and As One, Inc. These
vendors provide SLS services and Level IV | Group Homes. They also have a mobile community
based program. Ms. Killebrew’s husband, Steve Killebrew, is also involved in both of these
companies. As the Chairperson of the Vendor Advisory Committee, Ms. Killebrew is sitting on the
Kern Regional Center Board of Directors. In her position, Ms. Killebrew, does participate and votes
related to approval of contracts over $250,000.00.

Ms. Killebrew understands that she does have a potential for a conflict of interest as the result of her
business interests. As a result, in order mitigate any potential conflict; Ms. Killebew will not
participate in discussions related to either SLS vendors or group home vendors. In addition, she will
not vote regarding contracts for either type of vendors. Susan Lara, President of the Kern Regional
Center Board of Directors, will be responsible for ensuring that Ms. Killebrew does not violate these
restrictions. It should also be noted that in the past, Ms. Killebrew was on the Advisory Committee for
ASPIRE which is a housing project for Kern Regional Center. Ms. Killebrew understands that this is a
Conflict of Interest and is submitting her resignation from that advisory committee.

Kern Regiona! Center Board of Directors is supportive of Ms. Killebrew's participation in the Kern
Regional Center Board of Directors and encourages approval of this Conflict of Interest Waiver
request. If you have any questions regarding the enclosed Conflict of Interest Reporting Statement,
please feel free to contact me at your convenience.

Sincerely,

-

s A/‘
> e

Susé'n_ld_-ara, President
Kern Regional Center Board of Directors

SL:rj
Enclosure

cc:  Area Board VIl
Area Board XIi
Department of Developmental Services

3200 No. Slilect Avenue - Bakersfield, California 93308 62
(661) 327-8531 + Fax (661) 324-5060 - TDD (661) 327-1251



Slate of California-Health and Human Services Agency Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (New 08/2012) e ———

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services (DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A “conflict of interest” generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, titie 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one.

A. INFORMATION OF REPORTING INDIVIDUAL

X
: 5 X
Name: ANAOTEN . t\ AR Regional Center: K ¢
Regional Center Position/Title: Bﬁc:verning Board Member O Executive Director
Wendor Advisory Committee sitting on Board U Employee
O Contractor O Agent Q Consultant
Reporting Status: QO Annual U New Appointment (date):

Q Change of Status®
If a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center.,

N

! Change of status includes reporting a previously unreported activity that should have been reported, change in the circumstance of a
previously reported activity, change In financial Interest, familial relationship, legal commitment, change in reglonal center positlon or dutles, or
change to outside position or duties. See Californla Code of Regulations, title 17, sections 54531(d) and 54532(d),
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dGoverning Board Member
O Vendor Advisory on Board
Q executive Director

0 Employee/Other

2. Do ygu or a family member? work for any entity or organization that is a regional center provider or contractor?
ves U no - If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local entity, provide the
specific name of the state or local entity and describe your job duties at the state or local entity.

< -

__\_ Cann Ou._)\(\o_r ¢ QD Ouna. r o> *A\W\&% °J

'h\% of\‘i__\uté.Y, w2 Vo v N o SLS v
(000 NowneS W P L\_"S_;)t\d‘?

Ve Woeew WA o YV (Y \. Ve '_?‘"C’ Q\R' Civa
3. Doyouora fagi/!yzmember own or hold a position® in an entity or organization that is a regional center provider or
contractor? yes [ no -- If yes, provide the name of the entity or organlzation, describe what services .it

provides for the regional center or regional center consumers, and describe your or your family member’s financial

sntere&tj-\v\ \\g&%\ocw\ & dﬁ_e Ve %*\‘\K L&ONQB s

4\"50 \ A O ;,_-Q o N\ \o =i\ COVV\_%C‘. A\\LS

4. Areyou a regional center advisory committee board member? D{D no -- If yes, are you a member of the
governing board or owner or emplgyee of an entity or organization that provides services to the regional center or
regional center consumers? es ([ no -- If yes, provide the name of the entity or organization and describe

what services it provides for the regional center or regional center consumers.
\Ouf\/\ e QL:J\" QY& \\T\w \)—'b\éo& Q_&Q\ 3“@&\
QWM\X&-.LL v A X 1‘)\ B \{\Q_C_

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: {a) are you an officer of the regional center board; (b) do you vote on
purchasing services fropra regional center provider; or {c) do you vote on matters where you might have a financial

interest? @ yes no -- If yes, please explain.
fe) WO — X anan nOXN an © \w-""‘% M \ooc“\&'

\9) \\p_‘) = N oo\-._ e QL\/\*‘(‘G_L&V\ A\-\'\r-\.\ N O po* \L&c-.\es
S Mg..\ \)2«»& W\\Lk—“w \,D\ -*\ kQ—K .
C\ oo

C Family member Includes your spouse, domestic pariner, parents, slepparents, grandparents, siblings, stepsiblings, children, stepchildren,
grandchildren, and in-laws. See California Code of Regulations, tile 17, sections 54505(1),

¥ For purposes of this question, hold a position generally means that you or a famlly member is a director, officer, owner, partner, employee,
or sharsholder of an enlity or organizalion that is a regional center provider or contractor, Fora specific description of positions that create a
conflict of interest in & regional center provider or contractor see the California Code of Regulations, title 17, sections 54520 and 54526.
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Q!Governlng Board Member
O Vendor Advisory on Board
Q) Executive Director

O Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member*?  Qyes O no -- If yes, please explain.

N |

7. Are you responsitile for negotiating, making,” executing or approving contracts on behalf of the regional

center? ves U no -- If yes, please explain.
> oa-f'-cB\ Lo v u_\\ C_wx._\\rwc_}‘“b 8 'Sl\”“)\

Qb»—&r—ﬁ_h_w NS |

8. Do you have a financial interest in any contract® with the regional center? Ey/Wes, did you negotiate,
fyes

make, execute or approve the contract on behalf of the regional center7 T If yes, please explain.

Sea F 2 f’—‘*’"\?)

9. Do any of your family members have a financial interest in any contract with the regional center? yes O no
If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? O yes M
If yes, please explain.

e T 2,

) Generally, a decislon can financially benefit you or a family member if the decision can either directly or indirectly cause you or a famlly
member to recsive a financial gain or avoid a financlal loss. For a specific description of the types of decislons that can result in a financiat
benefit to you or a family member see tha Califomnia Code of Regulations, title 17, sections 54522 and 54527.

California Code of Regulatlons, title 17, sections 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute Invelvement in
the making of a contract.

For purposes of questions 8 and 9, a financial intersst in a contract generally means any direct or Indirect interast In a contract that can
cause you or a family member to receive any sort of financial gain or avoid any sort of financial loss Irrespective of the dollar amount,
California Code of Regulatlons, title 17, sections 54523 and 54528 define when financial interests in a contract will occur.
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Z
wvemlng Board Member
Q Vendor Advisory on Board

O Executive Director
Q Employee/Other

10. Do you evajdate employment applications or contract bids that are submitted by your family member(s)?
U yes QYno - If yes, please explain,

e

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussec&::o/ve}hat would prevent you from acting
in the best interests of the regional center or its consumers? 3 yes o - If yes, please explain.

B. ATTESTATION

P
TN AR
I ~ A\ ;b (print name) HEREBY CONFIRM that | have read and understand the

regional center’s Conflict of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. | agree that if | become aware of
any information that might indicate that this statement is not accurate or that | have not complied with the regional
center’s Conflict of Interest Policy or the applicable conflict of interest laws, | will notify the regional center’s designated
individual immediately. | understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars ($50,000) pursuant to Welfare and
Institutions Code sectio

Signature Date // I( /2—

INTERNALUSE ONLY, 71 50 5 A
Date this Statement was received by Reviewer:

The reporting individual U does 0O does not have a O present Q potential conflict of interest
Signature of Desighated Reviewer Date Review Completed

5.
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KERN REGIONAL CENTER

February 5, 2013

Area Board V!

Attn: Joe Bolling, Director

770 E. Shaw Avenue, Suite 330
Fresno, CA 93710

Dear Mr. Bolling:

Enclosed, please find a copy of a Conflict of Interest Reporting Statement for Iman Killebrew.

Ms. Killebrew is sitting on a Kern Regional Center Board of Directors as the representative for the
Vendor Advisory Committee. Ms. Killebrew is the co-owner of Aimes and As One, Inc. These
vendors provide SLS services and Level IV | Group Homes. They also have a mobile community
based program. Ms. Killebrew's husband, Steve Killebrew, is also involved in both of these
companies. As the Chairperson of the Vendor Advisory Committee, Ms. Killebrew is sitting on the
Kern Regional Center Board of Directors. In her position, Ms. Killebrew, does participate and votes
related to approval of contracts over $250,000.00.

Ms. Killebrew understands that she does have a potential for a conflict of interest as the result of her
business interests. As a result, in order mitigate any potential conflict; Ms. Killebew will not
participate in discussions related to either SLS vendors or group home vendors. In addition, she will
not vote regarding contracts for either type of vendors. Susan Lara, President of the Kern Regional
Center Board of Directors, will be responsible for ensuring that Ms. Killebrew does not violate these
restrictions. It should also be noted that in the past, Ms. Killebrew was on the Advisory Committee for
ASPIRE which is a housing project for Kern Regional Center. Ms. Killebrew understands that this is a
Conflict of Interest and is submitting her resignation from that advisory committee.

Kern Regional Center Board of Directors is supportive of Ms. Killebrew’s participation in the Kern
Regional Center Board of Directors and encourages approval of this Conflict of Interest Waiver
request. If you have any questions regarding the enclosed Conflict of Interest Reporting Statement,
please feel free to contact me at your convenience.

Smcereiy& y

” A

Susan Lara, Féesrdent
Kern Reglonal Center Board of Directors

SL:rj
Enclosure

cc.  Area Board Xll
State Council on Developmental Disabilities

Department of Developrental Serie@snue Bakersfield, Californla 93308
(661) 327-8531 - Fax (661) 324-5060 TDD (661) 327-1251
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February 5, 2013

Area Board Xil

Attn: Vicki Smith, Director
650 E. Hospitality Lane
San Bernardino, CA 92408

Dear Ms. Smith:

Enclosed, please find a copy of a Conflict of Interest Reporting Statement for Iman Killebrew.

Ms. Killebrew is sitting on a Kern Regional Center Board of Directors as the representative for the
Vendor Advisory Committee. Ms. Killebrew is the co-owner of Aimes and As One, Inc. These
vendors provide SLS services and Level IV | Group Homes. They also have a mobile community
based program. Ms. Killebrew's husband, Steve Killebrew, is also involved in both of these
companies. As the Chairperson of the Vendor Advisory Committee, Ms. Killebrew is sitting on the
Kern Regional Center Board of Directors. In her position, Ms. Killebrew, does participate and votes
related to approval of contracts over $250,000.00.

Ms. Killebrew understands that she does have a potential for a conflict of interest as the result of her
business interests. As a result, in order mitigate any potential conflict; Ms. Killebew will not
participate in discussions related to either SLS vendors or group home vendors. In addition, she will
not vote regarding contracts for either type of vendors. Susan Lara, President of the Kern Regional
Center Board of Directors, will be responsible for ensuring that Ms. Killebrew does not violate these
restrictions. It should also be noted that in the past, Ms. Killebrew was on the Advisory Committee for
ASPIRE which is a housing project for Kern Regional Center. Ms. Killebrew understands that this is a
Conflict of Interest and is submitting her resignation from that advisory committee.

Kern Regional Center Board of Directors is supportive of Ms. Killebrew's participation in the Kern
Regional Center Board of Directors and encourages approval of this Conflict of Interest Waiver
request. If you have any questions regarding the enclosed Conflict of Interest Reporting Statement,
please feel free to contact me at your convenience.

Sincerely,
Smme—

e

Susan Lara, President
Kern Regional Center Board of Directors

f

SL:rj
Enclosure

cc:  Area Board Vil
State Council on Developmental Disabilities

Department of Developirsntal Sigrigesnue - Bakersfield, California 93308
(661) 327-8531 - Fax (661) 324-5060 * TDD (661) 327-1251
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February 5, 2013

RECEIVED

State Council on Developmental Disabilities
1507 21% Street
Sacramento, CA 95811

To Whom it May Concern:

Please find enclosed a Conflict of Interest Reporting Statement for Ramona Puget. In the attached
Conflict of Interest Reporting Statement, you will note that Ms. Puget is acknowledging her volunteer
work with the organization Kern Autism Network (KAN). Ms. Puget is the President of this
organization. It is noted that the Kern Autism Network is vendorized with Kern Regional Center for
the sole purpose of funding an annual conference on autism. Ms. Puget does not receive any
financial compensation for her participation with this volunteer organization.

As a Kern Regional Center Board Member, Ms. Puget is responsible for voting on contracts over
$250,000.00. These contracts are developed by Kern Regional Center staff and presented to the

Board for approval.

Ms. Puget's participation with KAN does present a potential Conflict of Interest and is requesting a
waiver. Ms. Puget understands that she cannot participate in Board discussions regarding KAN
services. Susan Lara, as President of the Board of Directors, will assure Ms. Puget does not violate

this safeguard.

Ms. Puget understands that she is obligated to discharge her responsibilities as a Board Member with
integrity and fidelity, and that her decisions must benefit the Regional Center and consumers. If you
have any questions regarding the enclosed statement, please feel free to contact me at your
convenience.

Sincerely,
— :

Susan Lara, President
Kern Regional Center Board of Directors

RS:1j
Enclosure

cc: Area Board VIl
Area Board XlI

Department of Developranital Sertie@enue - Bakersfield, California 93308
(661) 327-8531 - Fax (661) 324-5060 - TDD (661) 327-1251
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State of Californfa-Health and Human Seivicas Agency Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT ' ,
DS 6016 (New 08/2012) .

The duties and responsibllities of your position with the regional center require you to fite this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services (DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional,eenter duties and obligations, and any other financial Interests and/or
relationships that you may have. in order to be comprehensive, this _repbrting statement réquires. you to provtde:
information with'respect to your financial interests,_

G oy .. .
A "conflict of interest” generally‘exjsts if you have one or more bersonal} bus'iness, or financiat interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the Californla Code of Regulations, title 17, sections 54500 theough 54530. , You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest. ’

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question,* plegse attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the régional center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the

footnotes to assist you in responding to this statement. . - » e .

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or ‘advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one.

A. INFORMATION OF REPORTLNG\INDIVIDUAL

0 . ; . ;
Name: '%?gf' Regional Center; ‘/‘(@/M/?

Regional Center Position/Title: Moverning Board Member O Executive Director
0O vendor Advisory Committee sitting on Board QO Employee
O Contractor O Agent O Consultant
Reporting Status: Q Annual U New Appointment (date):

0 Change of Status®
If a change in status, date and circumstance of change in status:

1. Please list your job titie and describe your job duties at the regional center,

! Change of status includes reporting a previously imreported activity that should have been reparted, change In the circumstance of a
previously reported activity, change In financlal Interest, familial relationship, legal commitment, change In reglonal center position or duties, or
change to outside posltion or duties. See Californla Code of Regulations, title 17, sections 54531(d) and 54532(d).



0 Governing Board Member
Q vendor Advisory on Board
O Executive Director

0{ "’W O Employee/Other

2. Do yeu or a family member? \Mfor any entity or organizatjon that is a regional center provider or contractor?
[B%; U no - If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local entity, provide the
specific name of the state or local entity and describe your job duties at the state or local entity.

— Kern AetmNetwmk~Autism S2icty, o siqtont
— el (oitrence on. Aodism A pasents

3. Dovyouora fa?ilbmember own or hold a position® in an entity or organization that is a regional center provider or
contractor? yes [ no -- If ves, provide the name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member's financial
interest.

~Kern thatsiam [letvok-dutom Skety H2didlenst

— No 'A/IWM@ Nlrzat
4. Are you a regional center advisory committee board member? m Q no -- If yes, are you a member of the
governing board or owner or egp/loyee of an entity or organization that provides services to the regional center or
y

regional center consumers? es [ no - If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers,

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the foilowing apply to you: (a) are you an officer of the regional center board; (b) do you vote on
purchasing services from a regional center provider; or (¢} do you vote on matters where you might have a financial
interest? 0O yes&é_n_o(—- If yes, please explain.

2 Family member includes your spouse, domestic pariner, parents, stepparents, grandparents, siblings, stepsiblings, chilaren, stepchildren,
grandchi!dren. and in-laws. See California Code of Regulalions, litle 17, sections 54505(f).

For purposes of this question, hold a position genarally means Ihat you or a family member is a director, officer, owner, pariner, employee,
or shareholder of an entily or organization that is a regional cenler provider or contractor. For a specific description of positions that create a

conflict of interes! in a regional center provider or contractor see the California Code of Regulations, title 17, sections 54520 and 54526. 72
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Q Goveming Board Member
Q Vendor Advisory on Board
0 Executive Director

0 Employee/Otner

6. Do any of the decisions you make when performing yolunr};b duties with the regional center have the potential to
financially benefit you or a family member? 0 yes no -- If yes, please explain. :

center? yes U no - Ifyes, please explain.

KR bt - ne 4 2504

7. Are you %slble for negotiating, making,® executing or approving contracts on behalf of the regional

8. Do you have 3 financial interest in any contract® with the regional center? [ vyes E(no - If yes, did you negotiate,
make, execute or approve the contract on behalf of the regional center? O yes [ no--Ifyes, please explain.

9. Do any of your family members have a financial interest in any contract with the regional center? QO yes B{o
If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? 0O ves Ono
If yes, please explain.

; Generally, a decislon can financially benefil you or a family member if the decision can either directly or Indirectly cause you or a family
member lo receive a financial galn or avold a financial loss. For a specific description of tha types.of decislons that.can_result In.a.financil . . -..
benefit to you or a family member see the California Gode of Regulalions, litle 17, sections 54522 and 5§4527.

California Code of Regulations, title 17, sections 54523(b)(2) and 34528(b)(2) describes the types of conduct which constitute involvement in
Ihe making of a contract,

For purposes of questions 8 and 9, a financial Inlerest in a contract generally means any direct or Indirect Interest in 3 contract that can
cause you or a family member to recelve any sot of financial gain or avold any sort of financlal loss irrespective of the dollar amount.
California Code of Regulations, tifle 17, sections 54523 and 54528 define when financlal Interests In a contract will occur,

Page 30f 4
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O Governing Board Member
O Vendor Advisory on Board
Q Executive Director

O Employee/Other

10. Do you;\ywate employment applications or contract bids that are submitted by your family member(s)?
O yes 8o - if yes, please explain, i

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circurnstances or other financial interests not already discussed abpve that would prevent you from acting
in the best Interests of the regional center or its consumers?  Qiyes Q{o) - If yes, please explain. . B

B. ATTESTATION

%&]ﬂ 710)(19@] (print name) HEREBY CONFIRM that | have read and understand the

regional center’s CJnﬂict\Qf/fnter:zst Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. | agree that if I become aware of
any i'nfq,rmation that might indicate that this statement is not accurate or that | have not complied with the regional
center’s Conflict of Interest Policy or the applicable conflict of interest laws, | will notify the regional center’s designated
individual immediately. 1 understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a civil enalty in an amount up to fifty thousand dollars ($50,000) pursuant to Welfare and
Institutions Code secti 6,

Slgnature

_— /;t/;lq//g—

ANTERNAL USEIONLY. /e .
Date this Statement was received by Reviewer:

The reporting individual U does O does not havea O present O potential conflict of interest
Signature of Designated Reviewer Date Review Completed
£
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KERN REGIONAL CENTER (g

February 5, 2013

Area Board VIII

Attn: Joe Bolling, Director

770 E. Shaw Avenue, Suite 330
Fresno, CA 93710

Dear Mr. Bolling:

Please find enclosed a Conflict of Interest Reporting Statement for Ramona Puget. In the attached
Conflict of Interest Reporting Statement, you will note that Ms. Puget is acknowledging her volunteer
work with the organization Kern Autism Network (KAN). Ms. Puget is the President of this
organization. It is noted that the Kern Autism Network is vendorized with Kern Regional Center for
the sole purpose of funding an annual conference on autism. Ms. Puget does not receive any
financial compensation for her participation with this volunteer organization.

As a Kern Regional Center Board Member, Ms. Puget is responsible for voting on contracts over
$250,000.00. These contracts are developed by Kern Regional Center staff and presented to the
Board for approval.

Ms. Puget's participation with KAN does present a potential Conflict of Interest and is requesting a
waiver. Ms. Puget understands that she cannot participate in Board discussions regarding KAN
services. Susan Lara, as President of the Board of Directors, will assure Ms. Puget does not violate
this safeguard.

Ms. Puget understands that she is obligated to discharge her responsibilities as a Board Member with
integrity and fidelity, and that her decisions must benefit the Regional Center and consumers. If you
have any questions regarding the enclosed statement, please feel free to contact me at your
convenience.

Sincerely,
—

= e ﬂz/‘_’___\
-
Susan Lara, President

Kern Regional Center Board of Directors

RS:rj
Enclosure

cc:  Area Board XII
State Council on Developmental Disabilities

Department of Developpental Sesvierenue - Bakersfield, California 93308
(661) 327-8531 Fax (661) 324-5060 - TDD (661) 327-1251
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February 5, 2013

Area Board Xl|

Attn: Vicki Smith, Director
650 E. Hospitality Lane
San Bernardino, CA 92408

Dear Ms. Smith:

Please find enclosed a Conflict of Interest Reporting Statement for Ramona Puget. [n the enclosed
Conflict of Interest Reporting Statement, you will note that Ms. Puget is acknowledging her volunteer
work with the organization Kern Autism Network (KAN). Ms. Puget is the President of this
organization. It is noted that the Kern Autism Network is vendorized with Kern Regional Center for
the sole purpose of funding an annual conference on autism. Ms. Puget does not receive any
financial compensation for her participation with this volunteer organization.

As a Kern Regional Center Board Member, Ms. Puget is responsible for voting on contracts over
$250,000.00. These contracts are developed by Kern Regional Center staff and presented to the
Board for approval.

Ms. Puget's participation with KAN does present a potential Conflict of Interest and is requesting a
waiver. Ms. Puget understands that she cannot participate in Board discussions regarding KAN
services. Susan Lara, as President of the Board of Directors, will assure Ms. Puget does not violate

this safeguard.

Ms. Puget understands that she is obligated to discharge her responsibilities as a Board Member with
integrity and fidelity, and that her decisions must benefit the Regional Center and consumers. If you
have any questions regarding the enclosed statement, please feel free to contact me at your
convenience.

Sincerely,

Susan Lara, President
., Kern Regional Center Board of Directors

RS:j
Enclosure

cc.  Area Board VIl
State Council on Developmental Disabilities
Department of Developrpemtal, Sesioasnue - Bakersfield, California 93308
(661) 327-8531 Fax (661) 324-5060 TDD (661) 327-1251
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KERH REGIOHAL CEI‘ITER

February 5, 2013

State Council on Developmental Disabilities
1507 21* Street
Sacramento, CA 95811

To Whom it May Concern:

Please find enclosed a Conflict of Interest Reporting Statement for Susan Lara, President of the Kern
Regiona! Center Beard of Directors. Ms. Lara ieports that she is the parent of a KRC client who is
medically fragile. As a result, Ms. Lara is vendorized for two services. The first vendorization is for
reimbursement of medical mileage and the second vendorization is for providing personal assistance
for her son. As a result of these vendorizations, Ms. Lara does receive more than $250.00 per month

from KRC for providing services to her son.

As a member of the Board of Directors, Ms. Lara is responsible for reviewing contracts for the Kern
Regional Center with vendors when the contract is over $250,000.00. Ms. Lara also participants in
the review of Kern Regional Center's Purchase of Service Guidelines. As the President of the board,

Ms. Lara only casts a vote in case of a tie.

Per regulations, Ms. Lara has a potential Conflict of Interest. She agrees to discharge her
responsibilities with “integrity and fidelity” and that she will “exercise powers conferred upon her with
interested skill, zeal and diligence and for the benefit of the Regional Center and the consumers.” In
addition, Ms. Lara is requesting a Conflict of Interest Waiver and agrees to refrain from Board
discussions related to her vendored categories. As Vice-President of the board, Richard Stotler will
assure Ms. Lara’s compliance with these restrictions.

Kern Regional Center Board of Directors is supportive of this Conflict of this Interest Waiver Request.
If you have any questions regarding this statement, please feel free to contact me at your
convenience.

Sincerely,

QC\S)\»\ 3

Richard Stotler, Vice-President
Kern Regional Center Board of Directors

RS:rj
Enciosure

ccC: Area Board V|
Area Board Xl|

Department of Developimenkal Semmieesnue - Bakersfield, California 93308
(661) 327-8531 - Fax (661) 324-5060 - TDD (661) 327-1251
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State of Californla~Health and Human Services Agency Department of Devslopmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (New 08/2012)

The duties and responsibilities of your position with the regional center require you to file this Conflict of interest
Reporting Statement. The purpose of this statement Is to assist you, the regional center and the Department of
Developmental Services (DDS) to identify any refationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A “conflict of interest” generally exists if you have one or more personal, business, or financial interests, or relatlonshlps
that would cause a reasonable person with knowledge of the relevant facts to questlon your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the foliowing questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnate one.

A. INFORMATION OF REPORTING INDIVIDUAL

Name: ﬁ)k)ﬁ(u{\ 2 ,(\U\(\CLV Regional Center: Kﬂz{ A8

=

Regional Center Position/Title: ‘ﬂGoverning Board Member Q Executive Director
0 Vendor Advisory Committee sitting on Board O Employee
0 contractor O Agent Q Consultant
Reporting Status: \@ Annual QO New Appointment (date):

O Change of Status®
If a change In status, date and circumstance of change in status:

1, Please list your job title and describe your job duties at the regional center.

o AL, Dot F Dt S

1 Change of slatus includes reporting a previously unreported aclivity that should have been reported, change in the clrcumstance of a
previously reported activity, change in financial Interest, familial relationship, legal commitment, change In regional center position or duties, or
change to outside position or duties. See Californla Code of Regulations, title 17, sectlons 54531(d) and 54532(d).




n'Govemlng Board Member
Q Vendor Advisory on Board
Q) Executive Director
Q Emptoyee/Other

2, Do you or a family member® work for any entity or organization that is a regional center provider or contractor?
O yes ,h no -- If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or reglonal center consumers. If the provider or contractor Is a state or local entity, provide the
specific name of the state or local entity and describe your job duties at the state or local entity.

3. Do you or a family member own or hold a position® in an entity or organization that is a regional center provider or
contractor? )X} ves U no -- If yes, provide the name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member’s financial

Interest,. *’Pm %’\A_. ()I\X*&.Q_\Y\\ mﬂ*ﬂ

4. Areyou aregional center advisory committee board member? Q yes h no -- If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or
regional center consumers? QO vyes O no - if ves, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; (b) do you vote on
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial
interest?  yes U no - If yes, please explain. n/Fq

: Family member includes your spouse, domestic pariner, parents, slepparents, grandparents, siblings, stepsiblings, children, stepchlldren,
randchildren, and In-laws, See Calitornia Code of Regulations, title 17, secllons 54505(f).

For purposes of this question, hold a posilion generally means thal you or a famlly member is a direclor, officer, owner, partner, amployes,
or sharehelder of an enlity or organization that is & regional center provider or confraclor. Fora spacific descriplion of posilions thal creats a
conflict of Interest in a regional canter provider or conlractor ses Ihe Californla Code of Regulatlons, lille 17, sections 54520 and 54526.
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NGovarnlng Board Member
O Vendor Advisory on Board

Q Executive Directar
Q Employee/Other

6. Do any of the decisions you make when perfarming your

job duties with the regional center have the potential to
financially benefit you or a family member®?

yes N no -- If yes, please explain.

Plae e oRownruny |

7. Are you responsible for negotiating, making,®
center? yes I no--Ifyes, please explain,

YUt S prkaonrurt |

executing or approving contracts on behalf of the regional

8. Do you have a financia| interest in an

y contract® with the regional center?
make,

0 ves X no - if yes, did you negotiate,
execute or approve the contract on behalf of the regional center?

Qvyes O no --Ifyes, please explain.

9. Doanyof your family members have a f
If yes, did you negotiate, make, execute
If yes, please explain.

inancial interest in any contract with the regional center? [ yes h‘no
or approve the contract on behalf of the regional center? Oyes Qno

" Generally, a decislon can financially banefit you or a famlly member if the decision can eilher direclly or Indirectly cause you or a family
member lo racelve a financlal galn or avoid a financial loss. For s specific description of the lypes of decislons thal can result In a financial
benefit lo youor a famlly member see the California Code of Regulations, litle 17, sections 54522 and 54527,

California Coda of Regulzlicns, title 17, seclions 54523(b)(2) and 54528(h)(2) descrives the lypas of conduct which constiiule involvemant In
Ehe making of a contract,

For purpases of questions 8 and #, afinancial interes! In a contract generally means any direct or indirect Interest in a contract thal can
cause you or a famlly member to racelve any sort of financial gain or avold any sart of financial loss irrespaclive of the dollar amaunt,
California Coda of Regulations, itle 17, seclions 54523 and 54528 dafine when financial interesis in a conlract will ooeur.
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YGovemlng Board Member
Q Vendor Advisary on Board
O Executive Director
Q Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
Q yes Xno - if yes, please explain,

11. Your Job duties require you to act in the best interests of the regional center and reglonal center consumers, Do you
have any circumstances or other financial Interests naot already discussed above that would prevent you from acting
in the best interests of the regional center or its consumers? ) yes E’no -- If yes, please explain.

B. ATTESTATION

)
l ;?USFM’I é - (_{MC"-/ (print name) HEREBY CONFIRM that | have read and understand the

regional center’s Conflict of Interest Policy and that my responses to the questions In this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. | agree that if | become aware of
any information that might Indicate that this statement is not accurate or that | have not complied with the regional
center’s Conflict of Interest Policy or the applicable conflict of interest laws, | will notify the regional center's designated
indlvidual immediately. | understand that knowingly providing false Information on this Conflict of Interest Reporting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars {$50,000) pursuant to Welfare and
Institutions Code section 4626.

<D 4 ;
Signatu&_/*\:‘:»/w ,C/——/// pate __| // D}/ [ 5

INTERNAL USE ONLY

Date this Statement was received by Reviewer:

The reporting individual U does O does not have a O present O potential conflict of interest
Signature of Designated Reviewer Date Review Completed
&

Page 4 of 4
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1)
2)

4)
5)
6)

7

&)
9)

Conflict of Interest Reporting Statement

DS 6016
ATTACHMENT 1

A. Information of Reporting Individual
Name: Susan Lara / Kern Regional Center

President, Board of Directors

No

Yes, my son, Raymond Lara is a client of KRC and very medically fragile. I am
vendorized for two services that Raymond receives; Medical Mileage
Reimbursement and Service Code 062 for Personal Assistance. As a result of that
vendorization, I do receive more than $250 dollars a month from KRC to deliver
services to Raymond.

No

N/A

No — At first glance I would say no, there are no contracts the Board could
approve that would benefit our family financially. Yes ~ At second glance our
Board periodically reviews, updates and approves our POS Standard Guidelines
and there is a potential issue that could arise if the Board were to vote on a POS
Standard for Medical Mileage Reimbursement or Code 062 Personal Assistance
which could alter my son’s services. Recent changes to the Title 17 Regulations
resulted in changes or decreases to the services received for my child which were
automatic and not a result of a Board decision. As Board President, if the POS
Standard Guidelines were brought for approval before the Board, I would look at
any potential changes and how it would affect our consumer population as a
whole. Having experience with these services and how they are supportive,
valuable and needed for many of the families served by KRC, I feel my personal
knowledge is vitally important to make essential decisions as to the guidelines and
how they ultimately affect our consumers, while also taking into account the
budget restraints of our system.

Yes - As a Board Member we review and vote on all contracts over $250,000 that
are previously prepared and brought to the Board for approval. And as Board
President, I am in charge of leading the discussion and facilitating the vote on said
contracts.

No

No

10)No
11)No
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KERN REGIONAL CENTER @

February 5, 2013

Area Board Xl

Attn: Vicki Smith, Director
650 E. Hospitality Lane
San Bernardino, CA 92408

Dear Ms. Smith:

Please find enclosed a Conflict of Interest Reporting Statement for Susan Lara, President of the Kern
Regional Center Board of Directors. Ms. Lara reports that she is the parent of a KRC client who is
medically fragile. As a result, Ms. Lara is vendorized for two services. The first vendorization is for
reimbursement of medical mileage and the second vendorization is for providing personal assistance
for her son. As a result of these vendorizations, Ms. Lara does receive more than $250.00 per month
from KRC for providing services to her son.

As a member of the Board of Directors, Ms. Lara is responsible for reviewing contracts for the Kern
Regional Center with vendors when the contract is over $250,000.00. Ms. Lara also participants in
the review of Kern Regional Center’'s Purchase of Service Guidelines. As the President of the board,
Ms. Lara only casts a vote in case of a tie.

Per regulations, Ms. Lara has a potential Conflict of Interest. She agrees to discharge her
responsibilities with “integrity and fidelity” and that she will “exercise powers conferred upon her with
interested skill, zeal and diligence and for the benefit of the Regional Center and the consumers.” In
addition, Ms. Lara is requesting a Conflict of Interest Waiver and agrees to refrain from Board
discussions related to her vendored categories. As Vice-President of the board, Richard Stotler will
assure Ms. Lara’s compliance with these restrictions.

Kern Regional Center Board of Directors is supportive of this Conflict of this Interest Waiver Request.

If you have any questions regarding this statement, please feel free to contact me at your
convenience.

Sincerely,

e

Richard Stotler, Vice-President
Kern Regional Center Board of Directors

RS:rj
Enclosure

cc.  Area Board VIl
State Council on Developmental Disabilities

Department of Developrental SaMieesnue  Bakersfield, Callfornia 93308
(661) 327-8531 - Fax (661) 324-5060 - TDD (661) 327-1251
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KERN REGIONAL CENTER

February 5, 2013

Area Board V|

Attn: Joe Bolling, Director

770 E. Shaw Avenue, Suite 330
Fresno, CA 93710

Dear Mr. Bolling:

Please find enclosed a Conflict of Interest Reporting Statement for Susan Lara, President of the Kern
Regional Center Board of Directors. Ms. Lara reports that she is the parent of a KRC client who is
medically fragile. As a result, Ms. Lara is vendorized for two services. The first vendorization is for
reimbursement of medical mileage and the second vendorization is for providing personal assistance
for her son. As a result of these vendorizations, Ms. Lara does receive more than $250.00 per month
from KRC for providing services to her son.

As a member of the Board of Directors, Ms. Lara is responsible for reviewing contracts for the Kern
Regional Center with vendors when the contract is over $250,000.00. Ms. Lara also participants in
the review of Kern Regional Center's Purchase of Service Guidelines. As the President of the board,
Ms. Lara only casts a vote in case of a tie.

Per regulations, Ms. Lara has a potential Conflict of Interest. She agrees to discharge her
responsibilities with “integrity and fidelity” and that she will “exercise powers conferred upon her with
interested skill, zeal and diligence and for the benefit of the Regional Center and the consumers.” In
addition, Ms. Lara is requesting a Conflict of Interest Waiver and agrees to refrain from Board
discussions related to her vendored categories. As Vice-President of the board, Richard Stotler will
assure Ms. Lara’s compliance with these restrictions.

Kern Regional Center Board of Directors is supportive of this Conflict of this Interest Waiver Request.
If you have any questions regarding this statement, please feel free to contact me at your
convenience.

Sincerely,

SIS

Richard Stotler, Vice-President
Kern Regional Center Board of Directors

RS:rj
Enclosure

cc:  Area Board Xl|
State Council on Developmental Disabilities

Department of Developsrenial Sgsviegsnue - Bakersfleld, California 93308
(661) 327-8531 - Fax (661) 324-5060 - TDD (661) 327-1251
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February 5, 2013

State Council on Developmental Disabilities
1507 21° Street
Sacramento, CA 95811

To Whom it May Concern:

Please find enclosed a copy of a Conflict of Interest Reporting Statement for Kern
Regional Center Board of Directors Member Richard Stotler. Mr. Stotler is currently the
Vice-President of the governing board of Kern Regional Center.

Mr. Stotler has declared a potential Conflict of Interest as a result of the fact that his
mother is the owner of a building which is rented to a KRC vendor. The vendor
organization is Great Advantages SLS. Mr. Stotler is not involved in his mother's
business activities. In order to avoid any potential conflict of interest, Mr. Stotler
understands that he should not discuss Kern Regional Center business with his mother
or with the vendor, Great Advantages SLS. In addition, Mr. Stotler will refrain from any
discussions related to this particular vendor during Board meetings. Susan Lara,
President of Kern Regional Center Board of Directors, will be responsible for ensuring
that Mr. Stotler follows the plan outlined above to assure avoidance of any potential
conflict of interest.

The Kern Regional Center Board of Directors is supportive of Mr. Stotler's request for a
Conflict of Interest Waiver. If you have any questions regarding the attached Conflict of
Interest Reporting Statement from Mr. Stotler, please feel free to contact me at your
convenience.

Smcerely, 3
Susan Lara, President e
Kern Regional Center Board of Directors f e

‘i Ik !
SLirj J Ll .J_J ]
Enclosure ‘ = —— =
1 O
Ev'— \_‘ S ~
cc:  Area Board VI L BEEL I it RIS
Area Board Xl|
Department of Developmental Services
3200 No. Sillect Avenue - Bakersfield, California 93308 87

(661) 327-8531 - Fax (661) 324-5060 - TDD (661) 327-1251



State of Califomia—Health and Human Services Agency Departiment of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (New 08/2012)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services {DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A “conflict of interest” generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one.

A. INFORMATION OF REPORTING INDIVIDUAL

Name: Richard Stotler Regional Center: Kern Regional Center
Regional Center Position/Title: 4 Governing Board Member 0O Executive Director
O Vendor Advisory Committee sitting on Board 0 Employee
0O Contractor 0 Agent Q Consultant
Reporting Status: Annual U New Appointment (date):

3 Change of Status*
If a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center.

Cumrently, | am the Vice President of the Goveming Board.

! Change of status includes reporting a previously unreported activity that should have been reported, change in the circumstance of a
previously reported activity, change in financial interest, familial relationship, legal commitfment, change in regional center position or duties, or
change to outside position or duties. See Califomia Code of Regulations, title 17, sections 54531(d) and 54532(d).
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4 Governing Board Member
O vendor Advisory on Board
(1 Executive Director

0 Employee/Other

2. Do you or a family member’ work for any entity or organization that is a regional center provider or contractor?
Qyes & no - If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local entity, provide the
specific name of the state or local entity and describe your job duties at the state or local entity.

3. Do you or a family member own or hold a position3 in an entity or organization that is a regional center provider or
contractor?r [ yes (4 no — If yes, provide the name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member’s financial
interest.

4. Are you a regional center advisory committee board member? (O yes W no — If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or
regional center consumers? [ yes W no -- If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; (b) do you vote on
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial
interest? Qyes @ no --If yes, please explain.

Famlly member includes your spouse, domestic partner, parents, stepparents, grandparents, siblings, stepsiblings, children, stepchlldren
randchildren, and in-Jaws. See Califomia Code of Regulations, title 17, sections 54505(f).
For purposes of this question, hold a position generally means that you or a family member is a director, officer, owner, pariner, employee,

or shareholder of an entity or organization that is a regional center provider or contractor. For a specific description of positions that create a
conflict of interest in a regional center provider or contractor see the California Code of Regulations, iitle 17, sections 54520 and 54526.
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@ Governing Board Member
3 vendor Advisory on Board
Q3 Executive Director

O Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member*? @yes O no — If yes, please explain.

My Mother owns property which is rented to a vendor, Great Advantages SLS, of the Kern Regional Center.

7. Are you responsible for negotiating, making,” executing or approving contracts on behalf of the regional
center? yes 0 no — If yes, please explain.
At regularly scheduled Board meetings, we approved contracts of vendors doing business with KRC.

8. Do you have a financial interest in any contract® with the regional center? yes Ono - i yes, did you negotiate,

make, execute or approve the contract on behalf of the regional center? U yes W no -- If yes, please explain.

9. Do any of your family members have a financial interest in any contract with the regional center? W@yes O no
If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? Qvyes 4 no
If yes, please explain.

4 Generally, a decision can financially benefit you or a family member if the decision can either directly or indirectly cause you or a family
member to receive a financial gain or avoid a financlal loss. For a specific description of the types of decisions that can result in a financia!
geneﬁt fo you or a family member see the California Code of Regulations, tile 17, sections 54522 and 54527.

California Cade of Regulations, litle 17, sections 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute involvement in
the making of a contract.

For purposes of questions 8 and 9, a finandial interest in a contract generally means any direct or indirect interest in a contract that can
cause you or a family member to receive any sort of financial gain or avoid any sort of financial loss irrespective of the dollar amount.
California Code of Regulations, title 17, sections 54523 and 54528 define when financial interests in a contract will occur.

Page 30of 4

20



(@ Governing Board Member
O vendor Advisory on Board
(I Executive Director

0 Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
U yes @ no - If yes, please explain.

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussed above that would prevent you from acting

in the best interests of the regional center or its consumers? [ yes 0 no — if yes, please explain.

B. ATTESTATION

| Richard Stotler (print name) HEREBY CONFIRM that | have read and understand the
regional center’s Conflict of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. | agree that if | become aware of
any information that might indicate that this statement is not accurate or that | have not complied with the regional
center’s Conflict of Interest Policy or the applicable conflict of interest laws, | will notify the regional center’s designated
individual immediately. | understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars ($50,000} pursuant to Welfare and
Institutions Code section 4626.

Signature \Lﬁ)\ =y Date 01/09/2013

—

INTERNAL USE ONLY

Date this Statement was received by Reviewer:

The reporting individual 0 does 0 does not have a 0 present U potential conflict of interest
Signature of Designated Reviewer Date Review Completed
&
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KERN REGIONAL CENTER

February 5, 2013

Area Board VI

Attn: Joe Bolling, Director

770 E. Shaw Avenue, Suite 330
Fresno, CA 93710

Dear Mr. Bolling:

Please find enclosed a copy of a Conflict of Interest Reporting Statement for Kern
Regional Center Board of Directors Member Richard Stotler. Mr. Stotler is currently the
Vice-President of the governing board of Kern Regional Center.

Mr. Stotler has declared a potential Conflict of Interest as a result of the fact that his
mother is the owner of a building which is rented to a KRC vendor. The vendor
organization is Great Advantages SLS. Mr. Stotler is not involved in his mother's
business activities. In order to avoid any potential conflict of interest, Mr. Stotler
understands that he should not discuss Kern Regional Center business with his mother
or with the vendor, Great Advantages SLS. In addition, Mr. Stotler will refrain from any
discussions related to this particular vendor during Board meetings. Susan Lara,
President of Kern Regional Center Board of Directors, will be responsible for ensuring
that Mr. Stotler follows the plan outlined above to assure avoidance of any potential
conflict of interest.

The Kern Regional Center Board of Directors is supportive of Mr. Stotler's request for a
Conitlict of Interest Waiver. If you have any questions regarding the attached Conflict of
Interest Reporting Statement from Mr. Stotler, please feel free to contact me at your
convenience.

Sincerely,

Susan Lara, President
Kern Regional Center Board of Directors

SL:rj
Enclosure
cc: Area Board Xl!

State Council on Developmental Disabilities
Department of Developmental Services

3200 Mo. Sillect Avenue - Bakersfield, California 93308 92
(661) 327-8531 - Fax (661) 324-5060 - TDD (661) 327-1251



KERN REGIONAL CENTER &

February 5, 2013

Area Board Xl|

Attn: Vicki Smith, Director
650 E. Hospitality Lane
San Bernardino, CA 92408

Dear Ms. Smith:

Please find enclosed a copy of a Conflict of Interest Reporting Statement for Kern
Regional Center Board of Directors Member Richard Stotler. Mr. Stotler is currently the
Vice-President of the governing board of Kern Regional Center.

Mr. Stotler has declared a potential Conflict of Interest as a result of the fact that his
mother is the owner of a building which is rented to a KRC vendor. The vendor
organization is Great Advantages SLS. Mr. Stotler is not involved in his mother’s
business activities. In order to avoid any potential conflict of interest, Mr. Stotler
understands that he should not discuss Kern Regional Center business with his mother
or with the vendor, Great Advantages SLS. In addition, Mr. Stotler will refrain from any
discussions related to this particular vendor during Board meetings. Susan Lara,
President of Kern Regional Center Board of Directors, will be responsible for ensuring
that Mr. Stotler follows the plan outlined above to assure avoidance of any potential
conflict of interest.

The Kern Regional Center Board of Directors is supportive of Mr. Stotler's request for a
Conflict of Interest Waiver. If you have any questions regarding the attached Conflict of
Interest Reporting Statement from Mr. Stotler, please feel free to contact me at your
convenience.

Sincerely,

e N
e . /!’:’//
\Su§an Lara, President

Kern Regional Center Board of Directors
SL:rj

Enclosure

cc:  Area Board VIl

State Council on Developmental Disabilities
Department of Developmental Services

3200 No. Sillect Avenue Bakersfleld, Callfornla 93308 93
(661) 327-8551 Fax (661) 324-5060 TDD (661) 327-1251
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February 25, 2013

State Council on Developmental Disabilities
1507 21% Street
Sacramento, CA 95811

To Whom it May Concern:

Enclosed, please find a Conflict of Interest Reporting Statement for Kern Regional
Center Board of Directors member David Marcus. Mr. Marcus is also a client of Kern
Regional Center. He does receive POS funded services through Kern Regional Center.
As a Board Member, Mr. Marcus does vote on contracts in excess of $250,000.00.

Based on his Conflict of Interest Reporting Statement, Mr. Marcus does not have a
present or potential conflict of interest. If you have any questions regarding the
enclosed statement, please feel free to contact me at your convenience.

Sincerely, -
P 5 -

\Snsa)nLara. President

Kern Regional Center Board of Directors
SL:rj

Enclosure

cc.  Area Board VI

Area Board XII
Department of Developmental Services

3200 MNo. Sillect Avenue » Bakersfield, California 93308
(661) 327-8531 » Fax (661) 324-5060 « TDD (661) 327-1251
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State of Californla~Health and Human Services Agency Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (New 08/2012)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement Is to assist you, the regional center and the Department of
Developmental Services (DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In corder to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A “conflict of interest” generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the guestion, please attach as many additional sheets as
necessary, and refer to the guestion number next to your answer. If the regional center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnaote one.,

A. INFORMATION OF REPORTING INDIVIDUAL

Name: de Mareus Regional Center: K ANY)

Regional Center Position/Title; MGoverning Board Member 0 Executive Director
O Vendor Advisory Committee sitting on Board Q Employee
Ul Contractor Q Agent Q Consultant
Reporting Status: Q Annual O New Appointment (date):

O Change of Status*
If a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center.

Boowrd of Direckors - Wi ber

L Changs of status includes reporting a previously unreported activity that should have been reported, change in tha clrcumstance of a
previously reported activity, change in financial Interast, famllal relationship, legal commitment, change In reglonal center position or duties, or
change to outside position or duties. See California Code of Regulations, {itle 17, sectlons 54531(d) and 54532(d).



ﬁ“@ovemlng Board Member
Q Vendor Advisory on Board
0 Executive Director

Q Employee/Other

2, Do you or a family member? work for any entity or organization that is a regional center provider or contractor?
Q ves no - If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local entity, provide the
specific name of the state or local entity and describe your job duties at the state or local entity.

3. Do you or a family member own or hold a position® in an entity or organization that is a regional center provider or
contractor? O yes I-Bno - If yes, provide the name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member’s financial
interest,

4. Areyou a regional center advisory committee board member? O ves % no — If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or
regional center consumers? U yes O no — If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; {b) do you vote on
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial
interest? Olyes O no -- If yes, please explain.

y yes, please exp N / A—

i amily mernber includes your spouse, domestic pariner, parents, stepparents, grandparents, siblings, stepsiblings, children, stepchildren,
grandchlmren. and in-laws. See California Code of Regulatlons, tille 17, sectlons §4505(1).

For purposes of this question, hold a posilion generally means ihat you or a family member is a director, officer, owner, pariner, employee,
or shareholder of an enlily or organization Ihat Is a reglonal center provider or contractor. For a spacific description of posilions that craate a
conflict of interest in a reglonal center provider or contractor see the California Code of Regulations, lille 17, seclions 54520 and 54526.
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MGoveming Board Member
0 vendor Advisory on Board
Q Executive Director

O Employes/Cther

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member®? Q ves w no -- If yes, please explain,

center? yes (3 no - If ves, please explain.

7. Are you reﬁonsible for negotiating, making,* executing or approving contracts on behalf of the regional

Vote on th’acj’s o\I@'\f'&?ﬁQOOO

8. Do you have a financial interest in any contract® with the regional center? [ yes N no -- If yes, did you negotiate,
make, execute or approve the contract on behalf of the regional center? Qyes QOno —~Ifyes, please explain.

9. Do any of your family members have a financial interest in any contract with the regional center? O yes Mno

If yes, did you negotiate, make, execute or apprave the contract on behalf of the regional center? Oyes O no
If yes, please explain.

4 Generally, a decision can financially beneft you or a family member if tha decislon can sither directly or indiractly causs you or a family
member lo receive a financial gain or avoid a financial loss. For a spaciflc description of the types of decisions that can result In a financial
benefit 1o you or a famlly member see the California Code of Regulalions, tille 17, sections 54522 and 54527, .

California Code of Regulalions, fitle 17, sections 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute involvement in
the making of a contract.

For purposes of questions 8 and 9, a financial interest In a conlract generally means any direct or indirecl interest In a contract thet can
cause you or a family member o receive any sort of financial gain or avold any sort of financial loss irrespeclive of the doliar amount,
California Code of Regulations, lille 17, sections 54523 and 54528 define when financial inlerests in a conlract will occur,
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g?oveming Board Member
‘endor Advisory on Board
Q Executive Director

0 Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
O yes ¥ no -- If yes, please explain.

11. Your job duties require you to act in the best interests of the reglonal center and regional center consumers. Do you
have any circumstances or other financial interests not already discussed above that would prevent you from acting
in the best interests of the regional center or its consumers? yes eKno -- If yes, please explain.

“B. ATTESTATION

| {Dflw‘fd Ml L-”CMS {print name) HEREBY CONFIRM that | have read and understand the
regional center’s Conflict of Interest Policy and that my responses to the questions In this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. |agree that if | become aware of
any information that might indicate that this statement is not accurate or that | have not complied with the regional
center’s Conflict of Interest Policy or the applicable conflict of interest laws, | will notify the regional center’s designated
individual immediately. | understand that knowingly providing false information on this Conflict of Interest Repaorting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars {$50,000) pursuant to Welfare and
Institutions Code section 4626.

Signature M /L/ MM— pate _ 2 -/ (%"—/ >

INTERNAL USE ONLY
Date this Statement was received by Reviewer:

The reporting individual U does O does not have a O present O potential conflict of interest
Signature of Designated Reviewer Date Review Completed
z
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KERN REGIONAL CENTER

February 25, 2013

Area Board VIl

Attn: Joe Bolling, Director

770 E. Shaw Avenue, Suite 330
Fresno, CA 93710

Dear Mr. Bolling:

Enclosed, please find a Conflict of Interest Reporting Statement for Kern Regional
Center Board of Directors member David Marcus. Mr. Marcus is also a client of Kern
Regional Center. He does receive POS funded through Kern Regional Center. As a
Board Member, Mr. Marcus does vote on contracts in excess of $250,000.00.

Based on his Conflict of Interest Reporting Statement, Mr. Marcus does not have a
present or potential conflict of interest. If you have any questions regarding the
enclosed statement, please feel free to contact me at your convenience.

Sin_c/a;ejy -

. 7 s

~
B £
\S}’ls;z ara, President
Kern Regional Center Board of Directors

SL:rj
Enclosure
cc: Area Board Xl

State Council on Developmental Disabilities
Department of Developmental Services

3200 Mo. Slilect Avenue - Bakersfleld, Californla 93308
(661) 327-8531 * Fax (661) 324-5060 - TDD (661) 327-1251
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KERN REGIONAL CENTER a(®

February 25, 2013

Area Board XII

Attn: Vicki Smith, Director
650 E. Hospitality Lane
San Bernardino, CA 92408

Dear Ms. Smith:

Enclosed, please find a Conflict of Interest Reporting Statement for Kern Regional
Center Board of Directors member David Marcus. Mr. Marcus is also a client of Kern

Regional Center. He does receive POS funded services through Kern Regional Center.

As a Board Member, Mr. Marcus does vote on contracts in excess of $250,000.00.

Based on his Conflict of Interest Reporting Statement, Mr. Marcus does not have a
present or potential conflict of interest. If you have any questions regarding the
enclosed statement, please feel free to contact me at your convenience.

Sincerely,

7

S
SLgan-i:aFa, President
Kern Regional Center Board of Directors

SL:rj
Enclosure
cc: Area Board VI

State Council on Developmental Disabilities
Department of Developmental Services

3200 No. Sillect Avenue - Bakersfield, California 93308
(661) 327-8531 Fax (661) 524-5060 TDD (661) 327-1251
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Laura Larson
Executive Director

Far Northern Regional Center

February 28, 2013

Brian Winfield

Department of Developmental Services
1600 Ninth Street, Room 300 (MS 3-9)
Sacramento, CA 95814

Re: Request for Waiver of Potential Conflict of Interest —
FNCC Board Member Margot Madsen

Dear Mr. Winfield:

FNCC Board member Margot Madsen (who is also a FNRC consumer) has disclosed a
potential conflict of interest under California Code of Regulations, Title 17, section
54500, ef seq. She is requesting a conflict waiver.

Specifically, Ms. Madsen recently became a volunteer peer mentor with Bethesda
Lutheran. a FNRC vendor. Bethesda provides services that include residential care and
day services.

Ms. Madsen will not receive any wage or salary in connection with her volunteer work as
a mentor with Bethesda Lutheran. However, as a mentor she will travel to speak at a few
out-of-town events during the year and expects to be reimbursed for my travel/per-diem
expenses.

Although she is not employed by Bethesda Lutheran, and does not stand to receive any
financial gain through her volunteer work, there may be circumstances under which a
perceived or actual conflict could arise. As a result, Ms. Madsen has proposed a plan to
avoid and/or mitigate any conflict. (See Proposed Conflict of Interest Resolution Plan,
attached.)

The Board Chairperson, with support from the remaining Board members, shall be
responsible for ensuring that the conditions stated in the plan are applied.

This letter, with its attachments, serves as a Request for Waiver as prescribed by
California Code of Regulations, Title 17, section 54533.

www.farnorthernrc.org

Providing services and supports that allow persons with developmental disabilities to live productive and valued lives.

[J REDDING MAIN OFFICE: P. 0. Box 492418 Redding, CA 96049-2418 1900 Churn Creek Rd, Suite 319 Redding, CA 96002-0277 (530) 222-4791 Fax (530) 222-8908

[J CHICO OFFICE: 1377 East Lassen Ave. Chico, CA 95973-7824 (530) 895-8633 FAX (530) 332-1497
D REGIONAL OFFICES in: Lake Almanor and Mount Shasta
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Brian Winfield
February 28, 2013
Page 2

Please contact Executive Director Laura Larson if you have any questions concerning this
matter.

Thank you for your assistance.

Sincerely,

LAURA L. LARSON STEPHEN BELL ¥
Executive Director Chairperson, FNCC Board of Directors

Encls: Margot Madsen Plan re: Potential Conflict of Interest
Conflict of Interest Reporting Statement — Margot Madsen

ce: Area Il Board
State Council
FNCC Executive Committee
Margot Madsen

104



Enclosure B

- State Of Califorfla~Health and Human Services Agency Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (New 08/2012)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services {DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A “conflict of interest” generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement

are described below in footnote one.

A. INFORMATION OF REPORTING INDIVIDUAL

Name:cmmgmgaﬁf\/ Regional Center: V\\D?\Q

Regional Center Position/Title: & Governing Board Member U Executive Director
U Vendor Advisory Committee sitting on Board 1 Employee
O Contractor - O Agent O Consultant
Reporting Status: Annual O New Appointment (date):

O Change of Status®
If a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center.

! Change of status includes reporting a previously unreported activity that should have been reported, change in the circumstance of a

previously reported activity, change in financial interest, familial relationship, legal commitment, change in regional center position or duties, or
change to outside position or duties. See Califomia Code of Regulations, title 17, sections 54531(d) and 54532(d).
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' dGoverning Board Member
Q Vendor Advisory on Board
U Executive Director

0O Employee/Other

2. Do you or a family member® work for any entity or organization that is a regional center provider or contractor?
U yes @ no -- If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local entity, provide the
specific name of the state or local entity and describe your job duties at the state or local entity.

I= voluwler s a mene 54;1 Be}ﬁhgg&(a/; o FHEC f@f?wM
T oo myf reegive o \5’0@@/%, Lot am rembursed oo
:ps,rfd‘%xmwww £ appearimafely 2 -5 ents

o) .

3. Do you or a family member own or hold a position® in an entity or organization that is a regional center provider or

contractor? 0 yes no - If yes, provide the name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member’s financial
interest.

4. Areyou a regional center advisory committee board member? % ﬁno -- If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or
regional center consumers? [ yes [ no -- If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers:

5. [f you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; (b) do you vote on
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial
interest? (yes U no--If yes, please explain.

: Family member includes your spouse, domestic partner, parents, stepparents, grandparents, siblings, stepsiblings, -children, stepchildren,
randchiidren, and in-laws. See California Code of Regulations, title 17, sections 54505(f).
For purposes of this question, hold a position generally means that you or a family member is a director, officer, owner, partner, employee,
or shareholder of an entity or organization that is a regional center provider or contractor. For a specific description of positions that create a
conflict of interest in a regional center provider or contractor see the Califomia Code of Regulations, title 17, sections 54520 and 54526.
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. H‘goveming Board Member
O Vendor Advisory on Board
0O Executive Director

Q) Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member*? O yes no -- If yes, please explain.

As we understand it, this question pertains to regional center employees.

7. Are you responsible for negotiating, making,® executing or approving contracts on behalf of the regional
center? gy’/es @F=- If yes, please explain.

Pursuant to Welfare & Institutions Code section 4625.5 and related provisions.

#
8. Do you have a financial interest in any contract® with the regional center? QO ves ﬁ no - If yes, did you negotiate,
make, execute or approve the contract on behalf of the regional center? W yes O no-- If yes, please explain.

9. Do any of your family members have a financial interest in any contract with the regional center? QO yes lE(no

If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? O vyes O no
If yes, please explain.

Generally, a decision can financially benefit you or a family member if the decision can either directly or indirectly cause you or a family
member to receive a financial gain or avoid a financial loss. For a specific description of the types of decisions that can result in a financial
benefit to you or a family member see the California Code of Regulations, title 17, sections 54522 and 54527.

California Code of Regulations, title 17, sections 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute involvement in
the making of a contract.

For purposes of questions 8 and 9, a financial interest in a contract generally means any direct or indirect interest in a contract that can
cause you or a family member to receive any sort of financial gain or avoid any sort of financial loss irrespective of the dollar amount.
California Code of Regulations, title 17, sections 54523 and 54528 define when financial interests in a contract will occur.
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: 1 Goveming Board Member
Q Vendor Advisory on Board
U Executive Director

O Employee/Other

10. Do you ey#luate employment applications or contract bids that are submitted by your family member(s)?
Ovyes - If yes, please explain.

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussed above that would prevent you from acting
in the best interests of the regional center or its consumers? O ves Q’no - If yes, please explain.

B. ATTESTATION

| _m;:a\(‘(lﬂjr m&s&u@ﬂ (print name) HEREBY CONFIRM that | have read and understand the
regional cenfer’s Conflict of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. | agree that if | become aware of
any information that might indicate that this statement is not accurate or that | have not complied with the regional
center’s Conflict of Interest Policy or the applicable conflict of interest laws, | will notify the regional center’s designated
individual immediately. | understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shail subject me to a civil penalty in an amount up to fifty thousand dollars ($50,000) pursuant to Welfare and
Institutions Code section 4626.

Signatur%ﬂ%g/%&ﬂ:\ﬂ\/ Date \”L"\ - \3

USE ONLYIGH R G s s e

Date this Statement was received by Reviewer:

The reporting individual @/does Q does not have a O present E(potential conflict of interest
Signature of Designated Reviewer Date Review Completed
i 2-7-/3
) ¥
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February/f 2013

Board of Directors and

Laura Larson, Executive Director
Far Northern Regional Center
P.O. Box 492418

Redding, CA 96049-2418

Re: Proposed Conflict of Interest Resolution Plan —
Board Member Margot Madsen

TO THE BOARD QF DIRECTORS AND EXECUTIVE DIRECTOR OF FAR NORTHERN
REGIONAL CENTER:

[ am a member of Far Northern Regional Center’s Board of Directors. | am also a Far Northern
Regional Center (“FNRC™) consumer.

On January 24. 2013, 1 completed a Conflict of Interest Reporting Statement that disclosed a
potential conflict of interest I may have as a member of the Board of Directors. The purpose of
this letter is to propose a plan to resolve the potential conflict, and to seek approval of a conflict
waiver.

I recently became a volunteer peer mentor with Bethesda Lutheran, a FNRC vendor. Bethesda
provides services that include residential care and day services.

I do not receive any wage or salary in connection with my volunteer work as a mentor with
Bethesda Lutheran. However, as a mentor I will be traveling to speak at a few out-of-town
events during the year and will be reimbursed for my travel/per-diem expenses.

Although I am not employed by Bethesda Lutheran, and do not stand to receive any financial
gain through my volunteer work, there may be circumstances under which a perceived or actual
conflict could arise. As a result, I propose the following plan to avoid and/or mitigate any
conflict:

1. In my capacity as a FNRC Board member, I do not currently, nor will I in the future,
make any recommendation, participate in any discussion or vote on any contract or
matter regarding Bethesda Lutheran;

- T will.leave the room during discussion of any matter regarding Bethesda Luthelan
I will not promote Bethesda Lutheran’s services to FNRC staff or consumers. -

I will I will not'discuss FNRC business, activities, or consumers with any employee of
Bethesda Lutheran.

SR Gl
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Proposed Conflict of Interest Resolution Plan — Margot Madsen
February?'g 2013
Page 2

(9)]

[ will not access any files kept by FNRC relating to Bethesda Lutheran.

6. I will not make, participate in making, or in any way attempt to use my position as a
Board member to influence a decision regarding Bethesda Lutheran.

7. 1 will not participate individually, or as part of a group, in the preparation, presentation,
formulation or approval of reports, plans, policies, analyses, opinions or

recommendations pertaining to Bethesda Lutheran.

I believe that this plan will eliminate or mitigate any perceived or potential conflict of interest.

Thank you for your assistance,

MARGOT MADSEN
Member, FNRC Board of Directors

M ‘}”\r TMeadasne
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Far Northern Regional Center

Providing services and supports that allow persons with developmental disabilities to live productive and valued lives.

Laura Larson
Executive Director

February 28, 2013

Brian Winfield

Department of Developmental Services
1600 Ninth Street, Room 300 (MS 3-9)
Sacramento, CA 95814

Re: Request for Waiver of Potential Conflict of Interest —
FNCC Board Member Colleen Ryberg

Dear Mr. Winfield:

Newly-appointed FNCC Board member Colleen Ryberg has disclosed a potential
conflict of interest under California Code of Regulations, Title 17, section 54500, ef seq.
She 1s requesting a conflict waiver.

Ms. Ryberg’s daughter-in-law, Stacey Neill-Wiseman, is an occupational therapist who is
also a vendor with Far Northern Regional Center. Ms. Neill-Wiseman provides
occupational therapy services to consumers in Trinity County ages 0-3, averaging fewer
than five consumers per month.

Ms. Neill-Wiseman is an independent adult who does not reside with Ms. Ryberg. Ms.
Ryberg does not receive any financial benefit as a result of her daughter-in-law’s
employment as an occupational therapist.

As a FNCC Board member, Ms. Ryberg does not have opportunity or authority to
approve any contract with her daughter or with any other provider of occupational
therapy services. Nevertheless, there may be circumstances under which a perceived or
actual conflict could arise. As a result, Ms. Ryberg has proposed a plan to avoid and/or
mitigate any conflict. (See Proposed Conflict of Interest Resolution Plan, attached.)

The Board Chairperson, with support from the remaining Board members, shall be
responsible for ensuring that the conditions stated in the plan are applied.

This letter, with its attachments, serves as a Request for Waiver as prescribed by
California Code of Regulations, Title 17, section 54533.

www.farnorthernrc.org

{3 REDDING MAIN OFFICE: P. 0. Box 492418 Redding, CA 96049-2418 1900 Churn Creek Rd. Suite 319 Redding, CA 96002-0277 (530) 222-4791 Fax (530) 222-8908
J CHICO OFFICE: 1377 East Lassen Ave. Chico, CA 95973-7824 (530) 895-8633 FAX (530) 332-1497 112
[0 REGIONAL OFFICES in: Lake Almanor and Mount Shasta



Brian Winfield
February 28, 2013
Page 2

Please contact Executive Director Laura Larson if you have any questions concerning this
matter.

Thank you for your assistance.

Sincerely, -

e — ( g ‘ ‘}[&/\- M
LAURA L. LARSON STEPHEN BELL
Executive Director Chairperson, FNCC Board of Directors

Encls: Colleen S. Ryberg Plan re: Conflict of Interest
Conflict of Interest Reporting Statement — Colleen S. Ryberg

cey Area I Board
State Council
FNCC Executive Committee
Colleen Ryberg
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. Enclosure B

Stats of Calf.:i-j?nia—Health and Human Services Agency Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (New 08/2012)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services (DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A “conflict of interest” generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regiona! center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one.

A. INFORMATION OF REPORTING INDIVIDUAL

Name: 0@//6(";(/’ S| ?}zbf‘m Regional Center: /f/‘//\g C

Regional Center Position/Title: ™ Governing Board Member U Executive Director
U Vendor Advisory Committee sitting on Board QA Employee
Q Contractor O Agent U Consultant
Reporting Status: ™ Annual X New Appointment (date): Of-R7 -0 /3

Q Change of Status’
If a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center.

NA

1 Change of status includes reporting a previously unreported activity that should have been reported, change in the circumstance of a
previously reported activity, change in financial interest, familial relationship, legal commitment, change in regional center position or duties, or
change to outside position or duties. See California Code of Regulations, title 17, sections 54531(d) and 54532(d).
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E‘Goveming Board Member
% oy Q Vendor Advisory on Board
O Executive Director

O Employee/Other

2. Do you or a family member® work for any entity or organization that is a regional center provider or contractor?
@ yes U no - If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local entity, provide the
specific name of the state or local entity and describe your job duties at the state or local entity.

o - ZW \%z/u)?wév—ﬂ

3. Do you or a family member own or hold a position® in an entity or organization that is a regional center provider or
contractor? U yes Q no -- If yes, provide the name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member’s financial
interest.

4. Are you a regional center advisory committee board member? O ves & no - If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or
regional center consumers? U yes 0 no -- If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; (b) do you vote on
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial
interest? yes O no--If yes, please explain. /U/Z}'

Famlly member includes your spouse, domestic partner, parents, stepparents, grandparents, siblings, stepsiblings, children, stepchildren,

randchildren, and in-laws. See California Code of Regulations, title 17, sections 54505(f).

For purposes of this question, hold a position generally means that you or a family member is a directar, officer, owner, partner, employee,
or shareholder of an entity or organization that is a regional center provider or contractor. For a specific description of positions that create a
conflict of interest in a regional center provider or contractor see the California Code of Regulations, title 17, sections 54520 and 54526.
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P
Eéoveming Board Member
: O Vendor Advisory on Board
; 0 Executive Director
* T Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member? ~ Qyes Jfho - If yes, please explain.

V]

As we understand it, this question pertains to regional center employees.

7. Are you responsible for negotiating, making,® executing or approving contracts on behalf of the regional
center? ]Xl yes U no - If yes, please explain.

Pursuant to Welfare & Institutions Code section 4625.5 and related provisions.

8. Do you have a financial interest in any contract® with the regional center? 0O yes %-- If yes, did you negotiate,
make, execute or approve the contract on behalf of the regional center? Uyes O no - If yes, please explain.

9. Do any of your family members have a financial interest in any contract with the regional center? O yes D’(
If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? Q yes Qno
If yes, please explain.

: Generally, a decision can financially benefit you or a family member if the decision can either directly or indirectly cause you or a family
member to receive a financial gain or avoid a financial loss. For a specific description of the types of decisions that can result in a financial
benefit to you or a family member see the California Code of Regulations, titie 17, sections 54522 and 54527,
. California Code of Regulations, title 17, sections 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute involvement in
the making of a contract. S

For purposes of questions 8 and 9, a financial interest in a contract generally means any direct or indirect interest in a contract that can
cause you or a family member to receive any sort of financial gain or avoid any sort of financial loss irrespective of the dollar amount.
California Code of Regulations, title 17, sections 54523 and 54528 define when financialinterests in a contract will ocour.
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O Governing Board Member
U Vendor Advisory on Board
0 Executive Director

O Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
Q yes (A no-- If yes, please explain.

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussed above that would prevent you from acting
in the best interests of the regional center or its consumers? @ yes & no - if yes, please explain.

B. ATTESTATION

| 00 //€€N ?‘fli)f.’m' (print name) HEREBY CONFIRM that | have read and understand the
regional center’s Conflic/ of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief, | agree that if | become aware of
any information that might indicate that this statement is not accurate or that | have not complied with the regional
center’s Conflict of Interest Policy or the applicable conflict of interest laws, | will notify the regional center’s designated
individual immediately. | understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars ($50,000) pursuant to Welfare and
Institutions Code section 4626.

e

Signature ({&/ﬁm CZ@ @V&{Uf pate G/ - 24-20) 3

INTERNALUSE ONLYIE e s et
Date this Statement was received by Reviewer:

The reporting individual ll’(does O does not have a Bﬁesent Qﬁ)tential conflict of interest
Signature of Designated Reviewer Date Review Completed

2-%-/3
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February £52013

Board of Directors and

Laura Larson, Executive Director
Far Northern Regional Center
P.O. Box 492418

Redding, CA 96049-2418

Re: Proposed Conflict of Interest Resolution Plan —
Board of Directors’ Member Colleen S. Ryberg

TO THE BOARD OF DIRECTORS AND EXECUTIVE DIRECTOR OF FAR NORTHERN
REGIONAL CENTER:

[ was appointed to Far Northern Regional Center’s Board of Directors on January 24, 2013, as a
representative from Trinity County.

On that date I completed a Conflict of Interest Reporting Statement that disclosed a potential
conflict of interest I may have as a member of the Board of Directors. The purpose of this letter
is to plopose a plan to resolve the potentlal conflict, and to seek approval of a conflict waiver.
‘0\,\,\)\

My daughter, Stacey Neill-Wiseman, is an occupational therapist who is a long-time vendor with
Far Northern Regional Center (“FNRC”). Stacey provides occupational therapy services to
consumers ages 0-3 in Trinity County, aver aging fewer than five consumers per month.

(- Yo
My daughter is an independent adult. She does not live with me, and I do not receive any
financial benefit as a result of her employment as an occupational therapist.

In my capacity as a FNRC Board Member, 1 do not have opportunity or authority to approve any
contract with my daughter, or with any other provider of occupational therapy services.
Nevertheless, there may be circumstances under which a perceived or actual conflict could arise.
As a result, I propose the following plan to avoid and/or mitigate any conflict:

1. Ido not currently, nor will T in the future, make any recommendation, participate in any
discussion or vote on any vendor contract with FNRC regarding occupational therapy
services provided to consumers;

2. Should the issue of occupational therapy services arise during the course of a FNRC
Board of Directors” meeting, [ will excuse myself from the room;

3. 1 will not promote my daughter to FNRC staff or consumers.

4. Lwill I will not discuss FNRC business, activities, or consumers with my daughter.

5. T'will:not access any files kept by FNRC relating to my daughter’s vendorization, nor

will I access any files relating to other providers of occupational therapy services.
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Proposed Conflict of Interest Resolution Plan — Colleen S. Ryberg

February2§2013
Page 2

6. 1will not participate individually, or as part of a group, in the preparation, presentation,
formulation or approval of reports, plans, policies, analyses, opinions or
recommendations pertaining to my daughter, or to any other FNRC vendor of

occupational therapy services..

[ believe that this plan will resolve or mitigate any perceived or potential conflict of interest.

Thank you for your assistance,

@(/’"(/C@%}n %/{2’/&%
COLLEEN S. RYBERG / J\ "

Member, FNRC Board of Ditectoi
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Laura Larson
Executive Director

Far Northern Regional Center

February 28, 2013

Brian Winfield

Department of Developmental Services
1600 Ninth Street, Room 300 (MS 3-9)
Sacramento, CA 95814

Re: Request for Waiver of Potential Conflict of Interest —
FNCC Board Member Susan Hess

Dear Mr. Winfield:

Newly-appointed FNCC Board member Susan Hess (who is also a FNRC consumer) has
disclosed a potential conflict of interest under California Code of Regulations, Title 17,
section 54500, ef seq. She is requesting a conflict waiver.

Specifically, Mrs. Hess is employed as a receptionist for the Rowell Family
Empowerment Center in Butte County (“Rowell”). Rowell is a designated California
Family Resource Center that provides support, education and advocacy for families of
children with disabilities.

Mrs. Hess works only 10 hours per week for Rowell. Her duties are entirely clerical.

Mrs. Hess further disclosed that her husband, Ted Hess, who is also a FNRC consumer, is
employed by ARC of Butte County. ARC is a FNRC vendor that is a provider of
employment services to consumers (see Welfare & Institutions Code section 4626(c). Ted

Hess works at ARC as part of his day program.

Mrs. Hess has proposed a plan to mitigate any conflict that this might pose. (See
Proposed Conflict of Interest Resolution Plan, attached.)

The Board Chairperson, with support from the remaining Board members, shall be
responsible for ensuring that the conditions stated in the plan are applied.

This letter, with its attachments, serves as a Request for Waiver as prescribed by
California Code of Regulations, Title 17, section 54533.

www.farnorthernrc.org

Providing services and supports that allow persons with developmental disabilities to live productive and valued lives.

[J REDDING MAIN OFFICE: P. 0. Box 492418 Redding, CA 96049-2418 1900 Churn Creek Rd. Suite 319 Redding. CA 96002-0277 (530) 222-4791 Fax (530) 222-8908

[J CHICO OFFICE: 1377 East Lassen Ave. Chico, CA 95973-7824 (530) 895-8633 FAX (530) 332-1497
[ REGIONAL OFFICES in: Lake Almanor and Mount Shasta
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Brian Winfield
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Please contact Executive Director Laura Larson if you have any questions concerning this
matter.

Thank you for your assistance.

Sincerely, \L
Ww— g Q/ P lea g,é
LAURA L. LARSON STEPHEN BELL

Executive Director Chairperson, FNCC Board of Directors

Encls: Susan Hess Plan re: Potential Conflict of Interest
Conflict of Interest Reporting Statement — Susan Hess

cc: Area Il Board
State Council
FNCC Executive Committee
Susan Hess
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) Enclosure B
te of CeZifornia—Health and Human Services Agency Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (New 08/2012)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services (DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be'comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A “conflict of interest” generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict invelving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one.

A. INFORMATION OF REPORTING INDIVIDUAL

Name: L‘g/l/IO/ﬁ/f? W_ Regional Center: ,;:/Vﬁ, Q

Regional Center Position/Title: ﬁ Governing Board Member U Executive Director
U Vendor Advisory Committee sitting on Board U Employee
U Contractor U Agent U Consultant
Reporting Status: @& Annual %New Appointment (date): {/ A4 l/ (%

Q Change of Status?
If a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center.

! Change of status includes reporting a previously unreported activity that should have been reported, change in the circumstance of a
previously reported activity, change in financial interest, familial relationship, legal commitment, change in regional center position or duties, or
change to outside position or duties. See Califomia Code of Regulations, title 17, sections 54531(d) and 54532(d).
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. & Goveming Board Member

O vendor Advisory on Board
Q Executive Director

E 0 Employee/Cther

2. Do.you or a family member® work for any entity or organization that is a regional center provider or contractor?
yes [ no -- If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local entity, provide the
specific name of the state or local entity and describe your job duties at the state or local entity.

jolwe (_C ,%:/@“/M[L/f/ ashans
EMPﬂWéﬁhﬁ.ﬁfW%'f5*M&M

(O 4/ [wtlle

3. Do you or a family member own or hold a position® in an entity or organization that is a regional center provider or
y ! p

contractor? 0 yes no - If yes, provide the name of the entity or organization, describe what services it
provides for the regiorfdl center or regional center consumers, and describe your or your family member’s financial
interest.

4. Areyou a regional center advisory committee board member? QO yes @@ no - If yes, are you a member of the
governing board or owner. or employee of an entity or organization that provides services to the regional center or

regional center consumers? O yes @& no - If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

5. If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; (b) do you vote on

purchasing services from a regional center provider; ér (c) do you vote on matters where you might have a financial
interest? Uyes O no - If yes, please explain.

M

= Family member includes your spouse, domestic partner, parents, stepparents, grandparents, siblings, stepsiblings, children, stepchildren,
randchildren, and in-laws. See California Code of Regulations, title 17, sections 54505(f).
For purposes of this question, hold a position generally means that you or a family member is a director, officer, owner, partner, employee,
or shareholder of an entity or organization that is a regional center provider or contractor. For a specific description of positions that create a
conflict of interest in a regional center provider or contractor see the California Code of Regulations, title 17, sections 54520 and 54526.
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U Goveming Board Member
v O vendor Advisory on Board
C Executive Director

O Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member*? O yes @no -- If yes, please explain.

As we understand it, this question pertains to regional center employees.

7. Are you responsible for negotiating, making,® executing or approving contracts on behalf of the regional
center? @ yes Qno-If yes, please explain.

Pursuant to Welfare & Institutions Code section 4625.5 and related provisions.

8. Do you have a financial interest in any contract® with the regional center? (1 yes 94- If yes, did you negotiate,
make, execute or approve the contract on behalf of the regional center? Qyes O no - If yes, please explain.

9. Do any of your family members have a financial interest in any contract with the regional center? O vyes %
If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? Wyes Ono
If yes, please explain.

4 Generally, a decision can financially benefit you or a family member if the decision can either directly or indirectly cause you or a family
member to receive a financial gain or avoid a financial loss. For a specific description of the types of decisions that can result in a financial
benefit to you or a family member see the California Code of Regulations, title 17, sections 54522 and 54527.

California Code of Regulations, fitle 17, sections 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute involvement in
the making of a contract,

For purposes of questions 8 and 9, a financial interest in a contract generally means any direct or indirect interest in a contract that can
cause you or a family member to receive any sort of financial gain or avoid any sort of financial loss irrespective of the dollar amount.
Califomnia Code of Regulations, title 17, sections 54523 and 54528 define when financial interests in a contract will oceur.
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0 Goveming Board Member
e O Vendor Advisory on Board
O Executive Director

* O Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
Uves Mno--if yes, please explain.

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussed above that would prevent you from acting
in the best interests of the regional center or its consumers? U yes o -- If yes, please explain.

B. ATTESTATION

| 5115&?/:1 /%(;S (print name) HEREBY CONFIRM that | have read and understand the
regional center’s Conflict of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. | agree that if | become aware of
any information that might indicate that this statement is not accurate or that | have not complied with the regional
center’s Conflict of Interest Policy or the applicable conflict of interest laws, | will notify the regional center’s designated
individual immediately. | understand that knowingly providing false information on this Conflict of interest Reporting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars ($50,000) pursuant to Welfare and
Institutions Code section 4626.

Signature /%W M

EINTERNACUSE ONLY SRS S o v si e e
Date this Statement was received by Reviewer: _
The reporting individual IB/does U does not have a Ufnresent ‘ﬁpotential conflict of interest

Signature of Designated Reviewer Date Review Completed

LT
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February]’;'/ZOl 3

Board of Directors and

Laura Larson, Executive Director
Far Northern Regional Center
P.O. Box 492418

Redding, CA 96049-2418

Re: Proposed Conflict of Interest Resolution Plan —
Board of Directors Member Susan Hess

TO THE BOARD OF DIRECTORS AND EXECUTIVE DIRECTOR OF FAR NORTHERN
REGIONAL CENTER:

I was appointed to Far Northern Regional Center’s Board of Directors on January 24, 2013. I am
a Far Northern Regional Center (“FNRC”) consumer and a representative of Butte County.

On January 24, 2013, I completed a Conflict of Interest Reporting Statement that disclosed a
potential contflict(s) of interest I may have as a member of the Board of Directors. The purpose
of this letter is to propose a plan to resolve the potential conflict(s), and to seek approval of a
conflict waiver.

I work ten hours per week as a receptionist for the Rowell Family Empowerment Center in Butte
County (“Rowell”). Rowell is a designated California Family Resource Center that provides
support, education and advocacy for families of children with disabilities. My job at Rowell is
entirely clerical.

My husband, Ted Hess, is also a FNRC consumer and is employed by ARC Butte, a FNRC
vendor. ARC Butte is a provider of employment services (see Welfare & Institutions Code
section 4626(c)). My husband works in ARC’s thrift store as part of his day program.

Under the circumstances, there may be circumstances under which a perceived or actual conflict
could arise. As a result, I propose the following plan to avoid and/or mitigate any conflict:

1. In my capacity as a member of FNRC’s Board of Directors I will not make any
recommendation, participate in any discussion or vote on any contract regarding Rowell
or ARC;

2. Should these issues arise during the course of a FNRC Board of Directors’ meeting, I will

excuse myself from the room;

I will not access any files kept by FNRC relating to Rowell or ARC.

(o8
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Proposed Conflict of Interest Resolution Plan — Susan Hess
February2s 2013
Page 2

4. T will not participate individually, or as part of a group, in the preparation, presentation,
formulation or approval of plans, policies, analyses, or recommendations pertaining to
Rowell or ARC.

I believe that this plan will resolve or mitigate any perceived or potential conflict of interest.

Thank you for your assistance,

'S / ;
Q1) He D2
SYSAN HESS

Member, FNRC Board of Directors
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129



REVISION DATE: February 12,2013

TABLE OF CONTENTS

Department Name and Definitions. ...

State Council

State Council

Responsibilities... ... .. .cussumminmssismaismmsimvesees v

Principal Office...... ... cosmssimscamms o s s s sns s o

State CoUNGil Area Of SeIVICe. ... e e e e e e e e e eaan

State Council Membership ............oiuiiiiiiiiiii e

Appointment of Council Members.............ccoooiiiiiiiiiiii e

Term of Office for Council MEMDETS ... ..ot e

Conflict of INtErest iuisusvimimvavicsaiiysisiiierass s dre i e i s e Soas o s suisss haisis

Resignations of Council MemMbErs ............cooiiiiiiiiiiiiii e e e e

Compensation and Expenses for Council Members ...............cccooviviiiiiiiiiniinnnn.

Parliamentary

AUthOrity/RUIES. ... e

CouncCil MEetiNGS .....coiiiii e e

Definition of Q

Voting Rights

UOTUM . iimimses i s v s sis i e i s v v i i e

Chairperson Pro TeM ...t e et s e et e e e e e e e neeen e

Officers ........
Elections of M
Voting Proced

Term of Office

L 11101 O] 11107=) £ T

UP© s i e i o dare s et e Sraietd P e SR T 0 000 9

20f19

130



REVISION DATE: February 12, 2013

VECANCIES ...ttt e e e e et e e e e e, 8

Duties of OffICErs .................. cemrmmsama s s e sy s 40 1 esae 8

Removal from Office (MemMbers) .............coiiiiiiiiiii e e 9

EXECULIVE DIr@CION ...... ... iiiiiesetinnsessssessstumsnserenssnnsososmmnrossnssnssasnsmmrns 9

Appointment of Executive Director .......... ...t 9

Responsibilities and Duties of Executive Director.................oovveviiinieeiieianens 9

Removal from Appointment of Executive Director ................ccoevviiiiiiiinninnn.. 10
CounCil COMMILLEES ... . .. iumusconmses sunsssannos s ks S AR s 10
Committee Authority ... ... s s Vs iS55 10
Standing Committees ... v aa s s e ise i v 11
Executive COMMITIEE ......ciiiiiiiiiimiiiiieiisiesarssnsrnrrenssnsessnossnserssssnosssnmsnsanss 11
Strategic Planning Sub-Committee ...............cooiiiiiiiiiiiiiieeee e s
Administrative Committee. ......... ...t e 13
Legislative and Public Policy Committee ................ccoviiiiiiiiiiiiiiiiiiien, 14
Program Development Committee ... 14
Self-Advocates Advisory Committee..............ocooeiiiiiiiiiiiiii e 15
Employment First Committee.............coiiiiiiiiiiii e 15
Nominating Committee ............ooiiii e 16
General Committee Information ................coiiiiiiiiiiii e 16
Council General ProviSions ............c..oiiiieoiiiiie e e e e 17
Certification and Inspection Procedures .............c.coooiiiiiiiniiiiieieeeieenennann, 17
Records, Reports and INSPeCtion ................ooiiiiiiiiiiiiiiiie e e 17
Amendments of By-Laws ...t 17
INAeMNIfICAtION .......viiiiiii e e 17

131



REVISION DATE: February 12, 2013 4 0f19

CALIFORNIA STATE COUNCIL ON DEVELOPMENTAL DISABILITIES
BY-LAWS
(Revised — January 2013)

ARTICLE |. NAME & DEFINITIONS
The name of this organization shall be the State Council on Developmental Disabilities.

ARTICLE ll. RESPONSIBILITIES
The responsibilities of the State Council on Developmental Disabilities are set forth in 42 United
States Code Section 51001 et. seq. and Sections 4433.5 and 4520 et. seq. of the California
Welfare and Institutions Code.

ARTICLE lll. PRINCIPAL OFFICE
The principal office of the Council shall be located in the County of Sacramento, California. The
Council may change the principal office from one location to another within the county.

ARTICLE IV. AREA OF SERVICE
The area of service shall be the State of California.

ARTICLE V. MEMBERSHIP
Appointment to the Council requires each member to fully discharge his/her duties consistent
with the responsibilities of representing persons with developmental disabilities. The
membership of the Council shall consist of the categories of people in accordance with state
and federal law.

SECTION 1. Appointments:

Pursuant to Division 4.5, Chapter 2, Article 1, Section 4521 (b)(1), (2), and (3) of the Welfare
and Institutions Code, there shall be thirty-one (31) voting members on the Council appointed by
the Governor, as follows:

(@) Twenty (20) members of the Council shall be persons with a developmental
disability (self-advocates) or parents, siblings, guardians or conservators (family-
advocate) of these persons. In these By-laws these persons are referred to as
self-advocates and family-advocates. Of the 20 members, thirteen (13) shall each
be current members of the 13 Area Boards, one member from each board and
representing consumers and families in their local catchment area; and, seven (7)
shall be members at large that are comprised as follow: three (3) persons with
developmental disabilities; one (1) person who is a parent, inmediate relative,
guardian, or conservator of a resident in a developmental center; one (1) person
who is a parent, immediate relative, guardian, or conservator of a person with a
developmental disability living in the community; one (1) person who is a parent,
immediate relative, guardian, or conservator of a person with a developmental
disability living in the community nominated by the Speaker of the Assembly; and,

4
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one (1) person with a developmental disabilities nominated by the Senate
Committee on Rules.

(b)  Eleven (11) members of the Council shall include: directors or members, as
appropriate, of State departments or agencies or of local agencies as prescribed in
state and federal laws. These persons are referred to as agency representatives
in these By-laws and shall include three (3) members appointed to represent the
University Centers for Excellence (UCE) programs funded by the Administration
on Developmental Disabilities as the three California UCEs.

(c) Prior to appointing the thirty-one (31) members, the Governor shall request and
consider recommendations from organizations representing or providing services,
or both, to persons with developmental disabilities and shall take into account
socioeconomic, ethnic, and geographic considerations of the state. The Council
may, at the request of the Governor, coordinate Council and public input to the
extent feasible to the Governor regarding recommendations for membership.

SECTION 2. Term of Office:

The term of office on the State Council shall be in accordance with state law. The term of each
self or family advocate member shall be for three years. In no event shall any self or family
advocate member serve for more than a total of six years.

SECTION 3. Conflict of Interest:
Pursuant to California Welfare and Institution Code Section 4525 the Council's approved
Conflict of Interest Policy, is incorporated by reference into these By-laws.

SECTION 4. Vacancies:
A vacancy on the Council exists if any of the following events occur before the expiration of the

term:
(@) The death of the member.

(b)  An adjudication pursuant to a legal proceeding declaring that the member is
physically or mentally incapacitated due to disease, illness, accident, or other
condition and there is reasonable cause to believe that the member will not be
able to perform the duties of office for the remainder of his/her term.

(c) The member's resignation.
(d)  The member's removal from office.

(e) The member's ceasing to be a legal resident of the state or the area the member
was appointed to represent.

() The member's absence from the state without the permission required by law
beyond the period allowed by law.

(@@ The member's ceasing to discharge the duties of his/her office for the period of
three consecutive meetings, except when prevented by sickness, or when absent
from the state with the permission required by law. After three (3) consecutive

5
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unexcused absences, a member shall be considered as having ceased to
discharge the duties of Council membership. An unexcused absence is an
absence of a member when previous notice of absence has not been given to the
Council Chair or Committee Chair and to the Executive Director by telephone,
email, or mail.

(h)  The member's conviction of a felony or any offense involving a violation of his/her
official duties. A member shall be deemed to have been convicted under this
section when trial court judgment is entered.

(i) The member's refusal or neglect to file his/her required oath, or declaration of
conflict of interests within the time prescribed after being provided notice of non-
compliance and a reasonable time to comply.

0) The decision of a competent tribunal declaring void the member's election or
appointment.

(k) The making of a vacating order or declaration of vacancy.

()] The member assumes a position or responsibility that violates the Council's
conflict of interest policy.

The Governor shall be notified when a vacancy occurs and shall appoint a person to serve the
unexpired term of the member being replaced.

SECTION 5. Resignations:

Members shall serve a designated term unless they resign, or are otherwise disqualified to
serve, or until successors have been appointed, up to the maximum years allowed by State law.
Any member may resign at any time by giving written notice to the Chairperson and to the
Executive Director. Such resignation shall take effect on the date of receipt of such notice or
any later time specified therein; and unless otherwise specified therein, the acceptance of such
resignation shall not be necessary to make it effective.

SECTION 6. Compensation and Expenses:

Self-advocate and family advocate members of the State Council shall receive honoraria
pursuant to Government Code 11564.5, and Welfare and Institution Code Section 4550 not to
exceed fifty (50) days in any fiscal year. All members shall be reimbursed for authorized actual
and necessary expenses incurred in connection with the performance of their duties as Council
members, in accordance with state regulations in the State Administrative Manual.

ARTICLE Vi. MEETINGS

SECTION 1. Parliamentary Authority:
(@  All meetings of the Council and its committees are public meetings governed by
the Bagley-Keene Open Meeting Act (Government Code Section 11120, et. seq.).

(b)  Robert's Rules of Order shall be utilized as the rules for all Council and committee
meetings except in instances of conflict with these By-laws, or provisions of State

134



REVISION DATE: February 12, 2013 70f 19

or federal law or regulations. The Vice-Chairperson shall serve as
Parliamentarian.

(c)  The Council may adopt, from time-to-time, such policies and rules for the conduct
of its meetings and affairs as may be required.

SECTION 2. Meetings:
(a)  There shall be no less than six (6) and no more than twelve (12) meetings of the

Council per year.

(b)  Special meetings of the Council may be called by the Chairperson or, in case of
absence or inability to act by the Chairperson, by the Vice-Chairperson. In case of
a refusal to act by the Chairperson, a special meeting may be called by written
request of nine (9) members of the Council. Only matters specified in the written
notice of the meeting shall be considered at such a meeting.

(c) Regular or special meetings of the Council shall be held at a place, date, and time
designated by the Council or selected by the Chairperson.

SECTION 3. Quorum:
(@) A quorum for the Council shall be a simple majority of the statutory required

membership.

(b) A quorum for each Council committee and sub-committee shall be a simple
majority of the appointed members of that committee.

SECTION 4. Voting Rights of Members:
(@) Each member shall be entitled to one vote, to be exercised in person. Proxy
voting shall not be permitted.

(b)  Except as otherwise specifically provided in State law or these By-laws, all matters
submitted for determination shall be decided by a majority vote.

SECTION 5. Chairperson Pro Tem:

If neither the Chairperson nor Vice-Chairperson is present to preside at a Council meeting, a
chairperson pro tem shall be elected by the majority vote of the Council members present.

ARTICLE VIl. OFFICERS

SECTION 1. Officers:
The officers of the Council shall be a Chairperson and a Vice - Chairperson elected from among
the self and family advocate members. These officers shall perform the duties described in

these By-laws.
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SECTION 2. Election of Member Officers:

Election of officers shall occur once every two years. The election shall be held during the last
meeting of the appropriate calendar year. Only self and family advocate members shall be
eligible to hold office.

SECTION 3. Voting Procedure:

Council officers shall be elected by a majority vote. Recommendations for officers shall be in
the form of nominations from the Nominating Committee. Nominations may also be received
from the floor prior to the election, but subsequent to the report of the Nominating Committee.

SECTION 4. Term of Office:

The Chairperson and Vice-Chairperson shall be elected for a term of two years. Individuals may
be elected to these positions for no more than two consecutive terms. Their term of office shall
begin the first day of the new calendar year.

SECTION 5. Vacancies:

If the Chairperson resigns or is permanently unable to serve during the term of office pursuant to
Article V Section 4, the Vice-Chairperson shall become the Chairperson for the remainder of
such term. Upon the vacancy of the Vice-Chairperson’s term of office or if the Vice-Chairperson
resigns or is permanently unable to serve during the term of office, the Chairperson shall
appoint an interim Vice-Chairperson to serve until an election is conducted. The Chairperson
shall also appoint a nominating committee of at least three (3) but not more than five (5) Council
members that will provide a slate of nominations for the election of Vice-Chairperson during the
next appropriate Council meeting.

The voting procedure established in Article VII, Section 3 shall be used for the election process
of the permanent Vice-Chairperson.

SECTION 6. Duties of the Officers:

(@  Chairperson - The responsibilities of the Chairperson are: to preside at all
meetings of the Council; to appoint chairpersons and members to all Council
committees, except the Nominating Committees, to appoint Council
representatives in relation to other agencies and consumer groups; and to
represent the Council as needed. The Chairperson shall have full voting rights on
all Council actions.

(b)  Vice-Chairperson - The responsibilities of the Vice-Chairperson are to perform all
the duties of the Chairperson if the Chairperson is absent or if the Chairperson
requests the Vice-Chairperson to do so. When acting in the capacity of the
Chairperson, the Vice-Chairperson has the same authority as the Chairperson.
The Vice-Chairperson also serves as Chair of the Executive Committee and as
Parliamentarian.

SECTION 7. Removal from Office:
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Action to remove an officer shall be in accordance with the following procedure:

(a)  Written notification must be submitted by registered mail to the Executive Director
from Council member(s) describing the specific cause for which removal is sought.

(b)  The Executive Director shall notify the officer charged by registered mail within two
(2) working days of receiving the charges. Any member so notified shall have ten
(10) days to respond to the group or individual responsible for notification.
Following this ten (10) day period, the responsible parties shall notify the
Executive Director within ten (10) days as to whether or not they wish to request
removal of the officer. If the responsible parties are satisfied by the officer's
response that no sufficient cause exists, the matter will be closed with written
notice to the Executive Director and to the officer.

(c) If the group or individual requesting removal is not satisfied by the response of the
officer or if the officer fails to respond in ten (10) days, the Executive Director shall
put the issue on the agenda at the beginning of the next Council meeting and
inform the Council members as to the purpose of the agenda item.

(d)  Written charges shall be distributed and reviewed at the specified meeting of the
Council.

(e) A majority vote shall be required to remove a chairperson or vice-chairperson from
office. If removal of the Chairperson is under consideration, the vice-chairperson
shall preside.

ARTICLE VIIl. EXECUTIVE DIRECTOR

SECTION 1. Appointment:
(a)  The Executive Director of the Council shall be appointed by and serve at the will of
the Council in a position exempt from all civil service requirements pursuant to the
California Constitution, Article 7, section 4(b) and Welfare and Institutions Code
Section 4551(a)(2). The appointment of the Executive Director shall occur during a
regular or special meeting of the Council.

(b) A performance review of the Council Executive Director shall be coordinated by
the Executive Committee and conducted annually by the full Council.

SECTION 2. Responsibilities and Duties:

(a) The Executive Director shall be the chief administrative officer of the Council and
shall have all the authority and responsibility assigned to the director of a state
agency including budget, personnel, and contractual transactions. These include
authority for entering into and execution of agreements on behalf of the Council in
order to implement the policies of the Council.
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(b)  The Executive Director shall be under the direction and control of the Council and
shall do and perform such other duties as may be assigned by the Council.

(c) The Executive Director shall serve as clerk to the Council.

SECTION 3. Removal:
(@) Action to remove the Executive Director of the Council shall be conducted in
accordance with Government Code Section 11120, et. seq.

(b) The Executive Committee of the Council may recommend removal of the
Executive Director during a regular or special meeting. This recommendation shall
be taken to the Council during a regular or special meeting for discussion and
action.

(¢) A majority vote, during a regular or special Council meeting, shall be required to
remove the Executive Director from his or her exempt appointment.

ARTICLE IX. COMMITTEES

SECTION 1. Authority:
(a)  Subject to the provision of these By-laws, all committees, with the exception of the
Executive Committee, shall be advisory and shall not have the power to bind the
Council except when specifically authorized by the Council to do so.
Recommendations made by advisory committees shall be presented to the
Council for adoption in the form of a motion.

(b)  Subject to provision of these By-laws, a vacancy in the membership of a
committee, except the Nominating Committee, may be filled by the Council
Chairperson.

(¢) A committee may meet upon call of the chairperson of the committee or the
Council Chairperson.

(d) Unless otherwise specified in these By-laws, the Chairperson and the Executive
Director of the Council shall serve ex officio, without vote, on all committees,
except the Nominating Committee.

(e) A committee member may be removed from the committee by the Council Chair
after three (3) consecutive unexcused absences. An unexcused absence is an
absence of a member when previous notice of absence has not been given to the
Committee Chair or Executive Director or appropriate Deputy Director by
telephone, e-mail or mail.
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SECTION 2. Standing Committees:
(@)  There shall be six (6) standing committees of the State Council:
(1) Executive
(2)  Administrative
3) Legislative and Public Policy
4) Program Development
(5) Self-Advocates Advisory
(6) Employment First

(b)  The Chairperson and members of each of the standing committees shall be
appointed by the Council Chairperson. In the event of a vacancy for any reason in
membership or the Chairperson, a successor may be appointed by the Council
Chairperson. The Chairpersons and Vice-Chairpersons of the State Council and of
its standing committees shall be individuals with a developmental disability, or the
parent, sibling, guardian, or conservator of an individual with a developmental
disability (WIC 4535(b). The All committee chairperson appointments shall be
announced to the Council at the next available Council meeting.

(c) The membership of all standing committees, except the Executive Committee,
shall be open to non-members of the Council. The expenses of non-Council
members may be reimbursed on the same basis as a Council member with the
exception of the honorarium. '

(d)  All members of the Council shall be expected to serve on at least one standing
committee of the Council.

(e)  The charge of each of these committees shall be as follows:
(1) Executive Committee

The Executive Committee shall serve as the coordinating body to the
Council. The Committee shall:

[a] Consist of the Council Chairperson, Vice-Chairperson, chairperson of
the Legislative and Public Policy Committee, chairperson of the
Program Development Committee, chairperson of the Strategic
Planning Subcommittee, chairperson of the Self-Advocates Advisory
Committee, chairperson of the Employment First Committee and two
(2) other Council members.

[b] Be chaired by the Council Vice-Chairperson.

[c] Act on behalf of the Council between meetings, but shall not modify
any action taken by the Council unless authorized by the Council to
do so. The full Council at the next regular or special meeting shall
receive a report of all Executive Committee actions taken between
Council meetings.
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[d]  Administrative matters shall be a standing agenda item at every
meeting and shall include but not be limited to, budget
reports, expenditure reports and other major administrative issues.

[e] Make recommendations to the Council regarding approval of
Community Program Development Grants (CPDG) projects to be
funded, and allocations.

[f] Appoint members of CPDG Grant Review team as needed.

[a] Provide direction to the Executive Director regarding all matters
pertaining to Council responsibilities.

[h] Make recommendations to the Council regarding amendments to the
By-laws, changes in committee structure or responsibilities.

[i] Make recommendations to the Council regarding Council member
training.
il Make recommendations to the Council regarding the presentation of

awards on behalf of the Council.

[k] Make recommendations to the Council regarding matters assigned
by the Council or the Council Chairperson.

n Make recommendations to the Council regarding the appointment,
evaluation, or removal of the Executive Director.

[m] Monitor and evaluate California State Strategic Plan on
Developmental Disabilities implementation and submit findings to the
Council.

[n] Review and make recommendations to the Council regarding area
boards’ requests to initiate litigation per Welfare and Institution Code
Section 4548(g)(4) and (6).

[o] Coordinate the Council's litigation activities, as needed, and make
recommendations to the full Council.

[p] Make appointments to and receive recommendations from the
Strategic Planning Sub-Committee.

[a] Present a slate of nominees to be elected to the Nominating
Committee. Election to the Nominating Committee shall occur at the
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()

September Council meeting during election years.
1. Strategic Planning Sub-Committee
The Subcommittee shall:

(a) Advise the Executive Committee on the collection and
reporting of information on needs, including unmet
needs, priorities and emerging issues

(b) Make recommendations to the Executive Committee
regarding policy priorites for the California State
Strategic Plan on Developmental Disabilities

(c) Assist the Council in the implementation and reporting
of the goals and objectives of the Council’s California
State Strategic Plan on Developmental Disabilities.

(d) Coordinate planning implementation with the other
Committees of the Council.

Administrative Committee

The Administrative Committee shall assist with monitoring the
administrative and budgetary activities of the Council. The Committee
shall:

[a] Be composed of at least three (3) Council Members

[b] Make recommendations to the Council regarding allocation of
discretionary fiscal resources and other budgetary issues.

[c] Make recommendations to the Council regarding budgeting for
anticipated fiscal resources among Council operations and specific
service priorities for inclusion in the California State Strategic Plan
and the Governor's budget.

[d] Make recommendations to the Council regarding monitoring and
evaluating administrative contracts and agreements.

[e] Make recommendations to Council regarding all contracts and
agreements.

[f] Monitor and evaluate administrative contracts and agreements; and
take actions authorized in all Council contracts and agreements.
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[a] Make recommendations to the Council regarding administrative
matters and policies including organizational charts and structure.

(3) Legislative and Public Policy Committee

(4)

The Legislative and Public Policy Committee shall implement the California
State Strategic Plan on Developmental Disabilities objectives as assigned
by the Council. The Committee shall:

[a] Be composed of at least seven (7) members.

[b] Review, comment and recommend positions on significant proposed
legislation and/or proposed regulations.

[c] Recommend legislation consistent with Council’'s responsibilities and
objectives.

[d] Recommend initiatives and policies consistent with Council
responsibilities and objectives.

[e] Provide testimony and recommendations to the Legislature with
regard to matters pertaining to people with developmental
disabilities.

[f] Respond to other responsibilities as assigned by the Council or
Council Chairperson.

Program Development Committee

The Program Development Committee shall advise the Council in the
development of services and projects designed to improve the quality of life
for individuals with developmental disabilities and their families

The Committee shall:

[a] Be composed of at least seven (7) members.

[b] Make recommendations to the Council regarding the Community
Program Development Grant (CPDG) application process and
suggested priorities/criteria for proposals.

[c] Develop methods to market and implement successful CPDG
projects throughout the State. : :

[d] Carry out other responsibilities as assigned by the Council or the
Council Chairperson.
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(5) Self-Advocates Advisory Committee
The Self-Advocates Advisory Committee shall advise the Council as a voice
for all Californians with disabilities, by promoting State Council participation
and peer advocacy that advances independence and inclusion. The
Committee shall:

[a] Be composed of all self-advocate members of the Council.

[b] Advise the Council regarding self-advocate needs related to serving
the Council including manners in which to ensure participation and
inclusion in all meetings.

[c] Advise the Council regarding policies, programs and any other area
affecting self advocates in California.

[d] Review materials and other Council produced information to evaluate
and make recommendations regarding plain language approaches.

[e] To have a standing representative to the Statewide Self-Advocacy
Network (SSAN.)

(6) Employment First Committee
The Employment First Committee is responsible for ensuring the
development of an Employment First Policy which has the intended outcome
of significantly increasing the number of individuals with developmental
disabilites who engage in integrated, competitive employment. The
Committee shall:

[a] Be composed of a representative from each of the following:

(1)  The Department of Developmental Services

(2)  The Department of Rehabilitation

(3)  The California Department of Education

(4) One from each of the three University Centers of
Excellence in California

(6) Disability Rights California

(6) Employment Development Department

(7) Family Resource Center Network

(8)  Association of Regional Center Agencies

(9)  Service Employees International Union

(10) The ARC

(11)  Four self-advocates

(12)  Four family advocates

(13) Such others as deemed needed to implement the
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responsibilities of the Council.

[b] Identify the respective roles and responsibilities of state and local
agencies in enhancing integrated, competitive employment for
people with developmental disabilities.

[c] Identify strategies, best practices, and incentives for increasing
integrated, competitive employment opportunities for people with
developmental disabilities, including, but not limited to, ways to
improve the transitional planning process for students 14 years of
age or older, and to develop partnerships with, and increase
participation by, public and private employers and job developers.

[d] Identify existing sources of employment data and recommend gbals
for, and approached to measuring progress in, increasing integrated,
competitive employment for persons with developmental disabilities.

[e] Recommend legislative, regulatory, and policy changes for
increasing the number of individuals with developmental disabilities
in integrated, competitive employment, self-employment, and
microenterprises and who earn wages at or above minimum wage.

[f] Provide an annual report to the Governor and Legislature by July 1
of each year that describes the work and recommendations of the
Committee.

SECTION 3. Nominating Committee:
The Nominating Commiittee shall provide advice to the Council relative to the bi-annual election
of Council officers. The Committee shall:

(a) Be composed of at least three (3) and not more than five (5) Council members.

(b) Be elected by the Council at the September Council meeting from a slate of
nominations presented by the Executive Committee.

(c) Serve for one year. Be elected at least forty-five (45) days prior to the annual
election.

SECTION 4. Committees, Sub-Committees and Ad-Hoc Committees and Task Forces:
(@ Committees, Sub-committees, Ad-Hoc commitiees and Task Forces may be
established by the Council to carry out specified California State Strategic Plan on
Developmental Disabilities objectives and purposes of the Council.
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(b)  The term of office and, qualifications of these groups' chairpersons and members
shall be established by the Council. The membership of Sub-Committees and Ad-
Hoc committees shall be open to non-members of the Council and shall be
appointed by the Chairperson of the Council. The expenses of non-Council
members may be reimbursed on the same basis as a Council member with the
exception of the honorarium.

ARTICLE X. COUNCIL GENERAL PROVISIONS

SECTION 1. Certification and Inspection:

The original or a copy of the By-laws, as amended or otherwise altered to date, certified by the
Council shall be recorded and kept in a book that shall be kept in a location in the principal office
of the Council, and such book shall be open to public inspection at all times during office hours.

SECTION 2. Records, Reports and Inspection:

(a)  The Council shall maintain adequate and correct accounts, books and records of
all its business and properties.

(b)  Such records shall be kept at its principal place of business. All books and
records shall be open to inspection by the Council and the general public, except
those records or data regarding an employee, if such disclosure would constitute
an unwarranted invasion of personal privacy, or records of the Council relating to
its participation in a judicial proceeding.

(¢)  An annual financial report and budgets shall be available for inspection at the
Council's principal place of business.

ARTICLE XI. AMENDMENTS OF BY-LAWS

Subject to the limitations of federal and state law, these By-laws shall be reviewed annually.
The Executive Committee shall be responsible for the annual review of the By-laws, submitting
recommendations for adoption of new By-laws and amendments or repeal of existing By-laws to
the Council. These By-laws may be amended, repealed or adopted by a two — thirds majority
during any regular or special meeting of the Council so long as a draft of the proposed action
was submitted in writing to the Council at least ten (10) days prior to the meeting.

ARTICLE XIl. INDEMNIFICATION

SECTION 1. Definitions:

For the purposes of this Article XIl, “agent” means any person who is or was a director or
member as appropriate, officer, employee, or other agent of the Council. Proceeding means
any threatened, pending, or completed action or proceeding, whether civil, criminal,
administrative, or investigative; and expenses include without limitation attorney’s fees and any
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expenses of establishing a right to indemnification under Section 4 or 5(b) of this Article XII.

SECTION 2. Indeninification in Actions by Third Parties:

The Council shall have power to indemnify any person who was or is a party or is threatened to
be made a party to any proceeding (other than an action by or in the right of the Council to
procure a judgment in its favor, by reason of the fact that such person is or was an agent of the
Council, against expenses, judgments, fines, settlements, and other amounts actually and
reasonably incurred in connection with such proceeding if such person acted in good faith and in
a manner such person reasonably believed to be in the best interests of the Council and, in the
case of a criminal proceeding, has no reasonable cause to believe the conduct of such person
was unlawful. The termination of any proceeding by judgment, order, settlement, conviction, or
upon a plea of nolo contendere or its equivalent shall not, of itself, create a presumption that the
person did not act in good faith and in a manner which the person reasonably believed to be in
the best interests of the Council or that the person had reasonable cause to believe that the
person’s conduct was unlawful.

SECTION 3. Indemnification in Actions by or in the Right of the Council:

The Council shall have the power to indemnify any person who was or is a party or is threatened
to be made a party to any threatened, pending, or completed action by or in the right of the
Council, to procure a judgment in its favor by reason of the fact that such person is or was an
agent of the Council, against expenses actually and reasonably incurred by such person in
connection with the defense or settlement of such action if such person acted in good faith, in a
manner such person believed to be in the best interests of the Council, and with such care,
including reasonable inquiry as an ordinarily prudent person in a like position would use under
similar circumstances. No indemnification shall be made under this Section 3:

(a) In respect of any claim, issue, or matter as to which such person shall have been
adjudged to be liable to the Council in the performance of such person’s duty to
the Council, unless and only to the extent that the court in which such proceeding
is or was pending shall determine upon application that, in view of all the
circumstances of the case, such person is fairly and reasonably entitled to
indemnity for the expenses which such court shall determine;

(b)  Of amounts paid in settling or otherwise disposing of a threatened or pending
action, with or without court approval; or

(c) Of expenses incurred in defending a threatened or pending action, which is settled
or otherwise disposed of without court approval, unless it is settled with the
approval of the Attorney General.

SECTION 4. Indemnification Against Expenses:

To the extent that an agent of the Council has been successful on the merits in defense of any
proceeding referred to in Section 2 or 3 of this Article XII or in defense of any claim, issue, or
matter therein, the agent shall be indemnified against expenses actually and reasonably
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incurred by the agent in connection therewith.

SECTION 5. Required Determinations:

Except as provided in Section 4 of this Article Xl any indemnification under this Article Xl shall
be made by the Council only if authorized in the specific case, upon a determination that
indemnification of the agent is proper in the circumstances because the agent has met the
applicable standard of conduct set forth in Section 2 or 3 of this Article XII, by:

(@ A majority vote of a quoram consisting of directors or members as appropriate,
who are not parties to such proceeding; or

(b)  The court in which such proceeding is or was pending upon application made by
the Council or the agent or the attorney or other person rendering services in
connection with the defense, whether or not such application by the agent,
attorney, or other person is opposed by the Council.

SECTION 6. Advance of Expenses:

Expenses incurred in defending any proceeding may be advanced by the Council prior to the
final disposition of such proceeding upon receipt of an undertaking by or on behalf of the agent
to repay such amount unless it shall be determined ultimately that the agent is entitled to be
indemnified as authorized in this Article XII.

SECTION 7. Other Indemnification:

No provision made by the Council to indemnify its or its subsidiary’s directors or members as
appropriate, or officers for the defense of any proceeding, whether contained in the Articles,
Bylaws, a resolution directors or members as appropriate, or an agreement, or otherwise, shall
be valid unless consistent with this Article XIl. Nothing contained in this Article XII shall affect
any right to indemnification to which persons other than such directors or members as
appropriate, and officers may be entitled by contract or otherwise.

SECTION 8. Forms of Indemnification Not Permitted:
No indemnification or advance shall be made under this Article XlI, except as provided in
Section 4 or 5(b), in any circumstances where it appears:

(@)  That it would be inconsistent with a provision of the Articles, these By-laws, or an
agreement in effect at the time of the accrual of the alleged cause of action
asserted in the proceeding in which the expenses were incurred or other amounts
were paid, which prohibits or otherwise limits indemnification; or

(b)  That it would be inconsistent with any condition expressly imposed by a court in
approving a settlement.
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State of California
State Council on Developmental Disabilities
Office of the Executive Director
Executive Director

DUTY STATEMENT
Employee Name: Ciassification: Exempt Level: Position Number:
Executive Director G 792-100-5090-001
Unit: Division:
Office of Executive Director Headquarters

Position Appointment Date:

The State Council on Developmental Disabilities (SCDD) is an independent state
agency mandated by federal and state law to pursue systemic change, capacity
building, advocacy to promote a consumer and family-based system of services,
and supports for people with developmental disabilities. The goal of the federal
law is to enable individuals with developmental disabilities (self-advocates) to
maximize their self-determination, independence, productivity, and community
integration and inclusion. The State Council (Council) consists of 31 voting
members, all of whom are appointed by the Governor. The Executive Director, as
the leader of SCDD’s Executive Management Team, helps the Council fulfill its
specific mandates under the Federal Developmental Disabilities Assistance and
Bill of Rights Act (Title 42, USC 15001 et seq.) and the Lanterman
Developmental Disabilities Act (Welfare and Institutions Code 4500 et. seq.).

The Executive Director serves as the chief advisor to the State Council (Council).
The Executive Director is responsible for overseeing the implementation of
Council policy. The Executive Directors provides leadership and direction to
ensure necessary support for the Council in developing policies, adopting plans,
conducting system monitoring, systemic change and capacity building, and
generally advocating for persons with developmental disabilities. The Executive
Director represents the Council with the Governor's Office, the Legislature and
other State, Federal and local agencies. The Executive Director serves as Clerk
of the Council. The Executive Director oversees the statewide operations of
SCDD which includes staff located in a headquarters office and 13 regional
offices. The Executive Director is appointed by and serves at the will of the
Council.
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30%

30%

10%

Job Duties:

Policy Development, Planning and Coordination - Serves as chief
executive advisor to the 31 member Council. Keeps the Council
informed regarding Council statutory responsibilities. Develops,
recommends, coordinates with and represents the Council's positions
regarding policy development and implementation. Provides oversight
and direction for development of the SCDD Strategic Plan, California
Developmental Disabilities State Plan and all other Council
responsibilities.

Policy Implementation and Advocacy - Provides leadership and
direction to ensure policies and practices are consistent with statutory
rights and responsibilities, including the implementation and
administration of Division 4.5 of the Welfare and Institutions Code and
Public Law 106-402. Coordinate with Protection and Advocacy, Inc.,
the University Centers for Excellence and other agencies and
organizations.

General Administration and Management— Provides overall guidance
and leadership to staff of the SCDD.

Clerk of the Council - Provides leadership and ensures the business of
the Council is conducted in accordance with open meeting and other
state and federal laws.

Supervision Received:

The Executive Director is appointed by and reports to the Council.
The Executive Director receives general guidance from the Council.
Unlike the typical department that has an Agency Secretary, the
Council reports directly to the Governor. The Executive Director must
exercise the judgment of a Cabinet level position.

Supervision Exercised:

The Executive Director provides general direction to a Chief Deputy
Director/Deputy Director of Administration, Deputy Director of Area
Board Operations, a Deputy Director of Policy and Planning, a Senior
Legal Counsel, an Executive Assistant, and a Staff Services Manager
| on matters pertaining to equal employment opportunity and labor
relations.
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Administrative Responsibility:

The Executive Director has overall responsibility for all Council
operations.

Personal Contacts:

The Executive Director interacts with the Governor's Office, high level
governmental officials, members and staff of the California
Legislature, Council Members, State Agencies, vendors, contractors,
interested individuals and organizations, and the media and general
public.

Actions and Consequences:

The Executive Director is critical to the success of the organization,
since this position assumes overall responsibility for Council
operations. Without this service, the Council would not have a single
position to coordinate its responsibility to ensure compliance with
State and Federal laws.

Other Information:

The Executive Director must provide direction to the Council in
compliance with all State and Federal laws and requirements
applicable to the Council. The Executive Director must have general
understanding of organizational theory and general understanding of
fiscal, administrative, and personnel management of a State agency.
The Executive Director must be able to effectively lead, coordinate,
review and evaluate staff efforts to implement Council directives. The
Executive Director must be able to monitor, research, analyze,
develop and promote strategic public policy and long range plans;
articulate policy and plans in writing and orally for logical persuasion;
develop effective and constructive working relationships with the
Governor's office, State and Federal departments, key legislators and
legislative staff, and other public officials. The Executive Director must
be able to accurately represent and implement the Council's policy
directions and maintain a professional staff relationship with the
Council Members. The Executive Director must be able to represent
the Council and the Council's official positions/actions to a variety of
agencies, organizations, groups and individuals. The Executive
Director must have a broad knowledge of the system of services and
supports for individuals with developmental disabilities and their
families. The Executive Director must have the ability to comprehend
programmatic and fiscal policy issues related to persons with
developmental disabilities and their families. The Executive Director
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Other Information - continued:

must have general knowledge of major federal and state laws
affecting services for persons with developmental disabilities; have
general knowledge of the federal and state legislative process; work
professionally and effectively with consumers, families, and consumer
groups; facilitate consensus among diverse interest groups. The
Executive Director must demonstrate respect for and the ability to
communicate effectively with individuals who are developmentally
disabled and their families. The Executive Director must be free to
work extended hours and travel.
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EXHIBIT | (Page 1 of 5)

State Council On Developmental Disabilities
2013-14 Governor's Budget & Ongoing

FEDERAL SEQUESTER IMPACT SUMMARY

Programs 10, 20, and 40

Fiscal Year Expenditure Impact

Time Governors I-Budget Ongoing
Position #'s™ Classification Base 201213 2013-14 2014-15
Area Board's:
792-103-8352-008 Community Program Spec. li -1.0
792-107-8352-001 Community Program Spec. 1| -1.0
792-108-8352-008 Community Program Spec. |l -1.0
792-108-8352-009 Community Program Spec. li -1.0
Subtotal Area Board's -4.0
Headquarters:
Exempt Position Savings 0.0
Total Salary and Wages -4.0
Staff Benefits (42.03 %)
Total Personnei Services
Special items Of Expense:
Grants To Community-Based Organizations
Total Federal Sequester Reduction
Program Impact:
Program 10 0.0
Program 20 0.0
Program 40 -4.0
Total ' 4.0
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State Council On Developmental Disabilities
2013-14 Governor's Budget
FEDERAL SEQUESTER IMPACT
Program 20 (Grant Administration)

Fiscal Year Expenditure Impact

Governor's Eud_g_et 6ngoing
2012-13 2013-14 2014-15
Grants To Community-Based Organizations* ($222,000) ($204,000) ($273,000)

* Note! Workload and services previously performed by grant recipients to implement State Plan
objectives will now be accommodated in part by staff.
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State Council On Developmental Disabilities
2013-14 Governor's Budget & Ongoing
FEDERAL SEQUESTER IMPACT
Program 40
"Community Program Specialist Il (CPS Il) Position Savings"

Expenditure Impact

Fiscal Year
Time Fiscal Year 201314 &
Position #'s Classification Base 201213 Ongoing

Area Board's:

792-103-8352-008 Community Program Spec. I -1.0
792-107-8352-001 Community Program Spec. Il -1.0
792-108-8352-008 Community Program Spec. || -1.0
792-108-8352-009 Community Program Spec. Ii -1.0

Subtotal Salaries and Wages -4.0

Staff Benefits (42.3 %)

Total Personnel Services (Program 40)

Note! As part of the plan to achieve the estimated 9% Federal Sequester savings identified for Fiscal
Year 2013-14 and ongoing, these positions are being targeted for reduction. In that regard, a
Form 607 will be processed and they will be abolished effective June 30, 2013 cob.
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State Council On Developmental Disabilities
2013-14 Governor's Budget & Ongoing
FEDERAL SEQUESTER IMPACT
Program 10
"VACANT EXEMPT POSITION SAVINGS"

Expenditure Impact

Fiscal Year
Time Fiscal Year 2013-14 &
Location / Classification Base 2012-13 Ongoeing

Personnel Services

Headquarters:
Vacant Exempt Position Savings 0.0

Staff Benefits (42.03 %)

Total Personnel Services (Program 10)

Note! One-time savings related to vacant Exemp positions is one componet of the savings identified
in Fiscal Year 2012-13 that is needed to offset the Federal Sequester budget reduction impact on
SCDD's federally funded programs.
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State Council On Developmental Disabilities
2013-14 Governor's Budget & Ongoing
FEDERAL SEQUESTER IMPACT

CALCULATION
Fiscal Year_Expenditure Impact
Governor's Budget Ongoing

2012-13 2013-14 2014-15

Sequester Impact By Federal Fiscal Year
October 1, 2012 to September 30, 2014~

October 1, 2013 to September 30, 2015**

October 1, 2015 to September 30, 2016***

Total

*The current Federal base allotment for SCDD of $6,904,064 x 5 % = $346,000 rounded up.
The impact of the $346,000 reduction by State Fiscal Year is as reflected above.

**The current Federal base allotment for SCDD of $6,204,064 x 9 % = $622,000 rounded up.
The impact of the $622,000 reduction by State Fiscal Year is as reflected above.

***The current Federal base allotment for SCDD of $6,904,064 x 9 % = $622,000 rounded up.
The impact of the $622,000 reduction by State Fiscal Year is as reflected above.
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Legislative and Public Policy Committee
Report to Council
March 20, 2013

Employment Bills

AB 1041 (Chesbro) Employment First Policy - RECOMMEND SUPPORT.
Sponsored by SCDD, AB 1041 would establish an Employment First Policy in
statute.

SB 577 (Pavley), Employment Pilot Project - RECOMMEND SUPPORT IN
PRINCIPLE, IF AMMENDED. The bill would pilot two innovations aimed at
increasing the availability of employment for people with autism. Details of
both proposals are not yet in print. (1) A service category for employment
preparation; and (2) an incentive system to encourage employment support
providers to assist people to obtain integrated competitive employment,
including jobs with health benefits. At its January 25, 2012 Council meeting,
the Council expressed support for a similar incentive system.
Recommendation to support in principle, IF bill is amended to address
employment for people with all developmental disabilities, not just autism.

SB 349 (Walters), Time Limit on Sheltered Work - RECOMMEND
WATCH. Would require that sheltered workshops transition 20% of its clients
to integrated employment each year, or lose funding. The committee
discussed that the legislation is trying to do the right thing by moving services
towards supporting people in integrated individualized employment. However,
there was concern that the method used in the bill may not be practical.

Autism only legislation

RECOMMED: Council will oppose, as a matter of policy, legislation that
creates services within the Lanterman Act for any one developmental disability
at the exclusion of other developmental disabilities. :
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SB 946 Implementation

SB 126 (Steinberg) — RECOMMEND SUPPORT. Would extend the sunset
of SB 946 to 2019.

Trailer Bill Language on Regional Center Financial Responsibility for Co-
pays and Deductibles — RECOMMEND AMMENDING. For services
covered by a parent’s private insurance AND is included in the IPP/IFSP, the
TBL proposed by the Administration would allow regional centers to pay co-
pays. It would require regional centers to means test the reimbursement of
any co-pays. The TBL also forbids regional centers from paying deductibles.
RECOMMEND: Amend the proposed TBL to require regional centers to pay
insurance co-pays and deductibles without means testing; and where
‘parents” are mentioned in the TBL, also include guardians, conservators,
caregivers, and authorized representatives.

SB 163 (Hueso) —- RECOMMEND CO-SPONSOR. As an alternative to the
TBL above, the bill would clarify regional center financial responsibility for co-
pays and deductibles. The bill currently has only spot language, but if we are
co-sponsors we have greater control over the language developed. This bill is
offered as an alternative to the TBL discussed earlier. Autism Speaks and the
California Autism Alliance are also seeking to co-sponsor.

Equity and Diversity Legislation (Autism Task
Force)

Several bills were discussed. - With the exception of SB 155 the committee
required more time and information and will continue its review at the April 4
meeting: AB 1232 (Perez) on modifications to the quality assessment system;
SB 158 (Correa) best practices demonstration; SB 208 (Lara) regional center
RFPs; SB 319 (Price) DDS reports on progress; SB 321 (Price) regional
center performance contracts; SB 367 (Block) regional center annual strategic
plans; and SB 555 (Correa) IPPs and IFSPs.

SB 155 (Correa) - RECOMMEND SUPPORT. DRC sponsored legislation
which would require IPPs and IFSPs to consider the cultural and linguistic
needs of the consumer and family, in order to provide services in a
linguistically and culturally appropriate manner.
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Self-Determination Legislation (SB 468)

RECOMMEND SUPPORT - SB 468 (Emmerson and Beall) is sponsored by
Autism Society of LA and DRC. It would expand the Self-Determination Pilots
by establishing a statewide Self-Determination program which will be capped
at 2500 participants in the first three years. The program would be cost
neutral, represent the ethnic diversity of the state, and increase flexibility in
services. The bill is bare bones now and will be filled out. Lapin stated that the
self-determination program cap of 2500 individuals would be amended to
allow open enroliment in the program after 3 years. Lapin clarified that the
program will allow individuals to hire their own workers and purchase non-
vendored services. A recommendation was made to include the requirement
in the legislation that all regional centers shall offer the program. The
committee directed Council staff to work with the sponsors and authors on

developing content of the legislation.

Housing Legislation

SB 550 (Jackson) - RECOMMEND SUPPORT. Sponsored by DRC, the bill
would require that accessibility requirements for state financed affordable
housing be elevated to be consistent with federal requirements. Additionally,
the minimum percentage of required accessible units be increased from 5% to

10%.

Abuse and Neglect Legislation

Leslie Morrison, Director of the Disability Rights California (DRC)
Investigations Unit, presented on the following three pieces of legislation.

SB 651 (Pavley and Leno) - RECOMMEND SUPPORT. Sponsored by
DRC, the bill would require that a suspected victim of sexual assault at
developmental centers and state hospitals be provided a medical evidentiary
exam performed at an appropriate external facility. Failure to report specified
assaults, deaths and injuries to external law enforcement would result in a

Class B Citation.
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SB 961 (Levine) - RECOMMEND SUPPORT. Sponsored by DRC, the bill
would require that certain licensing citations at developmental centers and

state hospitals be redacted only for name and personal identifying information.

The bill would also require, in these facilities, that Department of Public Health
complete its investigation of death, serious injury and other incidents within
specified times. The bill will be amended to require that misconduct of
licensed staff in these facilities be reported to the licensing agency.

SB 602 (Yamada) — RECOMMED SUPPORT. This bill would require the
Commission on Peace Officer Standards and Training (in the Department of
Justice) to establish and keep updated a continuing education classroom
training on law enforcement intervention with mentally disabled persons. The
bill would require that law enforcement personnel with jurisdiction over state
hospitals and developmental centers receive this training. These facilities
would be required to immediately (instead of as soon as practically possible)
report specified incidents, including death and sexual assault to local law
enforcement, and to coordinate its investigations with them.
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B NOLAN

P community services

Media Release

Jay Nolan Community Services (JNCS) is a not-for-profit organization and has been providing
services to people with autism and other developmental disabilities for over thirty-seven
years. Our Board is comprised of parents and relatives of people with autism and other
developmental disabilities. We are one of the only organizations in the United States that
has converted from group home settings to striving to provide personalized support services
to each and every one of the 465 people we support.

Each JNCS support employee is vetted and thoroughly trained before they begin providing
support services at JNCS, including background checks, classroom-based instruction,
shadowing more seasoned staff, and the best supervision we can provide to ensure that all
new as well as existing support staff receive the guidelines and assistance that they need to
be successful in supporting our clients.

JNCS is associated with the MANDT program, which is internationally acclaimed as one of the
best methods for quality intervention of “difficult clients.” All support staff are trained by
MANDT-certified trainers and all support staff receive a strong dose of values-based training
in our Foundations program.

We understand that incidents are being reported that certain conduct fell below the high
standards that we hold. Any such claim is taken very seriously by JNCS, and this reported
conduct was immediately communicated to adult protective service and the police. JNCS is
actively cooperating with the authorities in this matter. In addition, JNCS is currently working
to review all of our procedures to insure we meet the continuing high standards we set
regarding the recruitment and review of candidates, and the training and supervision of all of

our employees.

In respect of privacy concerns and to allow the process to move forward, there will be no
additional information available regarding this matter.
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Mom Sickened After She Claims Hidden
Cameras Captured Caregivers Physically Abuse
31-Year-Old Autistic Son

March 18, 2013 11:06 PM

STUDIO CITY (CBSILA.com) — A mother is devastated after she said hidden
cameras captured caregivers of a Mission Hills-based autistic services organization
physically abuse her 31-year-old disabled son.

Kathy Coleman said her and her husband took care of Cameron, their autistic son who is
non-verbal and has the mental capacity of a 3-year-old, until they realized their age
prevented them from giving him the full-time care he needed.

Last year, Coleman said Jay Nolan Community Services helped find Cameron a home in -

Northridge and provided him with 24-hour in-home care.

Coleman, however, grew concerned about her son’s living situation when she started to
notice bruises on his body.

The mother said she immediately took her concerns to management.

“When I asked them (about the bruises), (they said), “‘We don’t know.” Then the next
week when I came, (the bruises) got worse. Every week (it) got worse. Then my son
showed me signs that he’s afraid of the staff,” she said.

Coleman decided to take matters into her own hands and installed hidden cameras
inside Cameron’s home.

After a few days, she was horrified by what she saw the workers do to her son.

The recordings showed a caretaker kick Cameron in the face on the toilet, kick him on
the floor, hit him with a towel, and then spit on him before walking away.

“I could not believe one human being, even the bad person, would attack a disabled
person,” said Coleman.

Another camera captured a different caretaker kick Cameron repeatedly, grab a chain
and point a pellet gun in his face, all while a female staffer watched.

“I ask God is there a way I (can go back in time) to stop one kick, one slap, one chain,”
said Coleman. “I want to pay anything...to make it stop, but.1 couldn’t. It’s already .
passed. I put my son in Jay Nolan...thinking he’d be protected in good hands.”
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Coleman said when she told management she had proof of the beatings, they began
looking for cameras.

Attorney Steve Gambardella, who is representing the Coleman’s in a civil suit against
Jay Nolan Community Services and individual staffers, said, “A couple of managers
went to Cameron Coleman’s private residence in Northridge and began to destroy
evidence by removing cameras.”

Gambardella continued, “This is such a striking example of physical abuse, it’s
tantamount to torture and unacceptable. The company is not training their personnel
correctly or at all. The people they're hiring are not fit to be in a position of care or trust
of a dependent adult who deserves the utmost care and attention.”

Jay Nolan eventually let go of two staffers because of the reported abuse.

One of the employees, Oscar Espinosa, was arrested and criminally charged after the
Los Angeles Police Department was notified.

An arrest is pending for the other worker.
Police said a warrant is likely to be issued for a third staffer.

Jeff Strully, Jay Nolan’s executive director, initially agreed to an on-camera interview,
but ultimately declined.

Instead, the company released a statement which said, in part, “Each employee is vetted
and thoroughly trained before they begin providing support services...including
background checks (and) classroom-based instruction. We understand that incidents
are being reported that certain conduct fell below the high standards we hold. Any such
claim is taken very seriously...JNCS is currently working to review our procedures to
ensure we meet the high continuing standards we set.”

In January, Coleman said the family parted ways with Jay Nolan and Cameron moved
back in with her and her husband.

Coleman now wants to make sure other families don’t trust their loved ones to an
organization she claims hasn’t lived up to their reputation.

“Right now, at this moment, somebody is being abused. Maybe this (will give a voice) to
some mothers and fathers or guardians...they (can) do something about it,” she said.
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